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Chancellor’s Message

“Education is the most powerful weapon which you can
use to change the world.”

- Nelson Mandela.

There was a time when survival depended on just the realization of

physiological needs. We are indeed privileged to exist in a time

when ‘intellectual gratification’ has become indispensable.
Information is easily attainable for the soul that is curious enough to go look for it. Technological
boons enable information availability anywhere anytime. The difference, however, lies between
those who look for information and those who look for knowledge.

It is deemed virtuous to serve seekers of knowledge and as educators it is in the ethos at REVA
University to empower every learner who chooses to enter our portals. Driven by our founding
philosophy of ‘Knowledge is Power’, we believe in building a community of perpetual learners by

enabling them to look beyond their abilities and achieve what they assumed impossible.

India has always been beheld as a brewing pot of unbelievable talent, acute intellect and immense
potential. All it takes to turn those qualities into power is a spark of opportunity. Being at a
University is an exciting and rewarding experience with opportunities to nurture abilities,

challenge cognizance and gain competence.

For any University, the structure of excellence lies in the transitional abilities of its faculty and its
facility. I'm always in awe of the efforts that our academic board puts in to develop the team of
subject matter experts at REVA. My faculty colleagues understand our core vision of empowering
our future generation to be ethically, morally and intellectually elite. They practice the art of
teaching with a student-centered and transformational approach. The excellent infrastructure at the
University, both educational and extra-curricular, magnificently demonstrates the importance of

ambience in facilitating focused learning for our students.

A famous British politician and author from the 19th century - Benjamin Disraeli, once said ‘A
University should be a place of light, of liberty and of learning’. Centuries later this dictum still

inspires me and | believe, it takes team-work to build successful institutions. I welcome you to



REVA University to join hands in laying the foundation of your future with values, wisdom and

knowledge.

Dr. P. Shyama Raju

The Founder and Hon'ble Chancellor, REVA University



Vice- Chancellor’s Message

The last two decades have seen a remarkable growth in higher
education in India and across the globe. The move towards inter-

disciplinary studies and interactive learning have opened up several

options as well as created multiple challenges. India is at a juncture
where a huge population of young crowd is opting for higher education. With the tremendous
growth of privatization of education in India, the major focus is on creating a platform for quality

in knowledge enhancement and bridging the gap between academia and industry.

A strong believer and practitioner of the dictum “Knowledge is Power”, REVA University has
been on the path of delivering quality education by developing the young human resources on the
foundation of ethical and moral values, while boosting their leadership qualities, research culture
and innovative skills. Built on a sprawling 45 acres of green campus, this ‘temple of learning’ has
excellent and state-of-the-art infrastructure facilities conducive to higher teaching-learning
environment and research. The main objective of the University is to provide higher education of
global standards and hence, all the programs are designed to meet international standards. Highly
experienced and qualified faculty members, continuously engaged in the maintenance and
enhancement of student-centric learning environment through innovative pedagogy, form the

backbone of the University.

All the programs offered by REVA University follow the Choice Based Credit System (CBCS)
with Outcome Based Approach. The flexibility in the curriculum has been designed with industry-
specific goals in mind and the educator enjoys complete freedom to appropriate the syllabus by
incorporating the latest knowledge and stimulating the creative minds of the students. Bench
marked with the course of studies of various institutions of repute, our curriculum is extremely
contemporary and is a culmination of efforts of great think-tanks - a large number of faculty
members, experts from industries and research level organizations. The evaluation mechanism
employs continuous assessment with grade point averages. We believe sincerely that it will meet
the aspirations of all stakeholders — students, parents and the employers of the graduates and
postgraduates of REVA University.



At REVA University, research, consultancy and innovation are regarded as our pillars of success.
Most of the faculty members of the University are involved in research by attracting funded
projects from various research level organizations like DST, VGST, DBT, DRDO, AICTE and
industries. The outcome of the research is passed on to students through live projects from
industries. The entrepreneurial zeal of the students is encouraged and nurtured through EDPs and
EACs.

REVA University has entered into collaboration with many prominent industries to bridge the gap
between industry and University. Regular visits to industries and mandatory internship with
industries have helped our students. REVA University has entered into collaboration with many
prominent industries to bridge the gap between industry and University. Regular visits to industries
and mandatory internship with industries have helped our students become skilled with relevant to
industry requirements. Structured training programs on soft-skills and preparatory training for
competitive exams are offered here to make students more employable. 100% placement of
eligible students speaks the effectiveness of these programs. The entrepreneurship development
activities and establishment of “Technology Incubation Centers” in the University extend full

support to the budding entrepreneurs to nurture their ideas and establish an enterprise.

With firm faith in the saying, “Intelligence plus character —that is the goal of education” (Martin
Luther King, Jr.), I strongly believe REVA University is marching ahead in the right direction,
providing a holistic education to the future generation and playing a positive role in nation
building. We reiterate our endeavor to provide premium quality education accessible to all and an
environment for the growth of over-all personality development leading to generating “GLOBAL
PROFESSIONALS”.

Welcome to the portals of REVA University!

Dr. M Dhanmjaya

Vice-Chancellor, REVA University
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B.Com — (Industry Integrated)

Preface

B.Com (Industry Integrated)— Program offered by School of Commerce is designed keeping
in view the current and also emerging future trends both at the National and Global levels.
The Program gives greater emphasis on commerce and trade. There are ample number of
courses providing knowledge in specialized areas of Finance, Accounting, Taxation, Banking
and International Business facilitating students to choose specialized domain areas of their
interest, in addition to this adequate importance is given to provide students with the basic

concepts.

Commerce and Trade have today gained key place in global environment. Industry 4.0,
communication and technological developments, socio-economic and political changes has
brought in greater transformation in the global market. The trends like E-Commerce, digital
banking, Financial status and prospects in rural areas, derivatives market, micro finance,
accounting and management controlling system, risk management and credit management

have enormously impacted the business environment.

The curriculum is designed by keeping in view the changing requirements of the industry.
The curriculum covers hard core courses, soft core courses, foundation core courses, Common
core courses, Open electives, skill enhancement courses, courses enhancing the employability
and RULO. Students are also offered wide range of elective courses in various domains and
also they are encouraged to take up Major Project in the areas of specialization, the project
work will certainly provide students with practical experience and exposure of working
environment. Technology enabled teaching —learning methodology is followed. Students are
given exposure also through field visits, industrial visits and they also gain experience of
language lab and Business lab .A variety of activities are planned throughout the academic
session through student clubs and forums which are active at the school level. Students also
participate in Social outreach programs organized by the school and understand the social
issues pertaining to the society.

:Qsd(éfjrriculum caters to and has relevance to Local, Regional, National, Global Development

Maximum number of courses are integrated with cross cutting issues with relevant to
Professional Ethics, Gender, Human Values, Environment and Sustainability.

Dr. Shubha A
Professor and Director
School of Commerce

Approved by: BOS/SOC/UG-PG/29-05-2021/09



The Curriculum caters to and has relevance to Local, Regional, National, Global Development 
needs.
Maximum number of courses are integrated with cross cutting issues with relevant to 
Professional Ethics, Gender, Human Values, Environment and Sustainability.



RUKMINI EDUCATIONAL CHARITABLE TRUST

It was the dream of late Smt. Rukmini Shyama Raju to impart education to millions
of underprivileged children as she knew the importance of education in the
contemporary society. The dream of Smt. Rukmini Shyama Raju came true with the
establishment of Rukmini Educational Charitable Trust (RECT), in the year 2002.
Rukmini Educational Charitable Trust (RECT) is a Public Charitable Trust, set up
in 2002 with the objective of promoting, establishing and conducting academic
activities in the fields of Arts, Architecture, Commerce, Education, Engineering,
Environmental Science, Legal Studies, Management and Science & Technology,
among others. In furtherance of these objectives, the Trust has set up the REVA
Group of Educational Institutions comprising of REVA Institute of Technology &
Management (RITM), REVA Institute of Science and Management (RISM), REVA
Institute of Management Studies (RIMS), REVA Institute of Education (RIE), REVA
First Grade College (RFGC), REVA Independent PU College at Kattigenahalli,
Ganganagar and Sanjaynagar and now REVA University. Through these
institutions, the Trust seeks to fulfill its vision of providing world class education
and create abundant opportunities for the youth of this nation to excel in the areas
of Arts, Architecture, Commerce, Education, Engineering, Environmental Science,

Legal Studies, Management and Science & Technology.

Every great human enterprise is powered by the vision of one or more extraordinary
individuals and is sustained by the people who derive their motivation from the
founders. The Chairman of the Trust is Dr. P. Shyama Raju, a developer and builder
of repute, a captain of the industry in his own right and the Chairman and Managing
Director of the DivyaSree Group of companies. The idea of creating these top
notched educational institutions was born of the philanthropic instincts of Dr. P.
Shyama Raju to do public good, quite in keeping with his support to other socially
relevant charities such as maintaining the Richmond road park, building and
donating a police station, gifting assets to organizations providing accident and

trauma care, to name a few.

The Rukmini Educational Charitable Trust drives with the main aim to help
students who are in pursuit of quality education for life. REVA is today a family of
ten institutions providing education from PU to Post Graduation and Research

leading to PhD degrees. REVA has well qualified experienced teaching faculty of

whom majority are doctorates. The faculty is supported by committed

administrative and technical staff. Over 15,000 students study various courses
across REVA’s three campuses equipped with exemplary stateof-the-art

infrastructure and conducive environment for the knowledge driven community.
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ABOUT REVA UNIVERSITY

REVA University has been established under the REVA University Act, 2012 of
Government of Karnataka and notified in Karnataka State Gazette dated 7th
February, 2013. The University is recognised by UGC under Sec 2 (f) and
empowered under Sec.22 of the UGC Act, 1956 to award degrees in any branch of
knowledge. The University is a Member of Association of Indian Universities, New
Delhi. The main objective of the University is to prepare students with knowledge,
wisdom and patriotism to face the global challenges and become the top leaders of

the country and the globe in different fields.

REVA University located in between Kempegowda International Airport and
Bangalore city, has a sprawling green campus spread over 45 acres of land and
equipped with state-of-the-art infrastructure that provide conducive environment
for higher learning and research. The REVA campus has well equipped laboratories,
custom-built teaching facilities, fully air-conditioned library and central computer
centre, the well planned sports facility with cricket ground, running track & variety
of indoor and outdoor sports activities, facilities for cultural programs. The unique
feature of REVA campus is the largest residential facility for students, faculty

members and supportive staff.

The University is presently offering 27 Post Graduate Degree programs, 29 Degree
and PG Degree programs in various branches of studies and has 15000+ students
studying in various branches of knowledge at graduate and post graduate level and
494 Scholars pursuing research leading to PhD in 18 disciplines. It has 900+ well
qualified, experienced and committed faculty members of whom majority are
doctorates in their respective areas and most of them are guiding students pursuing

research leading to PhD.

The programs being offered by the REVA University are well planned and designed

after detailed study with emphasis with knowledge assimilation, applications, global

job market and their social relevance. Highly qualified, experienced faculty and

scholars from reputed universities / institutions, experts from industries and
business sectors have contributed in preparing the scheme of instruction and
detailed curricula for this program. Greater emphasis on practice in respective
areas and skill development to suit to respective job environment has been given
while designing the curricula. The Choice Based Credit System and Continuous

Assessment Graded Pattern (CBCS — CAGP) of education has been introduced in all
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programs to facilitate students to opt for subjects of their choice in addition to the
core subjects of the study and prepare them with needed skills. The system also
allows students to move forward under the fast track for those who have the
capabilities to surpass others. These programs are taught by well experienced
qualified faculty supported by the experts from industries, business sectors and
such other organizations. REVA University has also initiated many supportive
measures such as bridge courses, special coaching, remedial classes, etc., for slow
learners so as to give them the needed input and build in them confidence and
courage to move forward and accomplish success in their career. The University
has also entered into MOUs with many industries, business firms and other
institutions seeking their help in imparting quality education through practice,

internship and also assisting students’ placements.

REVA University recognizing the fact that research, development and innovation are
the important functions of any university has established an independent Research
and Innovation division headed by a senior professor as Dean of Research and
Innovation. This division facilitates all faculty members and research scholars to
undertake innovative research projects in engineering, science & technology and
other areas of study. The interdisciplinary-multidisciplinary research is given the
top most priority. The division continuously liaisons between various funding
agencies, R&D Institutions, Industries and faculty members of REVA University to
facilitate undertaking innovative projects. It encourages student research projects
by forming different research groups under the guidance of senior faculty members.
Some of the core areas of research wherein our young faculty members are working
include Data Mining, Cloud Computing, Image Processing, Network Security, VLSI
and Embedded Systems, Wireless Censor Networks, Computer Networks, 10T,
MEMS, Nano- Electronics, Wireless Communications, Bio-fuels, Nano-technology
for coatings, Composites, Vibration Energies, Electric Vehicles, Multilevel Inverter
Application, Battery Management System, LED Lightings, Renewable Energy
Sources and Active Filter, Innovative Concrete Reinforcement, Electro Chemical
Synthesis, Energy Conversion Devices, Nano-structural Materials, Photo

electrochemical Hydrogen generation, Pesticide Residue Analysis, Nano materials,

Photonics, Nano Tribology, Fuel Mechanics, Operation Research, Graph theory,

Strategic Leadership and Innovative Entrepreneurship, Functional Development
Management, Resource Management and Sustainable Development, Cyber
Security, General Studies, Feminism, Computer Assisted Language Teaching,

Culture Studies etc.
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The REVA University has also given utmost importance to develop the much
required skills through variety of training programs, industrial practice, case
studies and such other activities that induce the said skills among all students. A
full-fledged Career Development and Placement (CDC) department with world class
infrastructure, headed by a dynamic experienced Professor & Dean, and supported
by well experienced Trainers, Counselors and Placement Officers. The University
also has University-Industry Interaction and Skill Development Centre headed by a
Senior Professor & Director facilitating skill related training to REVA students and
other unemployed students. The University has been recognized as a Centre of Skill
Development and Training by NSDC (National Skill Development Corporation)
under Pradhan Mantri Kaushal Vikas Yojana. The Centre conducts several add-on
courses in challenging areas of development. It is always active in facilitating
student’s variety of Skill Development Training programs. The University has
collaborations with Industries, universities abroad, research institutions, corporate
training organizations, and Government agencies such as Florida International
University, Oklahoma State University, Western Connecticut University, University

of Alabama, Huntsville, Oracle India Ltd, Texas

Instruments, Nokia University Relations, EMC2, VMware, SAP, Apollo etc, to
facilitate student exchange and teacher—scholar exchange programs and conduct
training programs. These collaborations with foreign wuniversities also facilitates

students to study some of the programs partly in REVA University and partly in

foreign university, viz, M.S in Computer Science one year in REVA University and

the next year in the University of Alabama, Huntsville, USA.

The University has also given greater importance to quality in education, research,
administration and all activities of the university. Therefore, it has established an
independent Internal Quality division headed by a senior professor as Dean of
Internal Quality. The division works on planning, designing and developing different
quality tools, implementing them and monitoring the implementation of these
quality tools. It concentrates on training entire faculty to adopt the new tools and
implement their use. The division further works on introducing various examination

and administrative reforms.

To motivate the youth and transform them to become innovative entrepreneurs,
successful leaders of tomorrow and committed citizens of the country, REVA
organizes interaction between students and successful industrialists,

entrepreneurs, scientists and such others from time to time. As a part of this
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exercise great personalities such as Bharat Ratna Prof. C. N. R. Rao, a renowned
Scientist, Dr. N R Narayana Murthy, Founder and Chairman and Mentor of Infosys,
Dr. K Kasturirangan, Former Chairman ISRO, Member of Planning Commission,
Government of India, Dr. Balaram, Former Director I.I.Sc., and noted Scientist, Dr.
V S Ramamurthy, Former Secretary, DST, Government of India, Dr. V K Aatre,
noted Scientist and former head of the DRDO and Scientific Advisor to the Ministry
of Defence Dr. Sathish Reddy, Scientific Advisor, Ministry of Defence, New Delhi
and many others have accepted our invitation and blessed our students and faculty

members by their inspiring addresses and interaction.

As a part of our effort in motivating and inspiring youth of today, REVA University
also has instituted awards and prizes to recognize the services of teachers,
researchers, scientists, entrepreneurs, social workers and such others who have
contributed richly for the development of the society and progress of the country.
One of such award instituted by REVA University is ‘Life Time Achievement Award’
to be awarded to successful personalities who have made mark in their field of work.
This award is presented on occasion of the “Founders’ Day Celebration” of REVA
University on 6th January of every year in presence of dignitaries, faculty members

and students gathering. The first “REVA Life Time Achievement Award” for the year

2015 has been awarded to Shri. Kiran Kumar, Chairman ISRO, followed by Shri.

Shekhar Gupta, renowned Journalist for the year 2016, Dr K J Yesudas, renowned
play back singer for the year 2017. REVA also introduced “REVA Award of
Excellence” in the year 2017 and the first Awardee of this prestigious award is Shri

Ramesh Aravind, Actor, Producer, Director, Screen Writer and Speaker.

REVA organizes various cultural programs to promote culture, tradition, ethical and
moral values to our students. During such cultural events the students are given
opportunities to unfold their hidden talents and motivate them to contribute
innovative ideas for the progress of the society. One of such cultural events is
REVAMP conducted every year. The event not only gives opportunities to students
of REVA but also students of other Universities and Colleges. During three days of
this mega event students participate in debates, Quizzes, Group discussion,
Seminars, exhibitions and variety of cultural events. Another important event is
Shubha Vidaaya, - Graduation Day for the final year students of all the programs,
wherein, the outgoing students are felicitated and are addressed by eminent
personalities to take their future career in a right spirit, to be the good citizens and

dedicate themselves to serve the society and make a mark in their respective
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spheres of activities. During this occasion, the students who have achieved top
ranks and won medals and prizes in academic, cultural and sports activities are
also recognized by distributing awards and prizes. The founders have also
instituted medals and prizes for sports achievers every year. The physical education
department conducts regular yoga classes’ everyday to students, faculty members,
administrative staff and their family members and organizes yoga camps for

villagers around.

Within short span of time, REVA University has been recognized as a fast growing
university imparting quality higher education to the youth of the country and

received many awards, ranks, and accolades from various agencies, institutions at

national and international level. These include: Asia’s Greatest Brand and Leaders,

by Asia One, National Award of Leadership Excellence, by ASSOCHAM India, Most

promising University, by EPSI, Promising Upcoming Private University in the
Country, by The Economic Times, Best University of India (South), by Dialogue
India, Gold Brand by QS University Ranking, placed under 151-200 band by NIRF,
6TH Rank in the Super Excellence category by GHRDC, 6TH Rank in All India Law
School Survey, ranked among Top 30 Best B Schools by Business World, India’s

Best Law Institution by Careers 360, to mention a few.
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ABOUT SCHOOL OF COMMERCE

The School of Commerce headed by a highly experienced Professor of Commerce is
supported by well qualified faculty members. The school has the state-of-the-art
class rooms and a business laboratory. It offers B.Com (Industry Integrated), B.Com
(Honours) and M.Com programs. The school also has research program leading to
doctoral degree. The curriculum of both graduate and post graduate degree
programs have been designed to bridge the gap between industry — academia and
hence they are industry oriented. The B.Com (Industry Integrated) program provides
ample scope to enter into a wide range of business opportunities. This is reflected
in various core subjects offered within the program. The Masters degree in
Commerce not only induces research culture and entrepreneurship but also

provides practical exposure and much needed soft skills.
VISION

To nurture leaders of eminence and successful entrepreneurs through innovative

academic and research programs in business, commerce and trade.

MISSION

To impart best quality commerce education through socially and globally

relevant syllabus using cutting edge technology;

To engage in indigenous, innovative and global research and contribute to

the enrichment and dissemination of knowledge in commerce and trade;

To collaborate with industries, experts, business government firms, and
private institutions, and such others to undertake joint studies, research,
consultancy ventures so as to facilitate students with greater opportunities

for research, practice and placements;

To work towards establishment of code of conduct, standards for business

ethics, for healthy customer relation and social development;
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Advisory Board

Belverd E. Needles, Jr.

Ernst & Young Distinguished Professor of Accounting, EY Distinguished Professor
of Accountancy Editor, Accounting Instructors’ Report (AIR) School of Accountancy
& MIS, DePaul University, Chicago USA.

Shri. Ananthakrishna
Executive Chairman, Karnataka Bank Ltd, Mahaveer Circle, Kankanady Mangalore
- 575002

Rajendra P. Srivastava

Ernst & Young Distinguished Professor and Director Ernst & Young Center for
Auditing Research and Advanced Technology School of Business, The University of
Kansas Lawrence, Kansas 66045

Prof. Shahzad Uddin,
Director, Essex Accounting Centre, Essex Business School, University Of Essex
Colchester, UK.

Prof. Jacques Richard,
Professor of Accounting, University of Dauphine, Paris, France.

Dr. Teerooven Soobaroyen

Reader in Accounting, Centre for Research in Accounting, Accountability and
Governance, School of Management, Faculty of Business and LawUniversity of
Southampton, Highfield, Southampton, SO17, UK

Dr Collins Ntim - BSc, MSc, MRes, PhD, PGCTHE, FHEA.
Professor of Accounting & Finance, Department of Accountancy, University of
Huddersfield, UK

Prof. P. Murali
Former Vice —Chancellor, Sri Venkateswara University, Tirupati-AP.

Prof. Sridhar Seshadri
Senior Associate Dean, Faculty and Research, Indian School of Business,
Gachibowli, Hyderabad - 500032

Dr. M. Thiripalraju
Director, Indian Institute of Capital Markets Sakal Bhavan Marg, CBD Belapur,
Navi Mumbai - 400 614.

Prof. K.V Rao
Vice-Chancellor. Acharaya Nagarjuna University, Guntur - AP

Dr. Shanthi S K
Chair Professor-Union Bank Center for Banking Excellence, Greta Lakes
University, Chennai-6303102

Mr. Nagaraj Kulkarni.
Director, Compgence, Bengaluru

Reshma Srinivasan,

Founder and Managing Director, WeCare Learning Private Limited, # 901, Senswe
Block, Elan Homes, Sarjapur Road, Bangalore — 560 035.
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Program Overview

Bachelor of Commerce Program enables students to acquire knowledge and skills required by
industry and business. It also equips students with knowledge of computers and various
accounting, quantitative and analytical tools used in decision making. The Curriculum
followed is contemporary in nature and emphasizes on issues related to current relevance.
Students are offered with wide range of electives in Accounting, Finance, Banking
International Business and Taxation. The program in addition to the degree offers various
certification programs to enhance the knowledge sphere of the students. The Program
provides holistic education to empower and enable students to take-up responsible positions
in Industries /Business firms and other sectors. It provides knowledge about principles of
auditing and its applications. It also gives an exposure and strong foundation to accounting
tool like using tally. Further the program also has internship training and practical exposure
through Major project. Students also gain hands on experience through their exposure to

Business lab and improve their communication skills they are introduced to language lab.
Program Educational Objectives (PEO)

PEO 1: Graduate after successful completion of the Program will be able to take up career

in Public, Private and Corporate organizations.

PEO 2: Graduates after completion of the program will be able to work with diverse teams

and are expected to take better decisions in complex situations.

PEO 3: Graduates will be able to incorporate social, ethical and moral principles in

professional and personal life.

Program Specific Outcomes (PSO)

PSO Description

PSO1 Demonstrate understanding of the basic concepts and theoretical knowledge

used in the different commerce and business related areas.

Apply different tools and techniques in solving problems related to Business.

Develop ideas for start —ups through knowledge and skills developed during

the course of the degree.
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Programme Outcomes:

The School of Commerce was established in the year 2014 and since then the School has

defined Program Outcomes for the courses offered during the Board of Studies meeting.

Based on the advice and suggestions of the BOS, EIGHT Program Outcomes have been

formulated, keeping in view the Vision, Mission and Program Educational Objectives.

Description of the Program Outcomes

PO

Description

Apply knowledge of Theory and Practices to solve business problems

Foster Analytical and critical thinking abilities for data — based decision

making

Ability to develop Value based leadership Ability

Ability to understand , analyse and communicate global , economic, legal

and ethical aspects of business

Gain knowledge through inter- disciplinary and Multi — disciplinary courses

Engage in Research and apply statistical tools and techniques for Problem

solving and decision making.

Enhance skills required for a particular domain by integrating practical and

theoretical knowledge

Communicate effectively with various stake — holders
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B. Com (Industry Integrated)

Scheme of Instruction

(Effective from Academic Year 2021-22)

SI.
No

Course Code

Title of the Course

HC/SC/
SE/CC

Credit Pattern

L T | P | Total

FIRST SEMESTER

1

B21AHE101

Communicative English

FC

B21AHK102

Language — II: Kannada

B21AHH102

Language — II: Hindi

B21AHA101

Language — II: Additional English

B21CB0101

Financial Accounting

B21CB0102

Indian Economy

B21CB0103

Management of Banks

B21CB0104

Indian Financial System

B21LSM102

Indian Constitution & Human Rights

B21CBO0105

Skill Development Course

TOTAL CREDITS

SECOND SEMESTER

B21AHK202

Language — II: Kannada -II

B21AHH202

Language — II: Hindia —II

B21AHA201

Language — II: Additional English -II

B21CB0201

Business Communication

B21CB0202

Advanced Financial Accounting

B21CB0203

Business Statistics — |

B21CB0204

Human Resources Management

B21CB0205

Business Organisation and Management

B21ASM201

Environmental Science

B21CB0206

Skill Development Course

TOTAL CREDITS

THIRD SEMESTER

B21AHK302

Language: Kannada —III

B21AHH302

Language: Hindi —III

B21AHA301

Language: Additional English —III
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B21CB0301

Corporate Accounting

B21CB0302

Cost Accounting

B21CB0303

Financial Management

B21CB0304

Business Statistics — 11

B21CB0305

Marketing Management

B21CB0306

Open Elective —Principles of Insurance

B21CB0307

Skill Development Course

TOTAL CREDITS

FOURTH SEMESTER

B21AHKA402

Language: Kannada -1V

B21AHHA402

Language: Hindi -1V

B21AHA401

Language: Additional English -V

B21CB0401

Advanced Corporate Accounting

HC

B21CB0402

Costing Methods

HC

B21CB0403

Business Research Methodology

HC

B21CB0404

Stock & Commodity Markets

HC

0

2
3
4
5
6

B21CB0405

Skill Development Course

RULO

Specializations (Soft Core Courses(SC)) Choose any ONE of the following specialization

I.

Specialization :Accounting

B21CBS411

Advanced Accounting

SC

B21CBS412

Goods and Services Tax

SC

Specialization :Finance

B21CBS421

Corporate Financial Policy

B21CBS422

International Finance

Specialization :Banking

B21CBS431

Banking Theory and Practices

B21CBS432

International ~ Banking and  Forex

Management

Specialization : International Business

B21CBS441

International Business Environment

B21CBS442

Forex Management

TOTAL CREDITS

FIFTH SEMESTER
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B21CB0501

Taxation Law & practice-I

HC

B21CB0502

Management Accounting

HC

B21CB0503

Principles & Practices of Auditing

HC

3

0

B21CB0504

Skill Development Course

RULO

Specializations ( Soft Core Courses(SC)); Choose any ONE of the following specialization

I.

Specialization :Accounting

B21CBS511

Financial Reporting and Analysis

SC

B21CBS512

International Financial Reporting

Standards

SC

Specialization

: Finance

B21CBS521

Advanced Financial Management

B21CBS522

Security ~ Analysis and  Portfolio

Management

Specialization :Banking

B21CBS531

Laws Related to Banking

B21CBS532

Customer Relationship Management in
Banking.

Specialization :International Business

B21CBS541

Impex Procedure and Documentation

B21CBS542

International Financial Institutions and
Markets.

TOTAL CREDITS

SIXTH SEMESTER

B21CB0601

Taxation Law & practice-II

B21CB0602

Entrepreneurship Development

B21CB0606

Major Project (Based on Specialisation)

OR

B21CB0601

Taxation Law & practice-II

B21CB0602

Entrepreneurship Development

B21CB0603

Business Regulations

B21CB0604

Service Management

B21CB0605

Corporate Risk Management

TOTAL CREDITS

Total Credits of all Semesters
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Semester-wise Summary of Credit Distribution

Semester L T P No. of Credits Total Hours

First Semester 12 05 01 18 26

Second Semester 12 04 02 18 26

Third Semester 17 03 04 24 32

Fourth Semester 17 04 03 24 32

Fifth Semester 13 03 02 18 23

Sixth Semester 13 04 01 18 23

Total Credits 84 23 13

Distribution of Credits Based on Type of Courses

Semester HC SC FC Total Credits

First Semester 08 06 04 18

Second Semester 04 12 02 18

Third Semester 16 03 02 24

Fourth Semester 16 06 24

Fifth Semester 12 06 18

Sixth Semester 12 06 18

Total Credits 68 39
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B. Com (Industry Integrated)

Detailed Syllabus
(Effective from Academic Year 2021-22)

FIRST SEMESTER

Course Title: Communicative English

Course Code: B21AHE101

Course Description: This 3-credit course focuses on improving the spoken and written
communication of the learners. The course develops personal, inter-personal and group
skills among learners. It also addresses the functional aspects of language usage while
providing specific linguistic tools through professional language learning software. The
widespread reach of this course makes it highly practical and applicable.

Course Objectives:

1. To enhance functional communication skills.

2. To develop functional use of language in professional contexts.
3. To utilize oral presentations in multiple contexts.

4. To apply effective written skills in formal communication.

Course Outcomes:

After the completion of the course, students will be able to:

COl: Identify pressing issues relating to society, environment and media.

CO2: Develop a process-oriented approach to writing.

CO3: Apply the grammatical skills developed during the course aptly.

CO4: Demonstrate a good command over language usage and refined interpersonal skills.

Course Pre-requisites: The student must have knowledge of intermediate English
Grammar and LSRW skills.

Pedagogy: Direct method, ICT, Collaborative learning, Flipped Classroom.

LTP: 1:1:0

Course type: FOUNDATION COURSE

Contact Hours: 26 Hours

Units Detailed Syllabus
Unit-1 | Functional English
Remedial Grammar: Past Simple; Past Continuous;

Irregular Verbs

Writing Skills: Paragraph Writing

Activities: Conversations; Leaving Phone Messages
Literature: Chief Seattle — The End of Leaving and
Beginning of Survival
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Interpersonal Skills

Remedial Grammar: Present Simple & Present
Continuous; Activity & State Verbs

Writing Skills: Official Letters

Activities: Making Apologies; Invitations & Making
Arrangements

Literature: Ruskin Bond — Tiger in the Tunnel
Multitasking Skills:

Remedial Grammar: Present Perfect; For, Since &
How Long; -ed & -ing adjectives; Prefix &

Opposites of Adjectives

Writing Skills: Note Making

Activities: Agreeing & Disagreeing with Opinions
Literature: Jesse Owens - My Greatest Olympic
Prize

Communication Skills

Remedial Grammar: Collocations; Prepositions
Writing Skills: Precise Writing

Activities: Offers, Suggestions & Requests
Literature: Avijit Pathak — Onscreen Magic

Reference Books:
1. Green, David. Contemporary English Grammar Structures and Composition. New Delhi:

MacMillan Publishers, 2010.
Thorpe, Edgar and Showick Thorpe. Basic Vocabulary. Pearson Education India, 2012.

. Leech, Geoffrey and Jan Svartvik. A Communicative Grammar of English. Longman,
2003.

. Murphy, Raymond. Murphy’s English Grammar with CD. Cambridge University Press,
2004.

. Rizvi, M. Ashraf. Effective Technical Communication. New Delhi: Tata McGraw-Hill,
2005.

. Riordan, Daniel. Technical Communication. New Delhi: Cengage Publications, 2011.
Sen et al. Communication and Language Skills. Cambridge University Press, 2015.

Course Title : 6545 - |

Course Code: B21AHK102

Course Description:
&To&ioﬁaﬁa@l BOBTO®  WITOINT @5@5, méosgd ALY ;i%@mﬁ TOWONIE OB @mﬁ@;ﬁ%ﬂ

sgigs NTOX  Tom Swmrées waegﬁwq NRITBYERBROB, TR ‘Jodz:)?%& @m@rwm‘%
m%mwm BB, SRLROINT. LI, B3, msémé, SBYTVZE T @m@;d QVINER
LB, ABOONT. AW BHATO ATE AWITT BT R AT, DR ) TveFe FWIT
RV FRENI, BROVT.
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Course Objectives:
Ty, BRZONEY TN, TRR MLITR, [OWORME LUFEBITT, BeoRT. ©WTed SBenNeD

BRTYRY wIIT, TS, PO RRAD, BATNFRE TEFFNAD Tord TWE WHITW,
BIST/N S0, TRRERCR, INHFNCY WWLIT Wi TEPTUCLT, HRRIIMHLIT. moxé@é%
3o wdon el 33 DI AR NI AeRMLIT,
L. R, &I, YETOF B sox@@mf% IS, %m;@sﬁ@ FOLORATOZ TJOWCWRPMITT.
2. QmRHENY RTEERETND BIHERT wTMTOZ Tone WRTY JPTT FOWOTNY T
NO0®, A@IVDE DB, B 8%&5@ mﬁéﬁ@é e:soﬁ%ofmﬁd.
©NTY FRISCLE, 53232) GoR, VOB DFToF T, JTNEY TOLORES, LOR? TS Tonw
W3 @5@571%353& BSRFHT MHDOITNT
BEOFEE TOCENYR OVEAOTOMTOTH DTOPNET), NRITYLDZR0W ART TIMEI,
ejoi% maééxa%;mﬁd.

Course Outcomes:
RRIT, T3, a’nzséﬁ@cscs QNG TFeTT ﬁwém?a, msnsdc;cs 5@9&55@; ToTH LT m%oss

O8O JRVT TOT 2%360367165534 Elate] m@ﬁmé&ﬁeéabd zﬂ@:‘pgﬁ.

CO1:m0=50238, ToRdeod), TOFT, mo%@%, TOXT Tonw OONIOWOH NPTNSTE Moo
TORMPT3RON QBN 8wE DIRLOTH) LTINS,

CO2:22eRITY wTHT WRTVOD  BeFN, Smﬂéﬁ@ém& ST BOTFFTY SeTRecRnSodeodn
DTFLATOZ BeSeLATT.

CO3:x03x FOTTI 3SONT, BTAT YT ETTI, S3BORIT.
CO4: 080T DIRLRT ) §J@F3§ waeﬁﬁ@ﬁ @m@rﬁ%@a@l m:%me:)mgﬁ

Course Pre-requisites:
* I ERROD AR BT OWPE Sl

°  RRONT, LT ) TN SYHTIeR.
* TTD BRTE TP IDT PRI, LOTLeR.

Pedagogy: Direct method, ICT and Digital support, Collaborative and Cooperative learning,
Differentiated Instruction, Flipped Classroom
LTP: 1:1:0
Course type: FOUNDATION COURSE
Contact Hours: 26
Units Detailed Syllabus
Unit-1 BRID /RN /R T T
l. 3371 90 —RITT I,
2. PBPIR WRCH PRZEITOT TTOw0? — TOJ
3. BRYHOD SeAd IQT DR — w3,
msﬁmbcs @55
L. SYBRTI JION — Jon¥oT,
2. JBINWH — S0, [IINWD
3. QYOIVOT MRTRIT ONY — TOTT
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Ry THEND Col,
. 30300 Novd — ATORI CO2,

2. TTPY DI, TDRT WOAND — SAINTTY, CO3,
TOEY CO4
BOTTERTD — QWO TIMPT

COl,
BOMT — NWOT CcO2,
CO3,
CO4

Reference Books:

BONY TO.&¢., TITW A&, WOZ, JFJFWL NeTw WOT TVE°, YRR, 2014
ROM®. TONETPE .., WOIT RIVT IPS FTOTND, TFIFTW T Ws WOIIT
TORD), edoneedd. 2008
REBREET TR LT B0Z FOTOW 1.2.3.4.5 W 6, DI0T ITT OFHODT [0,
BYRATY DIVTIOCD, FYRRTL. 2014
ROMT. WRTPR F.DC., TIT RIBS TIPS TR0, TToJTD  FDoF 838 WOITT
TORD), dongedo. 2007
TOTVONED .8, WOTH BANKD, TTJFW I, WOF TV&°, 30nsedd. 2010
YT NS, ST, TNT W) IV AT, TFOITD IT, WOF TVF", LORARTL.
2010
RO. KSINST T Ty WY W0 AOTWT FoAe, T T BREOWE, TFOIIW
TAITIOM, WYRATY DFNTILON. 2010
@, BTOTOT WREF, D[BI W, TTITH FTW, WIF TPF, Loneedd. 2013

. BO DWYIFT §, Do §.80. F[BI T, TFOFTIL IH, WOIT TPA, Lonwed. 2016

. DRHTT 3, T LT, TppIIH FT, WIT TPF, Boneedd. 2010

. ®O. ACNTIR TR ©.09., & ©F 3T EN LPTI(FRVO-TIIONF-TWET), TFTHIFL
TR TWITF PRI, LSoneR. 2010

. BO. BeBTOT ToF ©.00., HPTIE 30¢TT JRTIT ITIWN, TFOJTDR T0IVTE AT
$RT, Bonsedd. 2007

. AO. BT, DIPTTAT FEored (008 THosdond T3, TFIFTL ©IT JFIT,
IRRER, TONT. 2006

. COXRT TMoF, JTET BN, O3, JFTFW. S0ek0dD TFods, weRd. 2015

. BCBFP WIFIRCL, TIRZ LT, IO, TTITW WIFEACL BHCOONST WA,
ZoC=o®. 2009

. DTN B.RD., IIT AL, WOT, TToJTT BT [OTEYOR, ATT NOFHRS, FYRATY
-2014

. OTTT R.OF. IR W&, BN, TFTIL AT, wWOT DA, SonURDd. 2013

. AO.B.DFT.OWRT, TIW® TP TPNW, JpRIS” T WA, IVTHI, 2000

. RO. . zﬁédmoﬁe TONENOT, RSFWION® THN, G m%osé TORD), Lonswdd 2011
. ®O. Wo. TOIONT 3. LIeNATY, [TIF[PIT PN, 36 Ty, oneledd, 2013
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Course Title: HINDI -1
Course Code: B21AHH102

Course Description:

g UTSTeHH -ITRIRIAT 3O HTST B! & &1 faH I B g auT [afia Wfefdd ufharsii
GRT AT, TP T Siia- & Jedi &l THgH g AMNHBUd g |

Course Objectives:

1. FUER 3o U &1 T 63 &1 c&dl B S H Sdd BT |

. I & \rey ¥ 9IS Ud A Gedl &l HIH, 3 Gedi DI 367 5g URd
HRAT |

. BHE U QD TS Td oG- Dt SHpiad Ugh RO =T |

4. A3l T Wi o AT YUTA! U9 RIS FaR BT fddbr™ HT |

Course Outcomes:

T P TGS TR ST -
CO1: IS Hed T4 Afdd Saaca! &1 WIHR R Fhdl g |
CO2: TR Pt rfTHar & Sfig- § YA B Geral 3Tl g |
CO3: TS # 3faf-ifed ugfaal ud faareurTa &1 e &1 # Wel 99 o g |
CO4: e & HIegH § YHTE! Ud HRIA TR &1 f[ahr R Il g |

Course Pre-requisites:

o T, UG & TR W fgdia uiel & =0 H gt &1 31eq9 H=1 A1y |
o <t Tifie & sfaery &1 Iferd I & mavgsd | |

o <) UTHRU BT STaNE HTTH 7 |

o ST - 2= 3raTe ¥ et e St B |

Pedagogy: ICT and Digital support, Collaborative and Cooperative learning, Flipped
Classroom
LTP:1:1:0
Course type: FOUNDATION COURSE
Contact Hours:26
Units Detailed Syllabus
Unit-1 |SPT5-1
1. $gMI - daH - Uodg
2. DHEHI - IDI AT — HIg AB
3. R AT - UG &1 e - giRiaR
R
TS - 2
1. M - a1 - I fUdaar
2. gl — Al & ot JIRIRY - gt 3RYST
3. Fey - a8t fg=dl - Wiy Ardt
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TPI% - 3
1. PEMI - Slcalg - gisy 99 XMl <3
2. X1 - GO B ST - g 70
3. Uil - 3R TRI - YRa—g eRe%

I : YD SPTS 25 3P Piere AuiRa g |

Reference Books:

fe< uTey TR — YT fayfaered |

gy TGRS g4l — ST peraiy I

3 HagIRG =l - ST uREF=< T
fg=t Afec o1 3fder™ - ST T

3y o=l arfed &1 gfagr - Sf. 9= Rig
fe~<t Ffecd &1 7diH gfder - ST. e e ¥g
< iRl 8 I Y fora- qegiany aros
ST SaTG FRIDT

. H&YUT SR Uedad - &. 9. HIfeans e R
10. ie=<t ey o - 1. formt

11. FEy A1e - arRrEe 5=

I I N I R SR

Course Title: ADDITIONAL ENGLISH -1
Course Code: B21AHA101

Course Description: This is a 3-credit course designed to help the learner gain competency
in language through the introduction of various genres of literature. The course aims to
inculcate a critical view among learners while sensitizing them to the contemporary issues
around. It facilitates creative learning and helps to appreciate, assimilate and research on the
various dimensions of society, culture and life.

Course Objectives:
1. To develop linguistic prowess of the students.
2. To appraise different genres of literature.
3. To illustrate the fundamentals of creative language.
4. To enhance consistent reading habits.

Course Outcomes:

After the completion of the course, students will be able to:

CO1: Demonstrate a thorough understanding of sensitive and critical social issues.
CO2: Develop reading skills and a wide range of vocabulary.

CO3: Critically analyze a piece of prose or poetry.

CO4: Explain their opinion in a coherent and communicable manner.
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Course Pre-requisites: The student must possess fundamentals of language skills and be
aware of social issues.

Pedagogy: Direct method, ICT, Collaborative learning, Flipped Classroom.

LTP: 1:1:0

Course type: FOUNDATION COURSE

Contact Hours: 26

Units Detailed Syllabus

Unit-1 | Values & Ethics

Literature: Rabindranath Tagore - Where the Mind is
Without Fear

William Wordsworth — Three Years She Grew in Sun
and Shower

Saki — The Lumber-room

William Shakespeare — Extract from Julius Caesar
(Mark Antony’s Speech)

Language: Vocabulary Building

Natural & Supernatural

Literature: John Keats — La Belle Dame Sans Merci
Charles Dickens — The Signal Man

Hans Christian Anderson - The Fir Tree

William Shakespeare — An Excerpt from The Tempest
Language: Collective Nouns

Travel & Adventure

Literature: R.L. Stevenson — Travel

Elizabeth Bishop - The Question of Travel

H.G. Wells — The Magic Shop

Jonathan Swift — Excerpt from Gulliver’s Travels Book
—1 ,Writing Skills: Travelogue

Success Stories

Literature: Emily Dickinson — Success is Counted
Sweetest

Rupert Brooke — Success

Dr. Martin Luther King - I Have a Dream

Helen Keller — Excerpt from The Story of My Life
Writing Skills: Brochure &Leaflet

Reference Books:

. Tagore, Rabindranath. Gitanjali. Rupa Publications, 2002.

. Wordsworth, William. The Complete Works of William Wordsworth. Andesite
Press, 2017.

. Munro, Hector Hugh. The Complete Works of Saki. Rupa Publications, 2000.
Shakespeare, William. The Complete Works of William Shakespeare. Sagwan
Press, 2015.

Chindhade, Shirish. Five Indian English Poets: Nissim Ezekiel, A.K. Ramanujan,
ArunKolatkar, DilipChitre, R. Parthasarathy. Atlantic Publications, 2011.
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. Dickens, Charles. The Signalman and Other Horrors: The Best Victorian Ghost
Stories of Charles Dickens: Volume 2. Createspace Independent Publications,
2015.

. Anderson, Hans Christian. The Fir Tree. Dreamland Publications, 2011.

Colvin, Sidney (ed). The Works of R. L. Stevenson. (Edinburgh Edition). British
Library, Historical Prints Edition, 2011.
. Bishop, Elizabeth. Poems. Farrar, Straus and Giroux, 2011.

. Swift, Jonathan. Gulliver’s Travels. Penguin, 2003.

. Dickinson, Emily. The Complete Poems of Emily Dickinson. Createspace
Independent Publications, 2016.

. Brooke, Rupert. The Complete Poems of Rupert Brooke. Andesite Press, 2017.

. King, Martin Luther Jr. &James M. Washington. I Have a Dream: Writings And
Speeches That Changed The World. Harper Collins, 1992.

. Keller, Helen. The Story of My Life. Fingerprint Publishing, 2016.

. Green, David. Contemporary English Grammar Structures and Composition. New
Delhi: MacMillan Publishers, 2010.

Course Title: FINANCIAL ACCOUNTING

Course Code: B21CB0101

Course Description: This course is intended to introduce the basic theory, concepts and
practice of fundamentals of accounting and to enable students to understand information
contained in the published financial statements of companies and other organisations. The
course also emphasizes on the relevance of accounting in today’s scenario.

Course Objectives:

1. Familiarize the students with the basic accounting concepts and the functioning of
financial accounting standards.

2. Understand the Concept of Hire purchase system, acquaint the students with the
knowledge of Royalty Accounts

Course Outcomes:

COl: Describe the accounting concepts and various financial accounting standards.
CO2: Demonstrating the Process of Conversion of a Firm into a Company

CO3: Determine the computation of Hire Purchase price.

CO4: Enumerate the concept of royalty accounts.

Course Pre-requisites: Basics of Accounting with rules and principles.

Pedagogy: Direct Method & ICT

LTP: 3:0:1

Course type: HARD CORE

Contact Hours:52

Units | Detailed Syllabus

Unit-1 | Theoretical Framework:

Meaning & Scope of accounting-Accounting
Concepts-Principles-Conventions, Accounting
Standards: concepts-objectives,  benefits,
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Accounting  Policies Accounting as a
measurement discipline valuation principle,
Accounting Process, Books of Accounts,
leading to the preparation of Trial Balance.

ii) IND — AS Needs, Procedure, International
Financial Reporting Standards (IFRS): - Need
and procedures.

Conversion of Partnership Firm into A
Limited Company

Meaning, Need for conversion, Purchase
Consideration , Mode of Discharge of Purchase
Consideration , Methods of calculation of
Purchase Consideration , Net Payment Method
,Net Assets Method , Journal Entries and Ledger
Accounts in the books of Vendor, Treatment of
items: Dissolution Expenses, Unrecorded Assets
and Liabilities, Assets and Liabilities not taken
over by the Purchasing Company, Contingent
liabilities, Incorporation entries and preparation
of balance sheet of the purchasing company
under vertical format.

Hire Purchase System

Meaning of Hire Purchase and Installment

Purchase System, difference between Hire
Purchase and Installment Purchase, Important
Definitions, Hire Purchase Agreement, Hire
Purchase Price, Cash Price, Hire Purchase
Charges, Net Hire Purchase Price, Net Cash
Price, Calculation of Interest, Calculation of
Cash Price, Journal Entries and Ledger
Accounts in the books of Hire Purchaser and
Hire Vendor (Asset Accrual Method only).
Royalty Accounts

Meaning and definition , Technical Terms ,
Royalty , Landlord , Tenant , Minimum Rent ,
Short Workings , Recoupment of Short Working
under (Fixed Period) restrictive and non-
restrictive (Floating Period) Recoupment within
the Life of the Lease, Treatment of Strike and
Stoppage of work, journal entries and Ledger
Accounts including minimum rent account

Reference Books:
1. Tulsian, P.C. Financial Accounting, 20" Edition, Pearson Education.
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. S.N. Maheshwari, and. S. K. Maheshwari. Financial Accounting. 5" Edition, Vikas
Publishing House, New Delhi.

. Accounting theory and practices — Dr. Jawaharlal, 4" Edition, HPH.
S.N. Maheshwari, and. S. K. Maheshwari. Financial Accounting. Vikas Publishing
House, New Delhi.

. Bhushan Kumar Goyal and HN Tiwari, Financial Accounting, International Book
House.

Course Title: INDIAN ECONOMY
Course Code: B21CB0102

Course Description:

This course covers all relevant aspects that is required for management decisions. It
familiarizes with basic economic concepts and also focuses on the major aspects of Indian
Agriculture, Indian industries and Foreign trade policies.

Course Objectives:

1. To facilitate the historical, theoretical perspectives and various challenges of the
development of Indian Economy and comprehend the different problems and approaches
to economic planning and polices in India

2. To assess the role of agriculture &Policies for Sustainable Agriculture in Indian
Economy and explore Contribution Made by the Indian Industries and Foreign trade in the
development of Indian Economy.

Course Outcomes:

CO1: Recall The Development Process & Challenges In India After Independence
CO2: Review the problems of economic planning and policies and measures in their
contextual perspective

CO3: Identity and analyze current issues of agriculture & policies for sustainable
agriculture in Indian Economy

COd4:1llustrate the Contribution Made by the Indian Industries and Foreign trade in the
development of Indian Economy

Course Pre-requisites: Basic knowledge in Micro Economics & Macro Economics

Pedagogy: Direct method ,ICT & Digital support

LTP: 3:1:0

Course type: HARD CORE

Contact Hours: 52

Units Detailed Syllabus

Unit-1 | Introduction to Indian Economy:

Overview of Indian economy, Economy on
eve of Independence, Nature and features of
Indian economy, Occupational Structure of
Indian economy-Primary, Secondary and

Tertiary sector, Demographic profile of India,
Trends in population growth, Density, Growth
Rate and Sex rate, Recent Population policy,
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Human development status in India-Methods
of Calculation of HDI.

Planning and Policy:

Meaning and Definition, Objectives, the
strategy of planning, Broad achievement and
failures of five year plans, NITI (National
Institution for Transforming India) Aayog -
Objectives, Structure. Regional planning,
Features of Current Economic Survey of India.
Special Economic Zone (SEZ) - Definition,
Objectives and its impact on Indian Economy.

Concept of Economic Reforms in India.

Indian Agriculture and Rural Development:
Role-Nature and cropping pattern -causes of low
productivity and measures to raise productivity
in India. Agriculture finance-Sources of rural
credit —, Role of NABARD. Agriculture
marketing-Problems in Agricultural Marketing
system and its remedial measures. Policies for
Sustainable Agriculture, Contract Farming,
Community Farming, Crop Insurance and
Livestock Insurance, Problems of Agricultural

Labour, Agricultural Crisis in India

Indian Industries and Foreign Trade:

Need, Importance and Role of Industries in
Economic Development, Concept of
Disinvestment, Public Private Partnership
(PPT), Industrial Policies of India. Privatization,
Liberalization and Globalization. Salient
features of India’s foreign trade, composition,
direction and organization of trade, recent
changes in trade policy, balance of payments,
Multilateral and Bilateral trade of India, India’s
Free Trade and Preferential Trade Agreements
and its impact on Indian Economy. India and
World Trade Organization.

Reference Books:
1. Uma Kapila (2008). Indian Economy since Independence (Ed), 19th Edition,
Academic Foundation.
. Misra, S.K. and V.K. Puri (2018), Indian Economy — Its Development Experience,
Himalaya, Publishing House, Mumbai
. Dutt and K.P.M. Sundaram 2018 : Indian Economics, S. Chand & Company Ltd., New
Delhi
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. Agarwal A.N. (2017), Indian Economy: Problems of Development and Planning, New
age international publishers, Delhi

. Jhingam, Bhatt B.K & J.N. Desai. (2003), Demography, Vrinda Publications (P) Ltd.
Delhi.

. Dhingra, 1.C.- “Indian Economy”, Sultan Chand Publication , New Delhi.

Course Title: MANAGEMENT OF BANKS
Course Code: B21CB0103

Course Description: The course gives an introduction about the banking system, giving an

insight about the various banking operations and management of credit by banks. It also
includes discussion about the recent trends taking place in the banking sector.

Course Objectives:
1. To impart knowledge about the principles & practice of the banking sector.
2. To enlighten about the emerging trends in the banking sector.

Course Outcomes:

COl: Students can relate to meaning and scope of Banking with functions of Banks and
their role into banking

CO2: Helps to Familiarize with regards to operations of Banking and causes of NPA into
banking sector.

CO3: Understand the importance of assessing and monitoring credit.

CO4: Develop insights on recent trends in banking sector.

Course Pre-requisites: Basic knowledge about banking

Pedagogy: Direct method ,ICT & Digital support Flipped classroom
LTP: 2:1:0

Course type: SOFT CORE
Contact Hours: 39

Units | Detailed Syllabus

Unit-1 | Introduction to Banking Sector:
Banking-origin, Definition, Structure and function
of banks, banker and customer relationship,

general and special types of customers. Types of
banks in India; Road Map for Foreign Banks in
India; India’s approach to Banking Sector
reforms; Achievements of financial sector reforms
and areas of concern, Credit Allocation Policies of
Commercial banks, Credit Market Reforms.

Banking operations:

Introduction to loans and advances, Advances
against various securities; Principles of sound
lending, Securitization of Standard Assets and its
Computation. NPA-Meaning, causes,
computation, assessment and Impact of NPAs on
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Banking Sector. Insolvency and Bankruptcy Code
2016-objectives & features.

Credit management:

Credit Management-Principles, Credit Appraisal;
Creation and Scrutiny of Credit Files of the
borrowers; Credit Scores issued by Credit
Information Agencies and Bank’s own
assessment, Scrutiny of borrower’s credit
proposal. Assessment of Credit needs of
borrowers for Term Loans. Credit Rating —
Benefits and various credit rating agencieS.

Emerging Trends in Banking Sector
Era of Virtual Banking; safety and security in
internet banking; Mergers in Banking Sector-
Reasons and challenges; Monetization and
Demonetization-effects, pros and cons; Artificial
Intelligence-impact on financial institutions;
Comparison of Traditional Banking methods and
E-Banking.

Reference Books:

Advanced Bank Management—Indian Institute of Banking and Finance

Indian Institute of Banking and Finance—Risk Management—McMillan education
2016 Edition.

Bankers” Handbook on Credit Management—Indian Institute of Banking and Finance
M Y Khan, Indian financial system, 6" Edition, Tata McGrew hill.

Course Title: INDIAN FINANCIAL SYSTEM

Course Code: B21CB0104

Course Description: This course provides an overview of financial system of our country.
It provides an insight into the functions performed by Capital market, Money market,
primary and secondary markets. It helps to gain knowledge about various financial
institutions operating in our country. It provides an insight into the working of Reserve
Bank of India and SEBI. This course familiarizes with the financial services offered by
banking institutions.

Course Objectives:

1. To impart the students with the components and role of financial system in economic
development and functions of various financial institutions operating in India.

2. To understand the prominence of regulatory authorities.
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Course Outcomes:

COl1: Identify and address the issues relating to the financial system in India

CO2: Know the prominence of regulatory authorities in the financial system of the
country.

CO3: Ascertain the role of Financial institutions.

CO4: Understand the various challenges faced in IFS and the current Scenario in IFS.

Course Pre-requisites: Basic Knowledge about Finance

Pedagogy: Direct Method, ICT & Digital Support, Flipped classroom

LTP: 2:1:0

Course type: SOFT CORE

Contact Hours: 39

Units | Detailed Syllabus

Unit-1 | Financial System: Financial Markets And
Services: Introduction, Meaning, Classification;
Participants in financial Market and services,
Corporate Listings: Listing and Delisting of
Corporate Stocks, Credit Ratings, advantages
and disadvantages of credit ratings, Credit rating
agencies and their methodology, International
credit rating practices. Latest innovations and
technological integration in financial services.

Financial Intermediation & Regulatory
bodies: Introduction, Kinds of financial
intermediaries- Financial Intermediary
organizations and markets; regulations of
financial intermediation, functions of financial
intermediaries, Role of financial intermediaries.
Reserve Bank of India (RBI) — Organization —
Objectives — Role and Functions. The Securities
Exchange Board of India (SEBI) — Organization
and Objectives.

Development Finance Institutions:
Introduction- Meaning — Role of DFIs in Indian
Economy, Classification, National
Development Banks: IDBI, IFCI, IDFC; Sector
specific financial institutions: TFCI, HDFC;
Investment Institutions: LIC, GIC and UTI;
State level institutions: State Finance
Corporations and SIDCs, their role and
functions.
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Current Scenario in Indian Financial
System: Opportunities and Challenges for
MSMEs, Crypto Currency, functions of Crypto
currency, National Payments Corporation of
India, Role of CCIL in Financial System.

Reference Books:

. Indian Financial system, M Y Khan 8th Edition, Tata McGraw Hill.

. Indian Financial System, Pathak Bharti, 5th Edition, Pearson Education.

. Financial Markets and Institutions- structure, growth and innovations, Bhole, L.M., 4th
edition, Tata McGraw Hill Publishing Company.

. Indian Financial System-Theory and Practice, Khan, M.Y., 9th Edition, Vikas
Publishing House New Delhi.

. Bitcoin and Crypto currency Technologies — A comprehensive Introduction- Arvind
Narayan, Joseph Bonneau, Edward Felten, Andrew Miller & Steve Goldfeder.

Course Title: INDIAN CONSTITUTION AND HUMAN RIGHTS
Course Code: B21L.SM102

Course Description: This course is intended to focus on various provisions of the
Constitution of India, their basic understanding. It also covers the important concepts of
human rights law and their application in India.

Course Objectives:
1. To acquire the knowledge of evolution of the Indian constitution and to comprehend

the union and state executive, legislature and judiciary function.
2. To discuss the concepts and development human rights in India and to describe the
protection of Human Right Act and evolution of human right in India.

Course Outcomes:
COl: Acquire the knowledge of preamble, fundamental rights and duties.
CO2: Identify and recognize how state legislature and judiciary function.
CO3: Know aware the knowledge about of Human Rights Act.

CO4: Understand the evolution, protection and judiciary activities in India.
Course Pre-requisites: Basic Knowledge of Constitution
Pedagogy: Direct Method, ICT & Digital Support.
Course type: MANDATORY CORE.

Contact Hours: 26

Units Detailed Syllabus

Unit-1 | Indian Constitutional Philosophy:

a) Features of the Constitution and Preamble

b) Fundamental Rights and Fundamental Duties

c) Directive Principles of State Policy

Union and State Executive, Legislature and

Judiciary:

a) Union Parliament and State Legislature:
Powers and Functions
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President, Prime Minister and Council of
Ministers
State Governor, Chief Minister and Council
of Ministers
The Supreme Court and High Court: Powers
and Functions

Concept and Development of Human Rights:

a) Meaning Scope and Development of
Human Rights

b) United Nations and Human Rights-
UNHCR.

c) UDHR 1948, ICCR 1996 and ICESCR
1966.

Human Rights in India:

a) Protection of Human Rights Act, 1993(NHRC
& SHRC)

b) First, Second and Third Generations- Human|
Rights

¢) Judicial Activities and Human Rights

Reference Books:
M.P. Singh (ed.), V.N. Shukla, Constitutional Law of India (2000), Oxford.
S.C Kashyap, Human Rights and Parliament (1978) Metropolitan, New Delhi.
Durga Das Basu, Human Rights in Constitutional Law, Prentice — Hall of India Pvt.
Ltd. New Delhi.

SECOND SEMESTER

Course Title : 550155 —1I
Course Code: B21AHK?202

Course Description:
m&oﬁaaﬁa% PIOTTIRIT WOV @5@5, m?)o%d ALY ﬁ@p@mﬂ TOWONR® BPROT @m@rw

BIZ QA T IOFIT megﬁ@m& nmm@@%&@om TR xom;s-'%ﬁ DTRENT),
m:%mwm mss:nq BRLISONT. m%o%, 53, msézsé, efzsemsés B @mﬁgd QTP
LB, VEBRNT. T BRTY TR BNZT TR FRWFRTRY,; TR [T ToYFe BNIT
RTB FREFNTD, BROVT.

Course Objectives:
SIS ﬂmgceﬁe;g n2n 633455 méossdaﬁ:d TOWo T emd@céﬁaﬁ:oz BRONT. WWToZ HTWICR

ﬁébgcfsg waz%w@cs ﬁwéﬂeéo, SBeORNYH Tom> Boserds maosssszz wsssm&ﬁ esoﬁa& FRRINROT,
OWBERTY MWIT 2R, BTPTHUIOBT, TRRTRHIT. mos&@% SH[PIOH B3R S DI
IR NDHT ARMHIT.
L. &R, LI,  VITF DB 50%@@71@3{1 AN ﬁmmﬁﬁé TOWORATOZ
BOWOWITONITT.
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QRN TRV LIBHAR ODTMNOZ ToRe HRTY F[oJm IOWOTNY
Wi, TRTT, BRI AL, BEHT AT TIRY BORHCIBAT.
©RVY FRTICVE, 5355@ oKk, YR QDToF T, ATNEY TOLPRRET, ORD Y
TONL WIT FIONRTR, WEDFYT MOINT

. BPOFEZE TOENMON OFROTITMTOTH QROVNATI), NRTTYEAOW ART TINRTI,
603% m@%@%mﬁd.

Course Outcomes:
m%m@cscs QG TFTH ﬁdsﬂ%, SeTA THFY Boderds WD maosﬁ 3OTOH THNRVT OB

AZ0ITNY, WTT welpcunem, B¥em3n.

COl:mp=0238, Tokdeod, Tor 3, mo;\‘%@%, WORT T DONT0W0H NWIONSE N0
TORRYTERODR DWRHFNTY FoF IReBF) 3TN

CO2: ZenTTY 2TDT WPTOD WD, Sm%ﬁ@;m‘% BAT FOTLFFTY
BIPTEONZOIRONN JATF LAFOZ BEBELRITT.

CO3:®’D§§> ORI %eﬁoﬁaaﬂq{ EALEEWOM mt:"g)@éﬁa'bol é%de@:b%d.
CO4:modneTm IR B IPOFEE JOERIR DHFNT, FRRIBIT.

Course Pre-requisites:
* IIW POROD WAR TPPNT SDTVE WN,..

o PICHZ), LT BT WIONLD IPQTLER.

* TTD TRBJE d3TY IIW LPIONI, LOTLER.

Pedagogy: Direct method, ICT and Digital support (Links attached), Collaborative and
Cooperative learning, Differentiated Instruction, Flipped Classroom
LTP:1:1:0

Course type: FOUNDATION COURSE

Contact Hours: 26 hours

Units | Detailed Syllabus

Unit-1 | ®HFRIE 55,

. MITo800T BOTeT — Todwo0d

2. ABO Beee 388 FedT ENWRT — DBPTTA
3. mm;ag TEIND - BBEE,

waz;sm@es mds
. NPOIN TORTBRYY — TTOTTTOA
2. QYT TRRDYTD — TTZTR

3. PYTOITIY IINOT — SPTY JOCDA

SeTNed
L. @émwﬁ magm%ms T3 — .0.28. CIANSY B0
2. & WO3F - V.. 3eFT

3. 403 xo@msg PR BeF — TeTZAT TSI

TOJCHRF WO
L AT 3 — BF B80T, FewA,
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Reference Books:

JONAY TO. &¢., IR LT BOZ, TFITA NeTv WIF VX%, IBRRW. 2014
ROMT. TRTTPTE 2.2, WOIF HBITT IPI TBAWD, TFOIFWD 3IoF T WOITTI
TORB, L3oneed. 2008
ReBRET TIT LY 303 FoTW 1.2,3.4.5 DI 6, DI0T ITT ©PODT F0F,
BYRHATY DTN, FYRATY. 2014
ROMT. TWRTPR .., IIW RIBSB TIPS TH[NRW0, TTJTR FI0F 8T WOITTI
TORD), dongedo. 2007
TOTVONED .8, WOBH BN, TTIFW I, wWOF &, Loneedd. 2010
YRR ToNoT, SO, MY WD) WITVT F&T, TFIFL FF, WOT TOF, LONUARI.
2010
RO. B[N T T W) W0 AOTT DAL, THOVE T BRw@ORES, BFoIF
TAITIOM, WYRATW DFTRIOOR. 2010
@, BTOTOT WREF, D[BI W, TTITH FTW, WIF TPF, Woneedd. 2013
RO DWFIFT 8, ToN0vL 3.00. B[R TR, TFOJTR I, 20T TPF, 30N, 2016

. DWYIFT 3, TWO BT, TTITD AT, wWOT TV, BORERT. 2010

. ®O. ACNTIR TR ©.09., & ©F 3T EN PTI(FRVO-TvIONF-TSY), TFTHIFD
FORFED TWRF BT, Loneedd. 2010

. RO. BT Tow® ©9.09., T J0CHT SRTOD 3%&5571%, TTRBTD TWRTED TXF
Pz, LBongwdd. 2007

. AO. RO, DIPTTAT FEored (008 FHosdond T3, TFIFTL ©IT JFIT,
TiRemd, NS, 2006

. CORT T, 30T BRI, O3, JFTFTWL. SRedod® TFOII, wed. 2015

. BCBEVP DIFBC, IIR® ALT, A0S, TTIFI NIFEACL WRCOONS WA,
oC=o®. 2009

. DTN B.R., IIT AT, WOT, TFoJTIR TSI FOFEYOR, ATT NOFHRS, FYRATY
-2014

. OVBNTT BT, TRTE W BNeE, TPITD AT, WOT TPRT, BONERT. 2013

Course Title : HINDI —I1

Course Code: B21AHH202

Course Description:

g UIGIhH AINIRGAT 3T NI &I & &1 b &+ /g adl fafte wfefds
ufharall gRT THTS!, Tpid Ud Sitad & eul & JHgH /g S g |

Course Objectives:

1. TeUTTaR I HINT &1 T 63 B Geidl DI BT B I BT |

2. I o ATeIH ¥ IS Ud AHATT Jedl Bl JHIAHR, 3 Jod! o1 &l g URd BT |
3. B U e U Ud oG- o1 i d Ugf RITUd =1 |

4. A3 H Aifigd & H1HH I THTG U4 HI TAR BT fadhrg deT |
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Course Outcomes:

3T BT FHILT TR el -
CO1: IHI® Hed U4 Aidd Saldca! &1 WHR HR Gl g |
co2:uIfed & UNfear & ofigd § IHgM B cual @Al § |
CO3: g § Sfafifed ugfaul vd foarReRIsi &1 saRer™ &1 H TeH 99 Il g |
CO4: TIET & ATeHH J YHTAT T HIS TaR &1 fah o qHhlT 6 |
Course Pre-requisites:
o A, TG P TR R g YT & =0 H Gl BT {9 ST A1 ¢ |
o 3t Tfieey & i &1 Ifera I Bt sraxgBdr g |
o TR TR BT T ST § |
o 3R - R 3FaTe | Tefid SHHR o § |
Pedagogy: Direct Method, ICT and Digital support, Collaborative and Cooperative
learning, Flipped Classroom
LTP: 1:1:0
Course type: FOUNDATION COURSE
Contact Hours:06

Units | Detailed Syllabus

Unit-1 | gopTg - 1

| HIRSY & glg — HARGH

2 Hfadr - Ui @ 3o - AR T

3 SHiadl - IR BT BT 8l Sd - GUEHHR! deH

TPIE -2
1 godieN & Ug -godiG™
2 Higal - gear Yasi - Jhabid AU FRmar
3 Hfdl- HIAIR — e Rig Iurery « gRafier

TR -3
1. HReE & ug - HRiems
. Hiddr — FYRITT — RARY T
3. PIAdI - BH PP T8l Ghd — SHCATSBRI STelUTs

TS - 4
3aTG Sffwva (e 9 fewdh)

oIS Hfericd
3 PR, HgTed! aHl, Jrdg
3T eI Tielt, ST IaNTed Sfidedy, 3Hegd B
AT : YD FPTS 25 3 biere FuiRa g

Reference Books:

1. &= urey qxde - a1 fayfaened |

2. goIY FagIRe (=4l - 1. perciy I
3. 3{fHd IR el — ST IRAM=< T
4. =t aifec 1 sfaer - SF ks
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. 3nyfe fe= wrfec o1 3foe - 7. 5= Rig
. o=t wifec &1 7dH Sfder - ST, aret g Rig
. I el 9 I 9 fora- gediemy roe

. BT fale e

. ey 3R uedad - &t uifeanggaA R

Course Title: ADDITIONAL ENGLISH - 11
Course Code: B21AHA201

Course Description: This is a 3-credit course designed to help the learner gain competency

in language through the introduction of various genres of literature. The course aims to
inculcate a critical view among learners while sensitizing them to the contemporary issues
around. It facilitates creative learning and helps to appreciate, assimilate and research on
the various dimensions of society, culture and life.

Course Objectives:
1. To assess ecological and environmental concerns through literature.
2. To identify the unequal structures of power in society.
3. To compare the position of men and women in society.
4. To interpret the representation of society in popular culture.

Course Outcomes:

After the completion of the course, students will be able to:
CO1: Demonstrate a thorough understanding of sensitive and critical ecological and
environmental issues.

CO2: Analyze the rigid structure of center and margin in our society.

CO3: To criticize the subordinate position of women in society.

CO4: To justify the depiction of society in popular culture.

Prerequisites: The student must possess fair knowledge of language and literature.
Pedagogy: Direct method / ICT / Collaborative Learning / Flipped Classroom.

LTP: 1:1: 0

Course type: FOUNDATION COURSE

Contact Hours: 26

Units Detailed Syllabus

Unit-1 | Ecology & Environment

Literature: Toru Dutt - Casuarina Tree

Robert Frost — Stopping by Woods on a Snowy Evening
Tomas Rivera —The Harvest

C.V. Raman — Water — The Elixir of Life

Language: Degrees of Comparisos

Voices from the Margin

Literature: Tadeusz Rozewicz — Pigtail

Jyoti Lanjewar — Mother

Sowvendra Shekhar Hansda — The Adivasi Will Not
Dance
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Harriet Jacobs — Excerpt from Incidents in the Life of a
Slave Girl
Language: Prefix and Suffix

Women & Society

Literature: Kamala Das — An Introduction
Usha Navrathnaram — To Mother
Rabindranath Tagore — The Exercise Book
Jamaica Kincaid — Girl

Writing Skills: Dialogue Writing

Popular Culture

Literature: Rudyard Kipling — The Absent-minded
Beggar

Sir Arthur Conan Doyle — The Hound of the
Baskervilles

Aldous Huxley — The Beauty Industry

Writing Skills: Story Writing

Reference Books:
1. Agrawal, K.A. Toru Dutt the Pioneer Spirit of Indian English Poetry - A Critical Study.
Atlantic Publications, 2009.

. Latham, Edward Connery (ed). The Poetry of Robert Frost. Holt Paperbacks, 2002.
Gale, Cengage Learning. A Study Guide for Tomas Rivera's The Harvest. Gale, Study
Guides, 2017.

. Basu, Tejan Kumar. The Life and Times of C.V. Raman. PrabhatPrakashan, 2016.

. Rozewicz, Tadeusz. New Poems. Archipelago, 2007.

. Manohar, Murli. Critical Essays on Dalit Literature. Atlantic Publishers, 2013.

. Hansda, SowvendraShekhar. The Adivasi Will Not Dance: Stories. Speaking Tiger
Publishing Private Limited, 2017.

. Jacobs, Harriet. Incidents in the Life of a Slave Girl. Createspace Independent
Publication, 2014.

. Das, Kamala. Selected Poems. Penguin Books India, 2014.

. Tagore, Rabindranath. Selected Short Stories of Rabindranath Tagore. Maple Press,
2012.

Course Title: BUSINESS COMMUNICATION

Course Code: B21CB0201

Course Description: Business communication skills are absolutely essential in every

professional environment. This broad-ranging group of skills covers written, verbal, and
visual communication, as well as more specialized applications such as business writing,
email writing, presentations, public speaking, and negotiation. This Course will benefit
students in any sector of the economy. Confident language skills allow you to communicate
with clarity and accuracy, making your ideas come across powerfully in telephone
conversations, meetings, emails, and written reports.
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Course Objectives:
1) Develop personal and interpersonal skills that contribute to the requirement of business

and Format good business letter and perfect job related letters.
2) Draft business letters for the various situations for the smooth functioning of the
business and letters related to bank credits, company shares and meeting.

Course Outcomes:
CO1: Build effective interpersonal communication skill and develop business etiquettes
CO2: Learn to draft a thorough business letters and job application letters for effective business

communication
CO3: Identify various business terms in offer and quotation letters and business letters.
CO4: Enhance requisition of credit transaction and company meetings.

Course Pre-requisites: Basic knowledge in Communication
Pedagogy: Direct Method, ICT & Digital Support

LTP: 2:1:0

Course type: SOFT CORE

Contact Hours: 39

Units Detailed Syllabus

Unit-1 Introduction to Communication:
Communication — Meaning and definition —
objectives of business communication — Types—
7 C’s of Communication, — Barriers and its
effects. Communication: Importance — Process —
Patterns - Forms - Barriers - Functions and

Principles - Interpersonal Communication -
Intercultural Communication - Case Analysis —
Cross Cultural Communication. Speaking and
Reading - Verbal Communication - Making
Presentation - Persuasion - Negotiation, Public
Speaking. Media’s of verbal and non verbal
communication. Effective presentation skills
Non-Verbal Communication and Business
Etiquettes: Body Language - Use of Charts,
Diagrams & Tables - Visual & Audio Visual
Aids for Communication — Business Ethics and
Etiquette - Role Play & Team Building, Social
Media Etiquettes.

Business etiquettes: Meaning, importance and
need of Business etiquettes, body language in
communication, types of etiquettes.

Letter writing/ Business Letters:

Lay-out and components of business letters-
Qualities of a good business letter. Application
for situations, writing Bio-data — Interview call
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letter — Appointment letter. Writing Business
letters, memos, E-mails writing, Agenda,
Minutes, Sales Letters, Enquiries, Orders, Cover
Letters, Letter of Complaint, Project Proposal,
Reports - Neutral, Positive and Negative
Messages.

Business Letters: Trade enquiries and replier —
Offers and quotations, Terms used in offer and
quotation-Orders and their executions —
Complaints and adjustments — Business circular
letters. How to write an E-Mail, Drafting an E-
Mail.

Credit Letters: Requisition for credit sales,
Requisition for bank credit, Trade and bank
references, Status enquiry and reply, Granting or
refusal of credit. Invitation for share application,
Letter of allotment, Letter of regret, Notice for
company meeting, Agenda for company
meetings, Minutes writing.

Reference Books:
1. Business communication Today, 13th Edition, Counterland L Bovee, John V Thill- Pearson
Publications
Rai & Rai Business Communication, HPH.
Rajkumar: Basic of Business Communication.
S.P. Sharman, Bhavani H. — Corporate Communication, VBH

Course Title: ADVANCED FINANCIAL ACCOUNTING
Course Code: B21CB0202

Course Description: This course is intended to introduce the advanced theory, concepts and

practice of financial accounting and enable students to develop practical applicability of the
concepts learnt in the course and also helps in the effective decision making.

Course Objectives:

1. To develop the skills required in the computation of insurance claim and branch accounting.
2. To develop the knowledge on joint ventures.

3. To acquaint the role of consignor and consignee.

Course Outcomes:

CO1: Able to treat and compute the insurance claim

CO2: To understand the role of branch accounting.

CO3: Analyze the impact of joint venture

CO4: Evaluate the practical applicability of consignment accounts and its role in decision
making.

Course Pre-requisites: Basic Knowledge of Financial Accounting
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Pedagogy: Direct Method

LTP: 3:0:1

Course type: HARD CORE

Contact Hours:52

Units Detailed Syllabus

Unit-1 | Insurance Claims:

Introduction , Need , Loss of Stock Policy ,Steps
for ascertaining Fire insurance claim ,Treatment of
Salvage ,Average Clause ,Treatment of Abnormal
Items ,Computation of Fire insurance claims

Branch Accounts:

Introduction ,Meaning , Objectives , Types of
Branches Dependent Branches , Features , Supply
of Goods at Cost Price, Invoice Price , Branch
Account in the books of Head Office (Debtors
System Only). Adjustment entries, Goods-in-
transit, Cash-in-transit, Depreciation of branch
assets, Services rendered by branch to head office
and vice versa.

Accounting for Joint Venture:
Introduction, Meaning, Objectives, Distinction
between joint venture and consignment

Distinction between joint venture and partnership ,
maintenance of accounts in the books of co-

venturer’s, maintaining separate books for joint
venture, preparation of memorandum joint venture,
problems

Consignment Accounts:

Introduction, Meaning, Consigner, Consignee,
Goods Invoiced at Cost Price, Goods Invoiced at
Selling price, Normal Loss-Abnormal Loss,
Valuation of Stock, Stock Reserve, Journal entries-
Ledger Accounts in the books of Consigner and
Consignee.

Reference Books:

1. Gupta R.L, and M. Radhaswamy, Advanced Accountancy, Chand and Sons, New
Delhi.
Maheswari S.N, Financial Accounting, Vikas Publishing House, New Delhi.
Tulasian P.C, Introduction to Accounting, Pearson Education, New Delhi.
Battacharya S.K, John Dearden, Accounting for Management; Vikas Publishing
House Ltd., New Delhi.
Maheswari S.N, Corporate Financial Accounting. Vikas Publishing House, New
Delhi.
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Course Title: BUSINESS STATISTICS-I
Course Code: B21CB0203

Course Description:

This course provides basic knowledge about statistics and its applicability in the various field
of study. It acquaints students with the various measures of central tendency and other analysis
which contributed towards effective decision making.

Course Objectives:
To know about mathematical averages like arithmetic mean, geometric mean and
harmonic mean and positional averages like median and mode.
To apply the absolute and relative measures of dispersion and skewness.
To analyze trend analysis and seasonal variations and to evaluate the uses and the
construction of index numbers.

Course Outcomes:

CO1: Understands basic statistical concepts such as arithmetic mean, geometric mean and
harmonic mean and positional averages like median and mode.

CO2: understand the Absolute and Relative measures of Dispersion & Skewness.

CO3: Analyse and Interpret solutions for the problems on Time series.

CO4: Comprehend the concept of Index numbers and its construction.

Course Pre-requisites: Basic Knowledge in statistics.
Pedagogy: Direct Method, ICT & Digital Support

LTP: 2:0:1

Course type: SOFT CORE

Contact Hours: 39

Units Detailed Syllabus

Unit-1 Introduction: Meaning and Definition-

functions-limitations. Organization of data:
collection of data — classification of data-
Tabulation of data Diagrams (All data’s and
Diagrams)

Measures of Central Tendency: Introduction
—types of average- Mean (Simple and
weighted) Median- Mode (including Missing

frequency)

Measures of Dispersion and Skewness.
Meaning—Calculation of Absolute and Relative
measures of dispersion -Range — Quartile
Deviation —Mean Deviation —Standard
Deviation and Coefficient of Variation.

Measures Of Skewness:
Meaning of Skewness-Symmetrical & Skewed
Distributions-Measures of Skewness -Absolute

and Relative Measures of Skewness —Karl
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Pearson’s Coefficient of Skewness and
Bowley*“s Coefficient of Skewness.

Simple Correlation and Regression Analysis
Correlation Analysis—Meaning & Definition -
Uses —Types —Probable error —Karl Pearson’s
& Spearman’s Rank Correlation (Excluding Bi-
variate and multiple correlations).Regression
Analysis:—Meaning and Definition, Regression
Equations Problems.

Index Numbers:

Meaning & Definition —Uses —Classification —
Construction of Index Numbers —Methods of
constructing  Index  Numbers —Simple
Aggregate Method —Simple Average of Price
Relative Method —Weighted Index numbers—
Fisher’s Ideal Index (including Time and Factor
Reversal tests)-Consumer Price Index -
Problems.

Reference Books:

1. S P Gupta (2018), 45™ edition, Statistical Methods-Sultan Chand, Delhi

2. Dr. B N Gupta (2018) Business Statistics, SahitytaBhavan Publications Agra.
3. R.S Bhardwaj (2009), 2" edition, Business Statistics, Excel Books

4. Chikodi&Pradad —Quantitative Method for Business —II
Statistical Methods, Gupta S.P., 45th Revised Edition 2017, Reprint 2018-Sultan Chand.

Course Title: HUMAN RESOURCE MANAGEMENT
Course Code: B21CB0204

Course Description: This course examines the role of the human resource professional as

a strategic partner in managing today’s organizations. Key functions such as recruitment,
selection, development, appraisal, retention, compensation, and labor relations are
examined. Implications of legal, global environment and Current issues are appraised.

Course Objectives:

1. To understand the conceptual framework of Human Resource Management and
Human Resource Planning with an in-depth knowledge of the various functions of
HRM.

. To analyse the relevance of performance appraisal and to get an overview of Human
Resource Development.

Course Outcomes:
CO1: Identify the concepts and importance of Human Resource Management and its future
implications.

CO2: To Evaluate the various methods of recruitment, selection and training.
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CO3: Realize the importance of performance appraisal and designing of an effective
compensation scheme.

CO4: Understand the reasons for employee mobility and value the relevance of Human
Resource Development.

Course Pre-requisites: Basic knowledge on Functional Areas of Human Resource
Management

Pedagogy: Direct Method, ICT & Digital Support Collaborative learning

LTP: 2:1:0

Course type: SOFT CORE

Contact Hours: 39

Units | Detailed Syllabus

Unit-1 | Introduction:

Meaning and Objectives of HRM, Meaning and
Objectives of HRP, Differences between HRM
and HRP, functions of HRM, role of HR
Manager, The Future of Human Resource
Management, Globalization and HRM,
Generational Differences, Future Trends in
Human Resource Management, Job analysis,
Job Evaluation and Job specification and Talent
Management, Impact of HRM practices on
organizational performance.

Recruitment, Selection and Training:

Recruitment, Meaning, Methods of
Recruitment, Selection, Meaning, Steps in
Selection Process, Induction. Meaning and
purpose of Induction, Problems Involved in
Induction: Training- Need for training, steps

involved in training process, methods of
training, benefits and drawbacks of training.

Performance Appraisal and Compensation:
Introduction, Meaning, Objectives, Methods of
Performance Appraisal, Benefits limitations of
performance appraisal: Compensation,
Meaning, Objectives of Compensation, factors
affecting compensation, Fringe benefits, various
types of fringe benefits and Attrition and
compensation management.

Employee Mobility:

Meaning of Promotion, Purpose, basis of
promotion, Meaning and reasons for demotion,
Meaning of transfer, reasons for transfer, types
of transfer, right sizing of work force, need for

right sizing.
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Human Resource Development and IHRM:
Meaning of HRD, Role of training in HRD, An
overview: Grievance handling and redressal,
Industrial disputes: Causes and settlement
machinery. Introduction to IHRM, Approaches
to IHRM, Practices in IHRM/ Impact of
Globalisation on HRM
Reference Books:
1. Dessler, G., and Varkkey. B. Human Resource Management Pearson Education,
14™ Edition Delhi.
. Aswathappa. K. Human Resource Management, 8"Edition, Tata McGraw-Hill, New
Delhi.
. 'V S P Rao, Human Resource Management, 2" Edition, Excel Books.
. David A Decenzo, Stephen P Robbins and Susan L Verhulst, Human Resource
Management 11" Edition, Wiley India Pvt.Ltd.
. Edwin Flippo, Personnel management, 5™ Edition, McGraw Hill.

Course Title: BUSINESS ORGANISATION AND MANAGEMENT
Course Code: B21CB0205

Course Description:

This course helps students to develop the skills and knowledge on how to lead and manage
the organization and achieve the objectives effectively. And also motivates to analyze
organizational problems and implement strategic decision making. It also helps to engage
and manage diverse and changing workforce.

Course Objectives:
1. To develop skills required to lead and manage the organization.
2. To analyze the problems faced by the organization and effectively tackle it.

Course Outcomes:

COl1: Understand the Various Management theories
CO2: Demonstrate the effective decision making process of the organisation
CO3: Manages the diversified workforce effectively.

CO4: Understands how to lead and develop the organization.

Course Pre-requisites: Basic information about Principles of Management
Pedagogy: Direct Method, ICT & Digital Support
LTP:2:1:0

Course type: SOFT CORE

Contact Hours: 39

Units | Detailed Syllabus

Unit-1 | Introduction to Management

Evolution of Management thought, Process of
Management, Functions of Management,
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Delegation of authority and responsibility.
Management as profession-

Management as science and as an art. Taylor,
Fayol, Neo classical and Human Relations
approach. Mayo, Hawthorne Experiments,
Behavioural Approach, Systems approach,
contingency approach-Lawrence and Larsh.

Introduction to Organisation

Meaning, Definition, Characteristics and
objectives of Business Organisation, Evolution
of Business Organisation. Modern Business,
Business & Profession.

Business Unit, Establishing a new business unit.
Meaning of Promotion. Forms of Business
Organisation. Sole Proprietorship, Partnership,
Joint Stock Companies & Cooperatives.

Planning and Organizing

Meaning and significance - Types of plans -
Different approaches to plans — strategies -
Objectives and policies. Organizing: Principles
of organization —Types of organization - Formal
and informal organization structure - Authority
and responsibility - Delegation - Span of control
and chain of command.

Leadership theories, Motivation

Leadership: concept and styles, Trait and
situational theory of leadership. Motivation:
Concept and importance, Maslow Need
Hierarchy theory, Hertzberg two factor theory.
Communication: process and barriers. Control:
concept and process. Directing: Definition -
Importance - Principles of Direction - Co-
ordination as essence of management.
Managerial Control: Need for control - Features

of effective controlling system - Emerging

trends in management. Controlling: Definition,
importance-Need, Scope, Objectives Tools of
controlling.

Reference Books:

1. Gupta CB, Principles of management. Sultand& Chand publishers, New Delhi
Prasad L.M, Principles and Practices of Management, Chand and Sons, New Delhi.
Sherlekar, Principles of Management
Raman AT, Knowledge Management

. Prasad L M, Strategic Management
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Course Title: ENVIRONMENTAL SCIENCE
Course Code: B21ASM201

Course Description:

An environmental studies course advances a student's knowledge in a variety of currently
relevant topics such as energy, pollution, and environmental awareness. Sessions often
cover how to evaluate and address environmental problems. Education focusing on
environmental studies can launch several types of careers.

Course Objectives:

1) Imparting basic knowledge and to develop attitude of concern, awareness about the
environment and Creating awareness among students to acquire skills for identifying
and solving environmental problems

2) To educate students on cause, effects and measures to control environmental pollution
and to have interdisciplinary approach in environmental education to build a bridge
between environment and technology.

Course Outcomes:

CO1: Understand multidisciplinary nature of environmental studies

CO2: Articulate the interdisciplinary context of environmental issues.

CO3: Understand core concepts and methods from ecological and physical sciences and
their application in environmental problem solving.

CO4: Students will have mastered foundational knowledge about Environmental Policies
and practices.

Course Pre-requisites: Basic Knowledge of Environmental Science
Pedagogy: Direct Method, ICT & Digital Support

Course type: MANDATORY CORE

Contact Hours: 26

Units Detailed Syllabus

Unit-1 Introduction to environmental studies:
Multidisciplinary nature of environmental
studies; components of environment -
atmosphere, hydrosphere, lithosphere and
biosphere. Scope and importance; Concept of
sustainability and sustainable development.
Ecosystems: Structure and function of
ecosystem; Energy flow in an ecosystem: food

chain, food web and ecological succession.
Case studies of the following ecosystems:
a) Forest ecosystem., Grassland
ecosystem, Desert ecosystem
b) Aquatic ecosystems (ponds, streams,
lakes, rivers, oceans, estuaries)
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Natural Resources: Renewable and Non-

renewable Resources

e Land Resources and land use change; Land
degradation, soil erosion and
desertification.
Deforestation: Causes and impacts due to
mining, dam building on environment,
forests, biodiversity and tribal populations.
Water: Use and over-exploitation of
surface and ground water, floods,
droughts, conflicts over water
(international & inter-state).
Heating of earth and circulation of air; air
mass formation and precipitation.
Energy resources: Renewable and non-
renewable energy sources, use of alternate
energy sources, growing energy needs,
case studies.

Biodiversity and Conservation:

e Levels of biological diversity :genetic,
species and ecosystem  diversity;
Biogeography = zones  of  India;
Biodiversity  patterns and  global
biodiversity hot spots
India as a mega-biodiversity nation;
Endangered and endemic species of India
Threats to biodiversity: habitat loss,
poaching of wildlife, man-wildlife
conflicts, biological invasions;
Conservation of biodiversity: In-situ and
Ex-situ conservation of biodiversity.
Ecosystem and biodiversity services:
Ecological, economic, social, ethical,
aesthetic and Informational value.

Environmental Policies and practices:

e Climate change, global warming, ozone
layer depletion, acid rain and impacts on
human communities and agriculture.

Environment Laws : Environment
Protection Act; Air (Prevention & Control
of Pollution) Act; Water (Prevention and
control of Pollution) Act; Wildlife
Protection Act; Forest Conservation Act;
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International agreements; Montreal and
Kyoto protocols and conservation on
Biological Diversity (CBD). The Chemical
Weapons Convention (CWC).

Nature reserves, tribal population and
rights, and human, wildlife conflicts in
Indian context

Reference Books:

1. Desai R.G. - Environmental studies. Himalaya Pub. House.

2. Agarwal, K.C. 2001 Environmental Biology, Nidi Publ. Ltd. Bikaner.

3. Carson, R. 2002. Silent Spring. Houghton Mifflin Harcourt.

4. Gadgil, M., & Guha, R.1993. This Fissured Land: An Ecological History of India.
Univ. of California Press.
Gleeson,B. and Low, N. (eds.) 1999. Global Ethics and Environment, London,
Routledge.

THIRD SEMESTER

Course Title : sqzcs —III

Course Code: B21AHK302

Course Description:

"R 0D, WPTTIRE 2TOINT @5@5, &I ALY Ai%@mﬁ TOWOWAT TRVT DTHFNY
BIZ DR TN BTOFIT waeimﬁm‘% nmsag%mom, TR xomsré& QTHFRTI),
BRRAVIY [T, CRJRCINT. W&Z, IS, D08K, STBITIF D) Q2RI QTNENR
LB, ABEONT. YW HBRTO ATB AWITT BT FREFRTI); TR DT JvTe BNIT
QT FRENI, BROVT.

Course Objectives:
Ty, FRZONYY TR INW MLITR, TOURIR 0TI ISR, BRONT. WHTOZ FRTNOD

BRFORY IZpeTOD BT, I T, msémé 3T, szs@agss SedRNRT I, DO MLITI,
TSN S0k, TRRERCE, INHPNATY MLIT W TTRILWCRTY, TRARIGMHIT. mog@ss
30RwoD HeIR FIT DFITT AR AT deRGHIT.
L. 2R, m%o%, QITVF WY m‘%@%ﬁ@mq IS, 6@?@33%& ROLIOHATIOZ TOWOWRIMTT.
2. QmHENY RTEERETND BITBRR OTMHOZ Tone WB[TY [pTH FOWOFNE Wi
Y33, BBPTZ DRQR, BEWT I TINRE BY03PNT.

. OBBY FWIeLE, eﬁacgp oKk, YU DFToF TR, ITNFY ROLPRE, PR 3 Tore
QT @5@571%3333% WBSRFHT MOCITPNT

. gms-‘éeﬁ wéegﬁ@ﬁ VTN OTONMIROST e‘ba‘izojari%??\ioo1 ﬁmswg%a@om mg wdéﬁ@mol
@Oﬁ% m@&m%mﬁd.
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Course Outcomes:
SRPCTOD a@wé, 555 ﬁdzs, msézszs sqlzs, ddmagas SeIN Y NTOT TeLIZT FOTOH WROT

OB 2%3603671@#6:4 WTT weRRCRNERy, WEWIT.
COL:zom50223, Todeod), HoNF3, mo;\‘%@éa TOIT T OONT0W0H NWTNLTE  Nes
TOWMRYTSROOT ITHFNTY WeoF DILePTTY) 3FINTT.
CO2: 2enTTY 20T WRTVOH BWEFN, 353%71@953& BT FOTHFTY BPTRe0NI0IR0ON
DT/FLARTOZ FeTeLRTT.
CO3:v3x FoBTI TSONT), BEAT Y0T3 TR, S$TBCORTT.
CO4:Zodnemmo SIReHT DY IPOFEE TOERIR DHFNT, FRRVRIT.
Course Pre-requisites:
* FIR PICHL WAR TWPNT SWIVE NS,
o PIODZ), LT BB WICRLD SYRTLER.
* TTD BRTE TP IDT PRI, L.OTLeR.
Pedagogy: Direct method, ICT and Digital support (Links attached), Collaborative and
Cooperative learning, Differentiated Instruction,Flipped Classroom
LTP: 1:1:0
Course type: FOUNDATION COURSE

Contact Hours: 26

Units | Detailed Syllabus

Unit-1 | S9pe30% w5,

L 39w 20 0D — T.00. W3e0d

2. TR VW BOBTID — RNWOT
3. I3, Y- DDTBI,
555 mwé
L S0 Fmeuy — feemo 37 9an
2. 9BOD  IT, IY, ROTOIIT WS —  LQF.
STROTAY
3. @503 - . ©0%HF
mséz:s I dém@@% Se0Ined
I ©8 By, FeY JIIWEOT LVTEPNED Torp DJeR SHFT

TOOD (DFF.A.BPT) — DNVYTT R DOTIE
2. BRBE® ROIOIT W BOY — BT 80T,
3. @mﬁ DB, FIE — T B. mﬁo%@%
Unit - | Hzeo
4 . SRITWT — NOCT® ToTOF T

Reference Books:

I B0R® To.5¢., 3IW LT, 30T, TFOITWL Nego wWOF TPAT, ByRET. 2014
2. AeBPEET FIE %Y 803 ToTes 1.2.3.4.5 W 6, DI0T IIT ©FODI FOF,

daémm WINTRAVOR, f)&dm&. 2014
. ©TN0T JIPONEG, &I 505&5% DD I agﬁ%ﬁ TPITH IIT AW, TOXD,

Boneeds. 2014 -
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Wo. BT, IR0, TIB® IPI LI, : PTOWD, JFIFH AT, WOT TPAT, BORARTL.
2016
T3eTTWOTW DX .., 30T, JOCHT 50T, TFJTL Ter AT, LIONURTY. 2013
3eBFTOP DIFBRCL, IIX® LT A0S, TTITL NIFEACL VHCOONST WA,
Zo0=o®. 2009
TOTTIOD B.R., IITW L, WOZ, TFTTL IHT [OTEYOR, ARTT NOFHWS, FYRATY
-2014
RO. ! A. ST WOTZEDT', BROTIWIIT VNI, WFRTRN[I Ter?, TFOITD
SVTIFLT TYIeR', B RN Owedwe. 2010
BT IITW o, eni-2, BOWOTR BT WPODT xo:%, daémm DIDTVAOD, daes:\irada.
2004

. OTTT WX IR LI, BN, TFIFW BT, T VX%, Lonsedd. 2013

Course Title : HINDI -II1
Course Code: B21AHH302

Course Description:

g UISThH AIRIRIAT 3O YT Pt & &1 [P - gq a1 fafve wifgfde

TfhaTal GRT IS, TXHS Ud Sha & Heul &) THgH 3 Sisiud 7

Course Objectives:

1. TUITOR Iferd HINT &1 UG 634 1 G&rdl B S A Sdd BT |

2. IR & ATEHH W US| U AFGIg Gedl ! JHgas, 39 Jod! &1 I&T gg URkd
BT |

3. O U Yad U6 Ud o &1 3fepiad Ughi AT =1 |

4. AT O A1 & T1eqH W YA Ud HRIA R Dl fadhr =T |

Course Outcomes:

Y D! FHITT TR ST —

CO1: QIS Hed Td Afdd Slaacal &) WHR B JHdl g |

co2:ied &1 UNfMear & Sftad H THSH @I &l [adl g |

CO3: gAN H Sfafifed uefour ud faRuRTST &7 R &1 & | 89 Ihdl § |

CO4: I & HIETH | YHTE! Ud HRIA TIR &1 [dhr HR Ihdl g |

Course Pre-requisites:

o AT, UG & TR W fgcia Ul o =0 H gt &1 31e09+ H=1 91 |

o <t uifie & sfaery &1 Iferd I & magsd g |
o &3} B BT TSI AW H ¢ |

o 3N - R 3rgaTe A TR SHBR) S B |

Pedagogy: ICT and Digital support, Collaborative and Cooperative learning, Flipped
Classroom

LTP:1:1:0

Course type: FOUNDATION COURSE

Contact Hours:26

Units Detailed Syllabus
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TP - 1
qICd - 1Y - 3R - AIg AB
gReg &1 faem Ares
— 3T YR - 3fh YUY

TS -2

e - 3MY - 3R — HIS AD MY — 3Ly -
Wa:;:ﬁ?ﬂ'q
IP1 -3

D - 1Y — e - HIGH A
3M1Y — 31 - 3feb JlTa
TPIS -4
1l A d FaER
TP TUT § TSl gRT YT
YITAT GRT UUTTE $2RAC BT
WY (POS) AR §RT YA
YT gRT Y™
3 T & TH R YT
T GRT UU & dob! i

Reference Books:

e - MY — 3R - Mg AB

fe=dl e I SR faHrT —gxRY Siign

fe=di wifec &1 sfagr A= S -

MY fg=<t Aifecd o1 3fdgr Rig =+ 81 -
fedl ifec &1 1di sfagra Rig wrgd drd 8T -
s el 9 i Y foraumus gediamy -
fewal ATed SR T - ST IAGHAR TAl

HER I YUl [aH — IHead arRiEdi
SR & YIS I - faSTIHaR Heg =l

A AR o

Course Title: ADDITIONAL ENGLISH - III

Course Code: B21AHA301

Course Description: This 2-credit course allows the learners to explore the various socio-
political aspects represented in literature. The concepts discussed in the course provide
learning exposure to real life scenarios. The course is designed to develop critical thinking
ability among learners, through the socio-political aspects discussed in literature. Thus, the aim
is to produce responsible and sensitive individuals.
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Course Objectives:
1. To outline the global and local concerns of gender and identity.
To identify the complexities of human emotions through literature.

2.
3. To assess the struggles of human survival throughout history.
4. To compare and contrast between the various dimensions of childhood.

Course Outcomes:

After the completion of the course, students will be able to:

CO1: Evaluate the pressing gender issues within our society.

CO2: Criticize human actions through a humane and tolerant approach.
CO3: Perceive the human conflicts with an empathetic perspective.
CO4: To disprove the assumption of a privileged childhood.

Prerequisites: The student must possess fair knowledge of language, literature and society.

Pedagogy: Direct method / ICT / Collaborative Learning / Flipped Classroom.

LTP: 1:1:0

Course type: FOUNDATION COURSE

Contact Hours: 26

Units Detailed Syllabus

Unit-1 | Gender & Identity

Anne Sexton — Consorting with Angels

Eugene Field — The Doll’s Wooing

Vijay Dan Detha — Double Life

Charlotte Perkins Gilman — The Yellow Wallpaper

Love & Romance

Literature: Tadeusz Rozewicz — Pigtail

Jyoti Lanjewar — Mother

Sowvendra Shekhar Hansda — The Adivasi Will Not
Dance

Harriet Jacobs — Excerpt from Incidents in the Life of
a Slave Girl

Language: Prefix and Suffix

War & Trauma

Lord Alfred Tennyson — The Charge of the Light
Brigade. TaufigRafat — The Medal

Guy de Maupassant — Two Friends

Sadaat Hasan Manto — Toba Tek Singh

Children’s Literature

William Blake — The Chimney Sweeper

D.H. Lawrence — Discord in Childhood

Anna Sewell — The Black Beauty (Extract)
Rudyard Kipling — The Jungle Book (Extract)

Reference Books:
1. Sexton, Anne. The Complete Poems. Houghton Mifflin, 1999.
2. Namjoshi, Suniti. Feminist Fables. Spinifex Press, 1998.
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. Vanita, Ruth & SaleemKidwai (ed.) Same Sex Love in India. Penguin India, 2008.
. Gilman, Charlotte Perkins. The Yellow Wallpaper. Rockland Press, 2017.
. Gale, Cengage Learning. A Study Guide for Alfred Noyes's "The Highwayman". Gale,
Study Guides, 2017. (Kindle Edition Available)
. Shakespeare, William. Poems and Sonnets of William Shakespeare. Cosimo Classics,
2007.
Stockton, Frank Richard. The Lady, or the Tiger? Create space Independent
Publications, 2017.
. Wilde, Oscar. The Collected Works of Oscar Wilde. Wordsworth Editions Ltd., 1997.
. Tennyson, Lord Alfred. The Complete Works of Alfred Tennyson. Forgotten Books,
2017.
. Blake, William Erdman, David V. (ed.). The Complete Poetry and Prose (Newly
revised ed.). Anchor Books, (1988).
. Maupassant, Guy de. Guy de Maupassant-The Complete Short Stories. Projapati,
2015.
. Manto, Sadaat Hasan. Manto: Selected Short Stories. RHI, 2012.
. Ricks, Christopher. Metaphysical Poetry. Penguin, 2006.
. Sewell, Anna. The Black Beauty. Maple Press, 2014.

Course Title: CORPORATE ACCOUNTING
Course Code: B21CB0301

Course Description: This course is intended to introduce the basic theory, concepts and
practice of corporate accounting and to enable students to understand the valuation of goodwill

and the procedure to deal in pre-incorporation and post-incorporation. It also emphasizes on
the preparation of Company final accounts.

Course Objectives:
1. To present and understand financial reporting of the companies as well as its relevance for
external users.
. To understand the concepts and standards underlying the accounting procedures used to
measure business performance. And also the use of accounting information for business
decisions as a basic language of business.

Course Outcomes:

COl: To understand the prominence and need of issue of shares.
CO2: Adopt the procedure for calculation of goodwill.

CO3: Analyze the value of Shares by adopting various methods.
CO4: Enumerate the financial position of the organization.

Course Prerequisites: Basic concepts of Financial Accounting

Pedagogy: Direct Method

LTP: 3:0:1

Course type: HARD CORE

Contact Hours:52

Units | Detailed Syllabus lcH |co |[PO | PSO
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Issue of Shares:

Introduction- Capital, Meaning of Shares, Types of
Shares , Equity shares and Preference shares ,
Issues of Shares, Public Issue, Rights Issue and
Preferential Allotment , Eligibility Norms for
making Public Issue of Shares , Accounting
Process and Entries for Public Issue of Shares,
When shares are issued for payment at once and
when shares are issued for payment by installment,
Accounting process and Entries for Rights Issue of
Shares, Account process and Entries for
Preferential Allotment of Shares, Issue of Shares
for Purchase of Assets, Issue of shares to the
promoters, Forfeiture of shares, Re-issue of
forfeited shares including Balance sheet.

Valuation of Goodwill:

Meaning , Definition, Elements of goodwill, Types
of goodwill, Purchased goodwill, Non- purchased
or inherent goodwill , Valuation of Non-purchased
goodwill, Average profit method, Super profit
method, Capitalization of average profit method,
Capitalization of super profit method, Annuity
method, Problems.

Valuation of Shares:

Meaning, Need for valuation, Factors affecting
valuation, Methods of valuation, Asset backing or
intrinsic value method, Yield valuation method,
Dividend yield, Fair value method, Value of right
shares, Valuation of preference shares.

Company Final Accounts:
Meaning, Types of preparation of Final accounts,

Requirements and contents of financial statements,
Treatment of special items relating to company
final accounts, Tax deducted at source, Advance
tax paid, Provision for tax, Depreciation, Interest
on debentures, Tax, Dividends, Interim, Proposed,
Unclaimed, Transfer to reserves, Preparation of
profit and loss account, Preparation of balance
sheet in Vertical Format (As per Schedule IV of
Companies Act 2013).
Reference Books:

1. S.N. Maheshwari, and S. K. Maheshwari. Corporate Accounting. 4™ and 5™ Edition

Vikas Publishing House, New Delhi.
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. Patric A, Gaughal, Mergers, Acquisitions and corporate Restructuring, 7" Edition,
Willy India Pvt Limited.

. P. C. Tulsian and Bharat Tulsian, Corporate Accounting, S.Chand

. M.C. Shukla, T.S. Grewal, and S.C. Gupta. Advanced Accounts. Vol.-II. S. Chand &
Co., New Delhi.
S.N. Maheshwari, and S. K. Maheshwari. Corporate Accounting, Vikas Publishing
House, New Delhi.

Course Title: COST ACCOUNTING
Course Code: B21CB0302

Course Description:

This course is intended to introduce the basic theory, concepts and practice of cost accounting
and to enable the students to apply relevant principles and approaches in solving problems of
various costing aspects and help the students improve their overall capacities. Designed to
develop the problem-solving skill through the use of various costing techniques.

Course Objectives:

1. To develop an understanding of students to utilize cost data in planning and control & to
Identify and calculate different types of costs and inventory valuation.
To apply various incentive schemes available for the labour and solve the different
methods of overhead distribution.

Course Outcomes:
COl: Analyse the Designing and Installing concepts of Cost accouting.
CO2: Understand the various methods of Computing the value of Inventory.
CO3: Enumerate the Labour Cost under different incentive schemes.

CO4: Analyse the methods of overhead distribution.
Course Pre-requisites: Basic Concepts of Accounting
Pedagogy: Direct Method,ICT & Digital Support

LTP: 3:0:1

Course type: HARD CORE

Contact Hours:52

Units Detailed Syllabus

Unit-1 | Introduction to Cost Accounting:

Introduction, Meaning& Definition of Cost,
Costing and Cost Accounting, Objectives of
Costing, Comparison  between  Financial
Accounting and Cost Accounting, Designing and
installing a Cost Accounting System, Cost

Concepts, Classification of Costs, Cost Unit, Cost
Centre, Elements of Cost, Preparation of Cost
Sheet, Tenders and Quotations.

Material and Cost Control:

Meaning, Types: Direct Material, Indirect
Material. ~ Material ~ Control, = Purchasing
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Procedure, Store Keeping, Techniques of
Inventory Control, levels settings, EOQ,
Documents used in Material Accounting,
methods of Pricing Material Issues: FIFO, LIFO,
Weighted Average Price Method and Simple
Average Price Method, Problems.
Labour Cost Control:
Meaning, Types: Direct Labour, Indirect Labour,
Timekeeping, Time booking, Idle Time,
Overtime, Labour Turn Over methods.Methods of
Labour Remuneration: Time Rate System, Piece
Rate System, Incentive Systems (Halsey Plan,
Rowan Plan & Taylor’s and Merricks Differential
Piece Rate System) Problems.
Overheads Cost Control:
Meaning and definition, Classification of
Overheads, Procedure for Accounting and
Control of Overheads, Allocation of Overheads,
Apportionment of Overheads, Primary Overhead
Distribution Summary, Secondary Overhead
Distribution Summary Repeated Distribution
Method and Simultaneous Equations Method,
Machine Hour Rate, Problems on Machine Hour
Rate.
Reference Books:

1. Principles and Practices of Cost Accounting, Bhattacharyya A K 3™ Edition, PHI.

2. Cost Accounting, Jawahar Lal, 3™ Edition, TMH.

3. Cost and Management Accounting, Ravi M Kishore, 4" Edition, Taxman.

4. Principles and Practices of Cost Accounting, Jain, Narang and Simmi Agrawal, 25

Revised Edition, Kalyani Books.
. Principles and Practices of Cost Accounting, M N Arora, 12 revised Edition, Vikas

Publishing House.

Course Title: MARKETING MANAGEMENT
Course Code: B21CB0303

Course Description:

Course intends to develop marketing skills in students and understand the role of marketing
strategies in organization that contributes towards achieving the consumer needs and
expectations. It imparts students with knowledge of various marketing concepts such as
market segmentation, market targeting, and global marketing and so on that helps in effective

decision making.

Course Objectives:
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To understand the basic concepts of marketing, Consumer Behavior and Advertisement
Strategies and impart in depth knowledge about Market Segmentation, Market targeting
and Product Positioning.

To impart in-depth knowledge about the Marketing Mix and Global Market Environment
and understand the concept of types of marketing and its issues.

Course Outcomes:

CO1:Evaluate the various strategies of advertising and Consumer behavior process.

CO2: Understand the target Market, Selection and Strategies of Product Positioning.

CO3: Analyse the techniques of 7P’s of Marketing Mix and Social Media Marketing in
Global Environment

CO4: Determine the different types of marketing and distribution system in India.

Course Pre-requisites: Functional areas of Marketing
Pedagogy: Direct Method, ICT & Digital Support, Flipped Classroom
LTP: 2:1:0

Course type: SOFT CORE

Contact Hours: 39

Units Detailed Syllabus

Unit-1 | Introduction to Marketing:

Meaning, Nature and Scope of Marketing
Evolution of marketing concepts, functions,
marketing environment, Micro and Macro
environmental factors, Consumer Behavior,
Consumer buying process, Factors influencing

consumer buying decisions.

Segmentation Targeting Positioning:

Market Segmentation: concepts, Levels,
Importance, bases and Procedures, Types of
Segmentation. Market Targeting: Procedures.
Product Positioning: Objectives, Differentiating
the Product, Product Positioning Strategies
Procedure for Creating Customer Relation
Management Database, Retaining Customer &
STP, E-Trading.

Marketing Mix:

Marketing Mix 7Ps and 4As-New Challenges of
Marketing Field, Understanding Marketing
Management in the context of National and
Global Market Environment.

Marketing Promotional Strategies:

Adpvertising Structure-Types of Advertisement,
Measuring Effectiveness of Advertisement, and
DAGMAR approach. Advertising Strategies for
Promoting New Product Vs Existing Products.
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Kinds of Promotion, Tools and Techniques of
sales promotion, Push, Pull Strategies of
Promotion, Personal Selling.

Developments & Issues in Marketing:
Distribution System: Meaning and Purpose of
Channel of Distribution, Managing Distributing
Channels, Channel Alternatives Factors
affecting Channel Choice, Direct Marketing and
E-Commerce Managing Retailing-Wholesaling
and Logistics, Retail Distribution System in
India.

Recent Trends in Marketing: Online Marketing,
Merits and Demerits, E-Tailer-Impact of FDI in
to Indian, Cloud Sourcing, Social Media
Marketing.

Reference Books:
1. Principles of Marketing, Philip T. Kotler, 16th Edition, Pearson Publishing House.
2. A Framework for Marketing Management, Armstrong Gary, Kotler Philip 13th
Edition, Pearson Education.
. Marketing Management Global Perspective Indian Context, V' S Rama swamy &
S Namakumari, 4th Edition, MACMILLAN Publishers INDIA Ltd.
. William  Stanton, Bruce = Walker, Michael  Etzel, Ajay Pandit, Marketing
Concepts and Cases, 13th Edition, Tata McGraw - Hill.
. Marketing Management: A South Asian Perspective, Philip Kotler, Abraham Koshy,
MithileswarJha, Kevin Lane Keller, 13th Edition Pearson.

Course Title: FINANCIAL MANAGEMENT
Course Code: B21CB0304

Course Description: This is an introductory course in financial management. The student
studies topics in the financial management of profit-seeking organizations. A major
objective is the development of analytical and decision-making skills in finance through
the use of theory questions and practical problems.

Course Objectives:

1. To gain knowledge about the how finance is the life blood of the business. To know
detail about the time value of money. To get an idea how to maintain the capital
structure in a company.

To get an idea about the investment decisions of a company plays a key role for the
development of the company. To know about the dividends and benefits of giving
the dividends to the company.

Course Outcomes:
CO1:Understand the concepts of financial management and time-value of money.
CO2: Apply the various techniques of Capital budgeting decisions.
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CO3: Determine the optimal capital structure by computing EPS.
CO4: Analyse the various types of dividend and working capital.

Course Pre-requisites: Basic concepts of financial Management.

Pedagogy: Direct Method, ICT & Digital Support.

LTP:301

Course type: HARD CORE

Contact Hours:52

Units Detailed Syllabus

Unit-1 | Introduction:

Finance, Meaning and Definition of Financial
Management, Objectives of Financial
Management, Financial Decisions, Role of
Financial Manager, Financial Planning, Steps
in Financial Planning, Principles of Sound
Financial Plan. Time value of Money, Present
Values, Future Values of Cash Flow, Doubling
Period.

Investment Decisions:

Introduction, Meaning and Definition of
Capital Budgeting, Features, Significance,
Process, Techniques: Payback Period,
Accounting Rate of Return, Net Present Value,
Internal Rate of Return and profitability index,
Problems. Capital budgeting under Risk,
Certainty Equivalent Approach and Risk-
Adjusted Discount Rate

Financing Decisions:

Introduction of Capital Structure, Factors
influencing Capital Structure, Optimum
Capital Structure, Leverages: Operating &
Financial Leverage, Computation & Analysis
of EBIT-EBT-EPS, Point of Indifference-
Problems

Dividend Decisions & Working Capital
Management:

Dividend Decision: Introduction, Meaning and
Definition, Determinants of Dividend Policy,
Types of Dividends, Dividend Policies in
Practice. Concept of Working Capital,
Significance of Adequate Working Capital,
Evils of Excess or Inadequate Working
Capital, Determinants of Working Capital,

Sources of  Working Capital-Cash
Management, Inventory Management.
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Reference Books:
1. SudhindraBhat —Financial Management Principles and Practices — 2" Edition—Excel
Books.
. Prasanna Chandra, Fundamentals of Financial Management -6 Edition- McGraw Hill

Education.

. Pandey, .M. Financial Management-11" Edition- Vikas Publications.

. Rustagi, R.P. Fundamentals of Financial Management- 6™ Revised Edition- Taxmann
Publication Pvt. Ltd.

. Levy H. and M. Sarnat. Principles of Financial Management -13™ Edition- Pearson

Education.

Course Title: BUSINESS STATISTICS-II
Course Code: B21CB0305

Course Description:

This course provides the practical implications of various statistical tools such as correlation
and regression analysis and the relevance of linear programming. It provides inputs about
interpolation and extrapolation and the need of vital statistics.

Course Objectives:

1. To comprehend about correlation and regression analysis.

2. To formulate the linear programming.

3. To understand the significance of Interpolation and Extrapolation.

Course Outcomes:

CO1: Explain the advance concepts of statistics and its practical applicability.
CO2: Effective adaptability of linear programming.

CO3: Apply the concept of interpolation and extrapolation.

CO4: Practical applicability of vital statistics.

Course Pre-requisites: Business Statistics —I

Pedagogy: Direct Method, ICT & Digital Support.

LTP: 3:0:1

Course type: HARD CORE

Contact Hours: 52

Units | Detailed Syllabus

Unit-1 | Time Series Analysis

Time Series Data: Components of time series,
Additive and multiplicative models

Trend analysis. Fitting of trend line using
principle of least squares-linear, second degree

parabola and exponential. Conversion of annual
linear trend equation to quarterly/monthly basis and
vice-versa; Moving averages

Seasonal variations-Calculation of seasonal

indices using simple averages, Ratio-to-trend,
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Ratio-to-moving averages methods, Uses of
seasonal Indices

Interpolation and Extrapolation

Meaning, Significance, Assumptions, Methods of
Interpolation, Binomial expansion (Interpolating
method one and two missing values only),
Newton’s Advancing Differences Method,
Problems.

Vital Statistics

Meaning, sources and uses.

Mortality rates- Crude Death Rate, Age Specific
Death Rate, Standardized Death Rate, (Direct
method of standardization), Infant Mortality Rate,
Maternal Mortality Rate.

Fertility Rates- Crude Birth Rate, Age Specific
Fertility Rate, General Fertility Rate & Total
Fertility Rate.

Probability Distributions:

Meaning, Uniform(discrete/continuous)- mean,
variance, mgf, Bernoulli (mean, variance) &
Normal distribution with all properties

Reference Books:
1. S P Gupta (2018), 45™ edition, Statistical Methods-Sultan Chand, Delhi
2. Dr. C.R.Reddy (2017), 1* edition, Quantitative Methods for Management Decisions,
Himalaya Publishing House.
. Dr. B N Gupta (2018) Business Statistics, SahitytaBhavan Publications Agra.
. R.S Bhardwaj (2009), 2™ edition, Business Statistics, Excel Books
Chikodi&Pradad —Quantitative Method for Business —II
Statistical Methods, Gupta S.P., 45th Revised Edition 2017, Reprint 2018-Sultan
Chand.
Statistics, Freedman, Pisani, Purves, 4th Edition.
.S P Gupta: Statistical Methods, 39™ Edition, Sultan Chand, Delhi.
. Richard I. Levin, David S. Rubin (2011) 7th edition, Statistics for Management,
Pearson Education India.

OPEN ELECTIVE (OE)

Course Title: PRINCIPLES OF INSURANCE

Course Code: B21CB0306

Course Description: The course helps students develop understanding on the basic principles
of insurance and their application to business management and personal affairs. It Includes life
insurance, annuities, health, fire, transportation and general insurance.
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Course Objectives:
1. To provide a basic understanding of the Insurance Mechanism
2. To give an overview of major Life Insurance
3. To determine the General Insurance needs

Course OQutcomes:

CO1: Describe about various types of insurance and its basic principles.

CO2: Evaluate the relevance of Life Insurance policy along with its policy conditions.

CO3: Understand about the general and commercial insurance

CO4: Understands the IRDA guidelines related to detection and monitoring of Insurance
Frauds.

Course Pre-requisites: Basic knowledge of Insurance, Marketing and Indian Financial
System.

Pedagogy: Direct method, ICT and Digital support, Collaborative and Cooperative learning,
Differentiated Instruction

LTP: 2-1-0

Course type: OPEN ELECTIVE

Contact Hours: 39

Units | Detailed Syllabus

Unit-1 | History and Concept of Insurance:

Basic principles; Role and importance of
Insurance in Society; Concept of Micro
Insurance; Types of Insurance; Insurance
Documents and Policy Terms & Conditions;
Insurance Agents: Role, qualifications, functions

and important of Insurance,Brokers
Direct/Composite/Reinsurance ~ Brokers  in
Insurance Market. Selling Process; Customer
Services and Consumerism in Insurance;
Documentations and Policy conditions

Life Insurance:

History and Importance; Human Life Value
(HLV); Risks of Individuals in Life Insurance;
Financial Planning and Individual Life Cycle;
Riders in Life Insurance Products; Life Insurance
Products: Traditional and Non Traditional;
Components in premium determinations;
Underwriting: Medical and Non-Medical; Types
of Claims.

Determinants of Health; Factors affecting the
health system in India; Health Insurance

Intermediaries; Underwriting: Medical and Non-
Medical,; Health Insurance Products;

Stakeholders in Claim Process; Challenges in
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Health Insurance; Health Insurance to Poorer
Section.

General and Commercial Insurance:

History and significance; Various Distribution
channels; Claim settlements and Underwriting;
Types of General Insurance: Personal and Retail
Insurance, Shopkeeper Insurance and Motor
Insurance; Types of Commercial Insurance:
Property/Fire Insurance; Marine Insurance;
Liability Insurance; Crime Insurance: Fidelity
Guarantee Insurance, Money Insurance, and
Burglary Insurance.

Tax benefits and IRDA

Tax benefits under Life Insurance Policies;
Ethical Behavior; Redressal of Policyholder
Grievances; Married Women’s Property Act
Policy; Anti-Money laundering Guidelines of
IRDA. Role of Ombudsman Scheme; IRDA Role
in Insurance Sector; Relevant Provisions and
Applicability of Consumer Protection Act 1986;
IRDA guidelines related to detection and
monitoring of Insurance Frauds.

Reference Books:

Principles of Insurance (IC-01), Insurance Institute of India, Mumbeai.
Practice of Life Insurance (IC-02), Insurance Institute of India, Mumbai
Practice of General Insurance (IC-11), Insurance Institute of India, Mumbai
Corporate Agent (IC-38), Insurance Institute of India, Mumbai

ICFAI Course Book — Life Insurance Vol. I, I, III (LBRARO)

FOURTH SEMESTER

Course Title : %Qlcs - \%

Course Code: B21AHK402

Course Description:
&To&ioﬁaﬁa@l PIOBTIORT WOV @5@8, méoéézs ALY zi%emﬁ TOWORNIE IRV @m@rﬁ@

séz}c:?; QDT  TOTW 3@;35 waejﬁ%ﬂa‘n& ﬁmaﬂd@)%&@om, TR mm;r%é ei)mé@ﬁe;ab%
3&%7{@@73@ TTIIY, CRLZSONT. A&, 3es, mséz%, BRITVIT R é)zagﬁzﬁ QIOTNON
ag:?*ossag1 QETBERNT. QT BATO ATT ﬂmacf TR ﬁ@wmaﬂ% DR B me%ée ﬂmacf
RTB FREF NI, BHOVT.
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Course Outcomes:
SRPCTOD 5‘&836, 556 awé, msézss sqlzs, ddmagas SeITned Y DTW0F TeLIBT 3OO T/RVT

OT 2%3603671@#6:4 late] zaeédraeuﬂe;ﬁo& Be3IT.

CO1:m0z=50238, TomdeOD, TONF T, moxé@é%, TOXT Tonwe DONIT0WOH NWTNISE NaNI
TOWMRTSROONR DWHFNTY 3eer DBePRY) BTN,

CO2 ReTITY wdB  wRTWED  Bensb, RBDANGD, ST FOWPFIY
BIPTLEODZIROON ATFLAB/OZ BeTELRTT.

CO3:engad BoRT 3S0N, WIAWT VT3 eBTT), S3TeOWIT.
CO4ZodneTm IReEST T IPOFEE JOERIR DRHFNT, FRRVBITT.

Course Pre-requisites:
* IIW POROD WAR TW/PWT DTV VN,

o PIODZ), LT BB WICRLD IPQTLER.
* TTD TRTJE d3TY IIW LPOROII, LOTLew.

Pedagogy: Direct method, ICT and Digital support (Links attached), Collaborative and
Cooperative learning, Differentiated Instruction, Flipped Classroom

LTP: 1:1:0

Course type: FOUNDATION COURSE

Contact Hours: 26 hours

Units Detailed Syllabus
Unit-1 SO WOmROdH T

L8R3 W3F Tom - A5 Ionody

2. QY WBNE TIR- Qe 2wgeTod)

3. M B BEPAD — DT .. STTFOT
2D ) BDTOCS msé

. 38 — B3 3BFOND

2. 3IF WONSBNRY — Q ST, B OWT®

3. BORNS TRWT WTTON- LTI HTeT
e:scs@mses IR DI ﬁém%gps
SeInEd

. TZSeDT =B ITONY 03O

2. Q3 ROTIY ST S0ZwIT AVOBND —

8 23 HEG

3. e‘bm@ BB, B — T STROBO
Unit-4 | 000 .| Co3,
L @ — 3e3F 8@55% CO4

Reference Books:

L 309 30.8¢., IR WL 0T, TFITX Nezo WIF TVF°, ByRAW. 2014
2. Ae@EeT IIR® ALT wWOZ Bowe 12,345 W) 6, DI0TW IIW WFONT
BRRT. DJRTIOND, FART. 2014
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. WTN0T JIPONEG, &Y :307%@8 D TOF T, TITD ITIT LI, TORD,
Bdonsecd. 2014

@. H.OT. SRR, ITZ IPI LT 1 FTOWO, JFIFTWL I, WIF TPF, LONURT.
2016

T3eTTWOTW DF .., 30T JOCHT 50T, TFoIIL Ted TWAT, IonUnD. 2013
3eBFTIVF NIFBRCW, IIT ALY FOWS, TFOITR IFEACL NIRRT WA,
PoC=o®. 2009

TOTTOOD B.R., ITITW &, WOZ, TFJFL LT [0TEYOR, AVTT NOFPBIY, FAAT
-2014

TO. T A. <T°. BOTSeT', WROTRIIT ogs@mﬂs{l zﬁ@%%m@%@m TerR?, TF3BD
SVTIFET TYIeRT, B RNeT Owedwr. 2010

BT IIT o, N2, BDBOTD DT PN 307&{;}, of;admada NINTHAVD, daémm.
2004

. SNTVTH, B.F. TITZ LI, 55’,33%, TIFD I, WOT TOF, donged. 2013

Course Title : HINDI-1V
Course Code: B21AHH402

Course Description:

g UIGIHH AIRIRGAT 3T UV HI & &1 b e+ /g adl fafid wiigfde
TfhaTal GRT IS, TXHS Ud Sha & Heul &) THgH 3 NS fUd 7 |

Course Objectives:

1. TeUITOR Iferd HINT &1 UGN 634 B Serdl I ST H Id BT |

2. e & HIeaH ¥ IS Ud AHAIT Hedl ! THEHR, 3 Hedi ! &l 8q IRd B
3. B U Ya® U6 Ud ok &1 3fepiad Ughd RITUd =1 |

4. ATl ¥ A1 & A1eqd W YU Ud HRIA FaR Dl fadbr =T |

Course Outcomes:

3G ! FHITT TR S7edT —

CO1: IHI® Hed U4 Afdd Sadca! &) WHR R Fhdl g |

co2: Tt & UNfMeGar & ofigd # THgH @) e [adl © |
CO3: AN § 3idffed ugfaal Ud farRuRIeH &7 saReT &= § WeH 99 I&hdl § |
CO4: TIfgd & HIegH § YHTE! Ud HRIA TR &1 fahrg R Il g |

Course Pre-requisites:

o A, TG & TR W g T & =0 H 3=l o7 31899 H31 91ie ¢ |
o TRt aifec & 3faera o1 I 79 &t Saxuedr g |

o TRl T BT SaEiY AW B |

o 3T - fo<d) SrqaTe ¥ Wl STHeR! sl B |

Pedagogy: ICT and Digital support, Collaborative and Cooperative learning, Flipped
Classroom
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LTP:1:1:0

Course type: FOUNDATION COURSE

Contact Hours:26

Units Detailed Syllabus

Unit-1 | gdT§-1

Unit-2 | SIS -2

Unit-3 | gTS -3

Unit-4 | ST - 4

3 YTHTS YR

1 gF®Te B gaa Rufd

2 fg=<l & UTaR Uise &1 g

3 R A TH Ty a8, e e faio fafy
A T A

1 ST e T I8

2 &= & =i e @t wfafd

3 Ea¥Hc R YR Yol Td g &[d IR UhTRH

Reference Books:

3UATY - hIferT HHdT - Gle-

fa=l SU=urd &1 fasr — AR

fe=t opur Rigid - R R agdel

et a1t &1 sfaer - Sf. A=

3y o=l arfed &1 gfagr - Sf. 9= Rig
fo=dl A1fed o1 a1 3fagry - ST, «re Argd Rig
TG Rt H3 o 2 fora- gediemy uros
TSNS gl — ST SETeN oRgd
SR & YIS TN - [AaHHR Helg

A S BN Il

Course Title: ADDITIONAL ENGLISH -1V

Course Code: B21AHA401

Course Description: This 2-credit course helps the learner explore various socio-cultural
issues through literature. The course provides insight on matters like education and culture
that are pertinent in the contemporary society. The course also offers multi-dimensional
perspective in the genres of literature and contributes for language enrichment.
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Course Objectives:
1. To infer the myths from the contemporary perspective.
2. To outline the idea of family represented in literature.
3. To interpret horror and suspense as a genre of literature.
4. To assess the impact of education in building a society

Course Outcomes:

After the completion of the course, students will be able to:

CO1: Examine the relevance of myths and mythology.

CO2: Demonstrate family values and ethics essential to live in the society.
CO3: Analyze horror and suspense as a significant genre of literature.

CO4: Evaluate the applicability of academic contribution in building a society.

Prerequisites: The student must possess fair knowledge of language, literature,
culture and society.

Pedagogy: Collaborative Method, Flipped Classroom, Blended Learning

LTP: 1:1:0

Course type: FOUNDATION COURSE

Contact Hours: 26 Hours

Units Detailed Syllabus

Unit-1 Myths & Mythology

John W. May — Narcissus

W.B. Yeats — The Second Coming

Devdutt Pattanaik - Shikhandi and the Other
Stories They Don’t Tell you (Extracts)

Family & Relationships

Nissim Ezekiel — Night of the Scorpion
Langston Hughes — Mother to Son

Kate Chopin — The Story of an Hour
Henrik Ibsen — A Doll’s House (Extract)

Horror & Suspense

Edgar Allan Poe — The Raven

Bram Stoker — A Dream of Red Hands
Satyajit Ray — Adventures of Feluda
(Extract)

Education
The Dalai Lama — The Paradox of Our

Times Kamala Wijeratne — To a Student
Sudha Murthy — In Sahyadri Hills, a Lesson
in Humility Frigyes Karinthy — Refun

Reference Books:
1. Finneran, Richard J. The Collected Works of W.B. Yeats (Volume I: The Poems:
Revised Second Edition). Simon & Schuster, 1996.
. Pattanaik, Devdutt. Shikhandi: And Other ‘Queer’ Tales They Don’t Tell You.
Penguin Books, 2014.
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. Ezekiel, Nissim. Collected Poems (With A New Introduction By John Thieme).
OUP, 2005.
. Hughes, Langston. The Collected Poems of Langston Hughes. Vintage, 1995.
. Chopin, Kate. The Awakening and Selected Stories of Kate Chopin. Simon &
Schuster, 2004.
. Ibsen, Henrik. A Doll’s House. Maple Press, 2011.
. Poe, Edgar Allan. The Complete Poetry of Edgar Allan Poe. Penguin USA, 2008.
. Stoker, Bram. Dracula. Fingerprint Publishing, 2013.
. Ray, Satyajit. The Complete Adventures of Feluda (Vol. 2). Penguin Books Ltd.,
2015.
10. Lama, Dalai. Freedom In Exile: The Autobiography of the Dalai Lama of Tibet.
Little, Brown Book Group, 1998.
11. Murthy, Sudha. Wise and Otherwise: A Salute to Life. Penguin India, 2006.

Course Title: ADVANCED CORPORATE ACCOUNTING
Course Code: B21CB0401

Course Description: This is an advanced unit in financial accounting which deals with

accounting for business operations conducted through a corporate group. It adopts the
perspective of the practitioner. The course focuses on the accounting techniques used to

prepare financial statements for a corporate group.

Course Objectives:

1. To enable the students to be well equipped in the accounting system at different
situations taken place in business. To enable the students to deal the accounting
treatment at the time of incorporation, amalgamation, absorption, takeover and merger.

. To enable the students to successfully complete the accounting procedures the time of
internal and external reconstructions and to enable the students to successfully and
legally closing the accounting procedures at the time of liquidation.

Course Outcomes:

COl: Understand the provisions for redemption of preference shares.

CO2: Analyse the methods of accounting treatment in case of mergers and acquisitions.
CO3: Comprehend the accounting procedure for internal reconstruction.

C04: Determine the liquidator’s remuneration.

Course Pre-requisites: Basic knowledge of accounting concepts.
Pedagogy: Direct Method, ICT

LTP:301

Course Type: HARD CORE.

Contact Hours: 52

Units | Detailed Syllabus

Unit-1 | Redemption of Preference Shares:

Meaning, legal provisions, treatment regarding
premium on redemption, creation of Capital
Redemption Reserve Account, Fresh issue of
shares, Arranging for cash balance for the purpose
of redemption, minimum number of shares to be
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issued for redemption, issue of bonus shares,
preparation of Balance sheet (vertical forms) after
redemption

Mergers and Acquisition of Companies:
Meaning of Amalgamation and Acquisition, Types
of Amalgamation, Amalgamation in the nature of
Merger, Amalgamation in the nature of Purchase,
Methods of Purchase Consideration, Calculation of
Purchase Consideration (Ind AS 103), Net asset
Method, Net Payment Method, Accounting for
Amalgamation, Entries of Transferor Company
and Transferee Company, Preparation of new
Balance sheet. (Vertical Format)

Internal Reconstruction:

Meaning, Objective, Procedure, Form of
Reduction, Passing of Journal Entries, and
Preparation of Reconstruction accounts,
Preparation  of  Balance  Sheet  after
Reconstruction. (Vertical Format) Problems.

Liquidation of Companies:

Meaning, Types of Liquidation, Order of
Payment,  Calculation  of  Liquidator’s
Remuneration, Preparation of Liquidators Final
Statement of Account.

Reference Books:
1. S.N. Maheshwari, and S. K. Maheshwari. Corporate Accounting. 4" and 5™ Edition

Vikas Publishing House, New Delhi.

. Patric A, Gaughal, Mergers, Acquisitions and corporate Restructuring, 7" Edition,
Willy India Pvt Limited.

. P. C. Tulsian and Bharat Tulsian, Corporate Accounting, S.Chand

. M.C. Shukla, T.S. Grewal, and S.C. Gupta. Advanced Accounts. Vol.-II. S. Chand &
Co., New Delhi.

. S.N. Maheshwari, and S. K. Maheshwari. Corporate Accounting. Vikas Publishing
House, New Delhi.

Course Title: COSTING METHODS

Course Code: B21CB0402

Course Description: The course focuses mainly on estimating costs of contracts,
ascertaining the costs involved while converting raw materials into finished product,
controlling the costs of service undertakings and understanding the techniques of cost
control. Learners would enrich from this subject by gaining a wide range of knowledge
related to contract, process and operating costing.
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Course Objectives:

1) To get an idea about the Process Costing and an idea about the by- products and
the Contract Costing.

2) To understand the application of Operating costing in various service sectors and
the importance of standard costing over historical costing.

Course Outcomes:

CO1: Understand the applicability of process costing in manufacturing companies.
CO2: Apply escalation clause to the Contract costing.

CO3: Computation of unitary transportation cost.

CO4: Compute the material and labour variances.

Course Pre-requisites: Basic knowledge of costing and accounting concepts
Pedagogy: ICT, Direct Method

LTP:301

Course type: HARD CORE

Contact Hours: 52

Units | Detailed Syllabus

Unit-1 | Process Costing:

Introduction, meaning , features, application
of process costing, differences between job
costing and process costing, procedure,
process costing when there is no process loss
and or Gain: Process costing when there is
process loss and or gain , Normal and
Abnormal loss and Abnormal gain, Inter

process profit, Equivalent production , By
product and joint product costing — Problems

Contract Costing:

Introduction, Definition, features,
Differences between contract costing and Job
costing, Ascertainment of Contract cost, Cost
of sub contracts, certification of work done
and Retention money, Profit on incomplete
contracts, valuation of work in progress,
escalation clause, Cost plus contracts.

Operating Costing:

Introduction, Meaning and application of
Operating Costing, Power house costing or
boiler house costing, canteen or hotel
costing, hospital costing (Theory only) and
Transport Costing, Problems on Transport
costing.

Standard Costing:
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Historical costing, Introduction, Meaning &
Definition of Standard Cost and Standard
Costing , Advantages & Disadvantages of
Standard  Costing,  preliminaries  in
establishing system of standard costing,
Variance Analysis, Material Variance,
Labour Variance and Overheads Variance,
Problems on Material Variances and Labor
Variances.

Reference Books:
1. Jain / S Narang, Advanced Cost Accounting, 13" Revised Edition, Kalyani

Publications.

. Principles and Practices of Cost Accounting, Bhattacharyya A K 3™ Edition, PHI.

. Cost Accounting, Jawahar Lal, 3" Edition, TMH.

. Cost and Management Accounting, Ravi M Kishore, 4" Edition, Taxman.

. Cost and Management Accounting, M N Arora and PriyankaKatyal, 2017, Vikas
Publishing House.

Course Title: BUSINESS RESEARCH METHODOLOGY
Course Code: B21CB0403

Course Description: This course is designed to provide students with the necessary skills

and knowledge to determine the information necessary to address an
identified research problem and wusing this understanding, develop and use an
actionable research proposal.

Course Objectives:

1. To develop understanding of the basic framework of research process and also
various research designs and techniques and identify various sources of information
for literature review and data collection.

To know and different measurements and sampling techniques, different techniques
for analyzing Hypothesis and identify how to Write a research report and prepare a
project report.

Course Outcomes:

CO 1: Clearly identify and analyses business problems and identify appropriate and
effective ways to answer those problems

CO 2: Understand and apply the major types of research designs and Formulate clearly
defined research questions

CO 3: Analyse and summarise key issues and themes from existing literature

CO 4: Understand the ethical issues associated with the conduct of research and will be
able to formulate and present effective research reports

Course Pre-requisites: Basic knowledge about research and Interest and urge to know and

learn the subject.
Pedagogy: Direct Method, ICT & Digital Support.
LTP:301
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Course type: HARD CORE

Contact Hours: 52

Units | Detailed Syllabus

Unit-1 | Research in Business:
Business Research Method-Meaning,

Importance, Role of Research in Business, Types
of Business Research- Exploratory and
Conclusive, Application of Research in Business
Decisions, Research Strategy- Qualitative and
Quantitative, Research Process- Stages in
Research Process, Research Design/Structure-
Types of Research Design.

Data Collection and Review of Literature:
Sources of Data, Data Collection Process,
Primary data-Introduction, Methodologies used-
Observation Method, Survey Research Method,
Interview Method, Questionnaire-Types of
Questionnaire, Designing Process, Pilot Study.
Secondary data-Introduction, Secondary data
collection Methods, Special Technique of Market
Research/ Syndicate Data.
Sampling-Introduction, Sampling Process, Types
of Sampling Design, Errors of Sampling, How to
reduce Non- Sampling Errors, Sample Size
Decision. Literature Review- Introduction, Uses
of Literature Review, Process of Literature
Review.

Research Techniques and Business Report
Presentation:

Research Techniques, Correlation, Test of
Significance, Regression Analysis, Test of
Significance of Regression Parameters, Goodness
of Fit of Regression Equation, Variance-Meaning,
ANOVA, One way and two way ANOVA
(Problems) - Hypothesis- Types, Steps involved
in Hypothesis Testing.

Research Report- Types, Preparation of Report,
Bibliography, Report Structure- How to write a
research report, Presentation- Oral and Other
forms of Presentation, Research Follow Up.

Ethics and Recent Trends in Business
Research:

Ethics in Business Research- Introduction, Ethics
in Treatment of Buyers and Clients.
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E-Research- Online Survey, Online Focus
Groups, Web Survey, Email Survey, Mixed
Modes, Pop-up Survey. Software wused in
Research-MS Excel, SPSS and R (Taught under
Practical Classes).

References Books:
1. Business Research Methodology-William G. Zikmund — Cengage Learning
Publication-7" Edition, India.
. Business Research Methodology-Donald. R. Cooper, Pamela. S. Schindler-9" Edition
MC Graw Hill Publication.
. Business Research Methodology-Alan Bryman, Emma Bell- 3™ Edition, Oxford
Publication.
. Business Research Methodology- SN. Murthy. U. Bhojanna- 3™ Edition, Excel Books.
. Research Methodology- Deepak Chawla, NeenaSondhi- Vikas Publication

Course Title: STOCK & COMMODITY MARKETS
Course Code: B21CB0404

Course Description: This course helps students to understand about the stock market and
gives a practical knowledge about the way stocks are traded in the market and also helps
them to make start their own business.

Course Objectives:

1 To create a conceptual framework of stock markets and Commodity Markets,
functionaries in these markets and their mode of trading.

2 To understand the real time market situation and to provide an insight about online
trading.

Course Outcomes:

CO1:Develops an understanding about the difference between stock and commodity
markets.

CO2: Describes the stock market trading

CO3: Recognise a better way for taking decisions in stock market

CO4: Demonstrates knowledge about trading in commodities market.

Course Pre-requisites: Basic knowledge about shares and commodities

Pedagogy: ICT, Flipped classroom and Collaborative learning
LTP:310

Course type: HARD CORE
Contact Hours:52

Units Detailed Syllabus

Unit-1 | An Overview of Capital and Commodities
Markets: Primary Market, Secondary Market
(Stock  Market), Depositories, Private

placements of shares / Buy back of shares,
Issue mechanism. Meaning of Commodities
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and Commodities Market, differences between
stock market and commodities market.

Stock Market: History, Membership,
Organization, Governing body, Functions of
stock Exchange, on line trading, role of SEBI,
Recognized Stock Exchanges in India (brief
discussion of NSE and BSE). Derivatives on
stocks: Meaning, types (in brief).

Trading in Stock Market: Patterns of Trading
& Settlement, Speculations, Types of
Speculations, Activities of Brokers, Broker
Charges, Settlement Procedure, National
Securities Depository Ltd.(NSDL), Central
Securities Depository Ltd.(CSDL) (in brief).

Commodities Market:

History, Membership, Objectives, Functions of
commodities exchange, Organization and role
of commodity exchange, Governing Body,
Types of Transactions to be dealt in
Commodity Market, physical market, Futures
market - Differences between Physical &
Future Market, options on commodities
exchanges. * TRADING IN COMMODITY
MARKETS: Patterns of Trading & Settlement,
Efficiency of Commodity Markets - Size of
volumes of Commodities

Reference Books:

Gurusamy, Financial Markets and Institutions, 3rd edition, Tata McGraw Hill.
Saunders, Financial Markets and Institutions, 3rd edition, Tata McGraw Hill.

K. Venkataramana, Stock & Commodity Markets, SHBP.

B. Kulkarni — Commodity Markets & Derivatives.

Khan, Indian Financial Systems, 6th edition, Tata McGraw Hill

Bhole, L.M. (2000), Indian Financial Institutions, Markets and Management, McGraw
Hill, New York.

Srivastava R.M; Management of Indian Financial Institutions

Pallavi Modi: Equity — The Next Investment Destination

Ghowria Khatoon — Stock & Commodity Markets, VBH.
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SPECIALISATION: ACCOUNTING
Course Title: ADVANCED ACCOUNTING
Course Code:B21CBS411

Course Description: This course is designed with the objective of imparting a comprehensive
understanding of all the different areas of accounting and taxation. Students will learn the
basics of accounting and related fields, and will gradually move toward advanced and detailed

topics.

Course Objectives:
1. Tounderstand and interpret pre-acquisition and post-acquisition profits & capital reserve.
It provides risk protection for individual and companies.
To ensure adequate fund for the replacement of various assets and the true cost of farm
activity can be ascertained. To know usage of different format of investment method.

Course Outcomes:

CO1: Familiarize with preparation of holding company accounts.
CO2: Understand the schedules for the preparation of banking accounts.
CO3: Identify the legal provision and schedules relating to insurance business.

CO4: Ascertain the procedure for farm accounting.

Course Pre-requisites: Basic knowledge about Accounting
Pedagogy: ICT, Direct Method

LTP:201

Course type: SOFT CORE

Contact Hours: 39

Units Detailed Syllabus

Unit-1 | Holding Company Accounts:

Introduction, Meaning of Holding Company,
Subsidiary Company, Steps, Pre-Acquisition
Profits, Post Acquisition Profits, Minority
Interest, Cost of Control or Capital Reserve,
Unrealized Profit —Mutual Indebtedness,
Preparation of Consolidated Balance Sheet (As
per AS21).

Accounts of Banking Companies:

Business of banking companies, some
important provisions of Banking Regulation
Act of 1949 brokerage,discounts,statutory
reserves, cash reserves, books of accounts,
special features of bank accounting, final
accounts , balance sheet and profit and loss
account, interest on doubtful debts, rebate on
bill discounted, acceptance, endorsement and
other obligations, problems as per new

provisions.

Accounts of Insurance Companies:
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Life Insurance Accounts: Introduction Classes
of Insurance Business Explanation of terms
(Claim, Premium, bonus, surrender, value,
annuity, etc.). The forms of revenue account
and balance sheet. Explanation of items
(Including journal entries for adjustment like
outstanding claims bonus in reduction of
premium, interest accrued on investments.
outstanding premium and claims on the
reinsertion) problems Ascertainment of profit
of a Life Insurance Company Accounting
procedure relating to preparation of valuation
balance sheet and statement showing results of
valuation problems.

Farm Accounting:

Meaning, need and purpose, characteristics of
farm accounting, nature of transactions, cost
and revenue, apportionment of common cost,
by product costing, farm accounting, recording

of transactions, problems.

Reference Books:
1. Advanced Accounting, R L Gupta and M Radhaswamy, 17" Edition, Sultan Chand &

Sons Publications.

. Advanced Accounts (Complete), S C Gupta, M C Shukla, T S Grewal, 18th Edition,
Sultan Chand & Sons Publications.

. Advanced Accountancy, S.N. Maheshwarim, 11th Edition 2018, Vikas Publishing.

. R L Gupta, Problems And Solutions In Advanced Accountancy, Sultan Chand

. M.C.Shukla, T.S. Grewal And S.C Gupta — Advanced Accounts, S Chand

Course Title: GOODS & SERVICES TAX

Course Code:B21CBS412

Course Description: This course provides principles and provisions of goods and service tax
which is implemented from 2017 and also provide an insight into practical aspect and apply
the provisions of GST laws to various situations.

Course Objectives:

1. The objective is to equip students with the principles and provisions of goods and service
tax which is implemented from 2017.
To provide an insight into practical aspects and apply the provisions of GST Laws to
various situations.

Course Outcomes:

CO1: Understand the concepts of Indian GST law.

CO2: Knowledge on the scope of GST and exempted supply.
CO3: Computation of CGST, SGST, IGST and Net GST Payable
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CO4: Analyse the practical aspects to learn the Output tax liability of CGST and SGST

Course Pre-requisites: Basic knowledge about taxation and terminologies.

Pedagogy: ICT, Direct Method

LTP:20 1

Course type: SOFT CORE

Units | Detailed Syllabus

Unit 1 | Fundamentals of Goods & Services Tax:
Introduction, Overview of GST, Key concepts of
GST Act, Features of GST, Need for GST in India,
Pros & Cons of GST implementation in India,
Objectives, taxes subsumed in GST, Dual GST
Model, Structure of GST (SGST,CGST,IGST,
UTGST), Powers and Functions. Taxes subsumed
in GST

GST ACT 2017: Overview of GST Act 2017,
Salient features of CGST Act, SGST Act
(Karnataka  State), IGST Act. Important
Definitions under GST Act- Actionable claim,
Address of Delivery, Aggregate Turnover,
Agriculturalist, Associated enterprises, Business,
GST Council, Credit note and Debit note, Deemed
Exports, Drawback, Electronic Credit Ledger,
Exempt supplies, Input, Input service, ISD, Input
tax, Input Tax Credit, Job work, Composite supply,
Mixed Supply, Principle Supply, Casual taxable
person, nonresident person, Export of goods/
services, Import of Goods/ Services, Intra-state
supply of goods, Reverse charge, Invoice,
Composition scheme, Person, Turnover in
state.(Theory only)

Levy and Collection of Tax: Introduction-
Supply: meaning and Scope of Supply, types of
supply, treatment of mixed & composite Supply,
Liability of tax payable person, Rate and value of
tax, transactions without considerations, List of
transactions for supply of goods & services and list
of transactions for non-supply of goods & services-
Reverse  charge  Mechanism.(Theory  and
Problems)

Time of Supply: Introduction- time of supply-
forward charge, Reverse charge, residuary, special
charges Time of supply of service- forward charge,
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reverse charge, Vouchers, Residuary, Special
charges. Problems on determination of time of
supply. Assessment and Returns (Theory and
Problems)

Reference Books:
1. Goods & Services Tax — Indian Journey: N.K. Gupta &SunnaniaBatia, 1% edition,

Barat's Publication

. All About GST: V.S Datey -2019, Taxman's.
Goods & Services Tax — Indian Journey: N.K. Gupta &SunnaniaBatia, Barat's
Publication

. Dr. Vinod K Singaniah Taxman’s Publication.

2. SPECIALISATION: FINANCE

Course Title: CORPORATE FINANCIAL POLICY
Course Code: B21CBS421

Course Description: The course is designed to familiarize the students with the conceptual
framework of corporate financial policy. It includes an elaborate discussion about the
significance of cost of capital, profit and wealth maximization, growth potential for single
and multi-product companies and also includes information about mergers and corporate
valuation.

Course Objectives:
1. To familiarize the corporate financial goals of both single and multi-Product Company.
Understand the concept and different types of cost of capital.
To impart the students with the types of business combinations with exchange ratio.
Acquaint the students with the types of corporate valuation, Bond valuation, and Share
valuation.

Course Outcomes:

CO1: Describe corporate financial Policies and Calculate the EPS.

CO2: Enumerate Debt Financing & Internal Financing and Cost of Capital.
CO3: Ascertain the goals of corporate finance both profit and wealth.
CO4: Tllustrate the corporate valuation and its different approaches.

Course Pre-requisites: Basic Knowledge of Finance

Pedagogy: Direct method, ICT and Digital support, Flipped Classroom
LTP:2:0:1

Course type: SOFT CORE

Contact Hours:39

Units Detailed Syllabus

Unit-1 | Financial Policy:

Meaning, Scope, Interface of Corporate
Financial Policy and other Managerial
Functions, Decision in Corporate Financing
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Policy , Debt Financing, Internal Financing,
Factors to be considered in formulating
Financing Policy, Problems on EPS and Point
of Indifference.

Cost of Capital:

Meaning and Definition, Significance of Cost
of Capital, Types of Capital, Computation of
Cost of Capital, Specific Cost, Cost of Debt,
Cost of Preference Share Capital, Cost of
Equity Share Capital , Weighted Average Cost
of Capital, Problems.

Corporate Financial Goals & Corporate
valuation:

Mission, Vision, Profit Maximization, Wealth
Maximization, Economic &  Business
Environment, Sustained Growth Approach,
Fund availability, Maximizing Growth,
Growth Potential of a Single Product
Company, Growth Potential of Multi Product
Company. Relevant case studies to be
discussed.

Corporate Valuation: Meaning of Corporate
Valuation, Methods of Corporate Valuation,
Reasons for Corporate Valuation, Different
approaches for Corporate Valuation, Valuation
of Bonds and Intangible Assets, Valuation of
Bonds and Shares, Problems

Mergers and Acquisitions:

Meaning, Reasons, Types of Combinations ,
Forms of Merger, Motives and Benefits of
Merger, Financial Evaluation of a Merger ,
Merger  Negotiations, = Meaning  and
Significance of P/E Ratio. Problems on
Exchange Ratio and Impact of Merger on EPS
and Market Price.

Reference books:
1. Pascal Quiry Maurizio DallocchioYann Le Fur Antonio Salvi, Corporate
Finance, 6th Edition, John Willey and Sons Itd.

. Prasanna Chandra, Fundamentals of Financial Management -6 Edition-
McGraw Hill Education.

. Pandey, .M. Financial Management-11" Edition- Vikas Publications.

. Rustagi, R.P. Fundamentals of Financial Management- 6™ Revised Edition-
Taxmann Publication Pvt. Ltd.

. Mergers & Acquisitions and Corporate Valuation, Kindle Edition, E book.
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Course Title: INTERNATIONAL FINANCE
Course Code: B21CBS422

Course Description: This course focuses on fundamental terms and concepts in International
finance and a study of various trade theories. It includes discussion about Balance of
Payments and its computation. Other topics covered include International Financial markets

and Foreign exchange risks.

Course Objectives:
1. To study the issues and concepts involved in International Finance and to study the
mechanism of Foreign exchange market and its intermediaries.
2. To educate about the instruments in international financial markets and the risks
involved and also to evaluate functioning of international financial institutions.

Course Outcomes:

CO1: Understand the basic concepts of international finance and foreign currency quotes
CO2: Comprehend the various theories in international trade.

CO3: Identify the concept of balance of payment and its computation.

CO4: Analyse about the various instruments used in International Financial Markets.

Course Pre-requisites: Basic Knowledge of Finance.

Pedagogy: Direct method, ICT and Digital support, Flipped Classroom
LTP: 2:0:1

Course type: SOFT CORE

Contact Hours: 39

Units Detailed Syllabus

Unit-1 | Introduction to International Finance:
Issues involved in International Business and
Finance, methods of payment, International
Monetary system, Fundamental terms and
concepts, Home currency, foreign currency ,
direct quote , indirect quote, bid, ask and
spread spot and forward rate, appreciation and
depreciation, cross currency rates.(Problems
on Forward-Bid, ask and Spread).

International Trade Theory and Practice:
Trade theory- Haberler's Opportunity Cost
Theory, Heckscher, Ohlin Theorem , Recent
Theories of International Trade, Gains from
Trade, Terms of Trade, Dynamics of
International Trade, India’s Foreign Trade.

Balance of Payment and Restrictive Trade
Practices:

Balance of payments theory, Accounting
aspects of BOP, India’s balance of payments,
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Bilateralisms in foreign trade, commercial
policy and theory of tariffs, international trade
organizations, commercial policy in India.
(Simple problems on International BOP).

Instruments in International Financial
Markets:

Meaning, Definition, International Financial
Markets, Globalization of Capital markets,
Innovation in foreign securities and
International Portfolio Management.

Foreign Exchange Risk: Exchange risks —
Hedging, Forward, Future, Swaps, Options,
Valuation of future and swaps valuation of
options and efficiency of the exchange market.
Exchange rate theories: PPP, IRP and IFE.
(Problems and Theory)

Reference Books:

1. International Finance Theory and Practice, Avadhani B.K, 7™ Edition, HPH.
. International Finance, Keith Pilbeam, 4th Edition, McMillan.
. International financial management, vyuptakeshsharan, 6 Edition, PHI learning pvt Itd.
. International Finance: Business Perspective, Apte P G 2" edition, TMH.
. International Finance Theory and Practice, Avadhani B.K, HPH (7™ EDITION)

3. SPECIALISATION: BANKING

Course Title: BANKING THEORY and PRACTICES
Course Code: B21CBS431

Course Description: The course imparts valuable information about the origin and growth
of the Indian Banking sector and the relevance of the technological innovations taking place
in the banking sector. It also gives vital information about the Procedure for opening &
operating of deposit account, International Banking operation.

Course Objectives:
1. To make the students understand the various services offered and various risks faced
by banks and make them aware of various banking innovations after nationalization.
To give them an overview about the procedure for opening and operating of deposit
account and make the students understand the various Technological innnovations
taking place in banking sector.

Course Outcomes:

CO1: Familiarize with the Indian Banking sector.

CO2: Understand the importance of Procedure for opening & operating of deposit account
CO3: Understanding the concept of lending, Negotiable Instruments and the role bank plays
in lending loans to customers and corporate.

CO4: Understanding the various technological innovations taking place in banking sector.

81
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Course Pre-requisites: Basic Knowledge of Banking.

Pedagogy: Direct method, ICT and Digital support, Flipped Classroom
LTP: 2:1:0.

Course type: SOFT CORE
Contact Hours: 39

Units Detailed Syllabus

Unit-1 | Banking Scenario in India Banking

Operations:

Basic Concepts; Types of accounts; Scope and
Functions of Banking; India’s banking Sector,
Need for banking Regulation and Supervision;
Origin and growth of commercial banks in India.
Current Scenario, Role of RBI; Credit rating
Agencies in India.

Procedure for opening & operating of deposit
account:

Procedure for opening of Deposit account:
Know your Customer Norms (KYC norms),
Application form, Introduction, Proof of
residence, Specimen signature & Nomination:
Their importance. Procedure for operating
Deposit account: Pay - in- slips, Issue of pass
book, (Current Savings or Recurring deposits),
Issue of Cheque book, Issue of fixed deposit
receipt, Premature encashment of fixed deposits
& loan against fixed deposit. Recurring
deposits: Premature encashment & loan against
fixed deposit. Closure of accounts, transfer of
accounts to other branches

Negotiable Instruments:

Negotiable instruments: Promissory Note, Bills
of Exchange, Cheque, Draft, Definitions,
Features, Crossing of Cheques, Endorsement,
Material Alteration, Paying Banker, Rights and
Duties, Statutory Protection, Dishonour of
Cheques, Role of collecting banker.

Lending: Principles of lending, Types of
Borrowings, Precautions to be taken by a
banker, Non-Performing Assets.

Banking Technology:

Technological Channels for the Delivery of
Financial Services, ATMs’ Internet banking;
Mobile banking; payment and receipts gateway;
Paytm; BHIM; TEZZ etc.; Card Technologies-
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Debit; Credit; and Smart cards; Electronic Fund
Disclosure; IMPS, NEFT and RTGS; Money
Laundering; Anti-money Laundering
Guidelines.

Impact of Technology on its employees,
Customer service, Management control.
Protecting — Confidentiality and secrecy of data
— Cyber laws and its implications.

Reference books:
1. Principles and Practices of Banking, author by IIBF, 3rd Edition, 2015 by
Macmillan Publication.

. Legal and Regulatory Aspects of Banking — JAIIB, author by IIBF, 3rd Edition,
2015 by Macmillan Publication.

. Justin Paul and Padmalatha Suresh, Management of Banking and Financial
Services, 4™ Edition, New Delhi: Pearson Education.

. Principles and Practices of Banking, Indian Institute of Banking and Finance, 3™

Edition, Macmillan.

Course Title: INTERNATIONAL BANKING AND FOREX
MANAGEMENT
Course Code: B21CBS432

Course Description: The course gives an introduction about International Banking and
International Capital Markets, discusses about the origin and organization structure of
Federal Reserve System with an insight into the London and New York money market, and
elaborates about the foreign exchange rate system and the foreign exchange markets in India.

Course Objectives:

1. To understand the foundations of international financial management and study banking,
economic and financial issues in countries and across the global economy.

2. To analyse the foreign exchange market and exchange rate determination and give them
an overview of RBI role and functions.

Course Outcomes:

COl: Information about international banking and capital markets.

CO2: Summarise the working of Federal Reserve System

CO3: Understand about the foreign exchange rate system and exchange rate determination.
CO4: Analyse about the Forex market in India.

Course Pre-requisites: Basic Knowledge of Banking

Pedagogy: Direct method, ICT and Digital support, Flipped Classroom

LTP: 2:1:0

Course type: SOFT CORE

Contact Hours: 39

Units | Detailed Syllabus /CH [cO [PO |PSO
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Introduction to International Banking:
Introduction, Meaning, Functions, Financing of
Exports, Financing of Imports, International
Payment Systems. International Capital
Markets: Introduction, Meaning and Definition,
Types, Financial market flow beyond national
boundaries, Debt and non-debt flows, Volatile
and stable flows, Interest Rate Differentials,
Demand for and supply of funds across borders.

Federal Reserve System:

Origin, Organizational Structure and Working,
Commercial Banking in USA, Unit Banking and
Branch Banking and Factors for its Growth in
USA New York Money Market, Constituents
and Working, Comparison between London
Money Market and New York Money Market
London Money Market, Market Constituents
working and credit Instrument, Euro Dollar.

Foreign Exchange and Markets:
Introduction, Meaning, Elements, Importance,
Evolution of Exchange Rate System,
International Monetary System, Gold Standard,
Types of Exchange Rates, Fluctuations in
Foreign Exchange rates, Causes and Effects,
Need for Stable Foreign Exchange Rates,
Determination of Exchange rates, Theories of
Determination of Foreign Exchange Rates,
EMU.

Forex Market in India:

Introduction, Meaning, Types, Operations,
Convertibility, Objectives of Foreign Exchange
Control, and Problems of Foreign Exchange
markets in India, Mechanism to settle the
problems, Role of RBI in settlement of foreign
exchange problems in India.

Reference Books:
. International Banking by Indian Institute of Banking, Finance (IIBF), Macmillan
Publishers India; ISBN: 9780230330580, 0230330584 Edition: 2010.

. International Bank Management, Dileep Mehta, Hung — Gay Fung, Online ISBN:
9780470759240. Wiley.

. Machenize K. — Banking Systems of Great Britain, French, Germany and U.S.A.
Somanatha: International Financial Management [.K. International Publishers
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4. SPECIALISATION: INTERNATIONAL BUSINESS
Course Title: INTERNATIONAL BUSINESS ENVIRONMENT
Course Code: B21CBS441

Course Description: The course examines the structure and features of the international

markets, how organization engages with the present environment, and how they respond to
its complexities, it also gives knowledge about the Political and Legal and Global
Environment.

Course Objectives:
1. To learn the Structure and technological innovations in Global Business Environment.
2. To Know the various International Business Environments.

Course Outcomes:

COl: Acquaint the students with the nature and structure of International business
CO2: Understand the significance of geographical and cultural Environment of International
Business.

CO3: Determine the political vulnerability and statutory governing structure.

CO4:Enumerate the economic global environment

Course Pre-requisites: Basic Concepts of Business Environment
Pedagogy: Direct Method ,ICT& FLIPPED CLASSROOM
LTP:2:1:0

Course type: SOFT CORE

Contact Hours:39

UNITS SYLLABUS

Unit-1 | Introduction

Nature and Significance of Global Business
Environment; Structure of Global Business
Environment; Globalization and Global
Business Environment; Impact of
Protectionism on Global Business
Environment; Technological Innovations and
Global Business Environment.

Geographical and  Cultural Global
Environment

Need for and Significance of its Study; Climate
and Topography; Population and its Structure;
Physical and Human Resources; World Trade
Routes; Culture and its  Elements;
Characteristics of  Culture; Cultural
Knowledge and Values; Business Customs and
Ethics.

Political and Legal Global Environment
Political Systems and Stability of Government
Policies; Nationalism; Political Risks in

Approved by: BOS/SOC/UG-PG/29-05-2021/09




Global  Business;  Assessing  Political
Vulnerability; Reducing Political
Vulnerability; Legal Systems; Jurisdiction in
International Legal Disputes; Protection of
Intellectual Property Rights; Commercial
Laws within Countries; Grey Market; Money
Laundering; Antidumping; Counterfeiting.

Economic Global Environment

The World Economy-A Brief Study Only;
Economic Systems; Levels of Economic
Growth; Economic Groups and Business
Environment; Economic Policies-A Brief
Discussion Only.

.Multinational Organizations and
Institutions: IMF and World Bank in Global
Business-Role, Functions and Structure;
GATT and UNCTAD; World Trade
Organization (WTO) — Objectives, Functions
and Structure; Implications of WTO on
International Business Environment.

Reference Books:

1. Bennet, Roger, International Business, Financial Times, Pitman Publishing, London.

2. Bhattacharya, B., Going International: Response Strategies of the Indian Sector,
Wheeler Publishing, New Delhi.
Czinkota, Michael R., et. al., International Business, the Dryden Press, Fortworth.
Danoes, John D. and Radebaugh, Lee H., International Business: Environment and
Operations, Addison Wesley, Readings.
Hill, Charles W. L., International Business, McGraw Hill, New York.

Course Title : FOREX MANAGEMENT
Course Code: B21CBS442

Course Description: This course concentrate in changing of the forex market scenario, how
the foreign exchange market operates and techniques that can be used to reduce the risk. This
program will help the students to gain a comprehensive knowledge regarding the foreign
exchange management

Course Objectives:
1. To understand the system of Foreign Exchange Market in India.
2. To understand the Forex risk and its Management.

Course Outcomes:

CO1: Determine the foreign exchange market in India

CO2: Understand about the Foreign exchange rates & risk involved in Forex market

CO3: Impart the knowledge on how to manage & hedge the risk associated with foreign trade
CO4: Enumerate the concept of Exchange rate management
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Course Pre-requisites: Basic Concepts of Import & export

Pedagogy: Direct Method ,ICT& FLIPPED CLASSROOM

LTP:210

Course type: SOFT CORE

Contact Hours:39

UNITS | SYLLABUS

Unit-1 Foreign Exchange and Markets

Introduction — Meaning — Elements — Importance
— Evolution of Exchange Rate System -—
International Monetary System — Gold Standard —
types of exchange rates — Fluctuations in Foreign
Exchange rates — Causes and Effects — Need for
Stable foreign exchange Rates — Determination of
Exchange rates — Theories of Determination of
Foreign Exchange Rates.

Forex Market in India

Introduction — Meaning — Types — Operations —
Convertibility - Objectives of Foreign Exchange
Control — Problems of Foreign Exchange market
in India — Mechanism to settle the problems - Role
of RBI in settlement of foreign exchange
problems in India.

Forex Risk Management

Meaning, Definition, Participants, Types of
Exchange risks, Foreign Exchange Risk
Management — Hedging, Speculation and
Management of Transaction Exposure — Using
Forward Markets for Hedging — Hedging with
Money Market - Currency Options and Currency
Futures — Internal Strategies — Speculation in
Foreign Exchange and Money Market.

Exchange Rate Management

Exchange Rate Determination and Forecasting —
Setting the Equilibrium Spot Exchange Rate —
Theories of Exchange Rate Determination —
Exchange Rate Forecasting. Management of
Interest Rate Exposure — Nature and

Measurement — Forward Rate Agreements (
FRA’s) Interest Rate Options — Caps - Floors and
Collars - Cap and Floors — Options on Interest
Rate Futures - Some Recent Innovations -
Financial Swaps.

Reference Books:
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Chaudhuri & Agarwal: Foreign Trade and Foreign Exchange, HPH

Mcrae T.N and D.P Walkar, Foreign Exchange Management, Prentice Hall.
Avadhani B.K, International Finance Theory and Practice.

Somanatha: International Financial Management I.K. International Publishers

FIFTH SEMESTER

Course Title: TAXATION LAW & PRACTICE -1
Course Code:B21CB0501

Course Description: The course gives information about basic concepts of tax and types of
tax, explains about Individual residential status and Incidence of Tax, computation of
income from salary and computation of income from house property.

Course Objectives:

1.To know about the history of income tax act and various basic concepts used in income
tax act. Focus on giving finance professionals an overview of various taxation laws related
to Direct Taxes, and Regulatory aspects.

2.To understand the concept of salaries and computation of salary income, treatment of
allowances, perquisites and profits in lieu of salary and to understand the concept of House
property and computation of taxable income from House property.

Course Outcomes:

COl: Explain the fundamental concepts of Indian income tax law.

CO2: Summarise about Individual Residential status and incidence of tax for different
types of residential status.

CO3: Understand the various forms of salary and the computation of income from salaries.
CO4: Comprehend about income from housing property and its computation.

Course Pre-requisites: Basic knowledge of Income tax.
Pedagogy: Direct method, ICT and digital support.
LTP:3:0:1

Course type: HARD CORE

Contact Hours: 52

Units | Detailed Syllabus

Unit-1 | Basic concepts of tax law:
Introduction to income tax, types of taxes,

General perspectives under taxation act,
Rates of Taxes for individual assessee,
special provision for Agricultural Income
under law, Exempted Incomes: enacted under
section 10, income tax Administration
Structure in India.

Residential and Incidence of Tax:
Introduction to Individual Residential status:

ordinary Resident, Not ordinary Resident,

Approved by: BOS/SOC/UG-PG/29-05-2021/09




Non-Resident- computation of Residential
Status U/S 6 of IT act 1961

Introduction to Incidence of tax: Indian
Income and Foreign Income, chart showing
Incidence of tax for Different types of
Residential status- Determination of total
income for different Residential Status
problems.

Income from Salaries:

Meaning and characteristics of salary-
Relationship of employer and employee-
income forming part of salary: Basic Pay,
Fees, commission, bonus, taxable value of
allowances, taxable value of perquisites and
Retirement benefits-Deduction from Gross
salary under section 16- computation of
income from salary- problems with various
adjustments

Income from House Property:

Meaning and Basis of charge under section
22, Types of House properties, Property
income exempted from Tax, computation of
income from Let-out House property:
Determination of Annual value, Gross
Annual value and Deduction under section
24, computation of income from Self
occupied House property, Special provisions
with respect to Interest on Borrowed Capital.

Reference books:
1. Institute of Chartered Accountants of India.
2. Income tax act of 1961 and Finance act 2018.
3. Vinod K Singaniah, Income Tax, Taxmann.
4. SinganiahVinod K and Monica Singaniah, Guide to Income Tax, Taxmann.

Course Title: MANAGEMENT ACCOUNTING

Course Code: B21CB0502

Course Description: The course gives an introduction and brings out the difference
between management accounting, financial accounting and cost accounting. It explains the
procedure for the preparation of Fund flow and Cash flow statement, gives information
about budgets and preparation of cash and flexible budgets and explains the importance
and interpretation of ratios.
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Course Objectives:

1. To portray the relationship between financial, management and cost accounting and
the relevance of cash flow and fund flow statement for any organization.

2. To understand about budgeting and budgetary control and interpret the solvency
position and profitability of a firm through ratio analysis.

Course Outcomes:

COl:Evaluate and understand the relationship between financial accounting,
management and cost accounting and a comparison of various financial statements.
CO2: Analyse the preparation of cash flow and fund flow statements.

CO3: Apply and interpret budgets and budgetary control.

CO4: Interpret the liquidity and profitability of a firm through ratio analysis.

Course Pre-requisites: Basic knowledge of Accountancy.

Pedagogy: Direct Method, ICT and digital support.
LTP:3:0:1

Course type: HARD CORE

Contact Hours: 52

Units Detailed Syllabus

Unit-1 Introduction to Management Accounting:
Meaning, Definition, Objectives, Nature and
Scope, Role of Management accountant in
Decision making, Tools and Techniques of
Management  Accounting, Management
Accounting v/s Financial Accounting and
Cost Accounting.

Financial statement analysis: Meaning,
objectives, Methods of Financial Analysis-
Comparative Statement Analysis, Common
size Statement and Trend Analysis
(Problems).

Fund flow Statement and Cash flow
Statement:

Fund flow Statement: Meaning, Uses and

Limitations of Fund Flow statement,
Procedure of Fund flow statement, Statement
of Changes in Working capital. (Simple
Problems)

Cash flow Statement: Meaning, Definition,
Uses, Limitations of Cash flow statement,
Differences between Cash flow statement
and Fund flow statement, Procedure of Cash
flow statement, Preparation of Cash flow
statement as per Ind AS-7. (Indirect Method)
Budgetary Control:
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Budgeting and Budgetary Control-Concept
of budget, budgeting and budgetary control,
Objectives of Budgetary Control, Essentials
of Effective Budget, Steps involved in
Budgetary Control Techniques, Problems on
Cash Budget and Flexible Budget.

Ratio Analysis:

Meaning and Definition of Ratio,
Classification of Ratios, Uses and
Limitations, Types of Ratio Analysis-
Liquidity ratio, Turnover ratio, Profitability

ratio, Leverage ratio, Problems, Preparation
of Balance sheet with the help of Financial

Ratios.

Reference Books:

1. An Introduction to Accountancy- Dr. S N Maheshwari, CA Sharad K Maheshwari &

Dr. Suneel K Maheshwari, 12" Edition, Vikas Publishing.

. Advanced Cost & Management Accounting — Problems & Solutions, V.K. Saxena&
C.D. Vashist, 7th Enlarged Revised Edition Prentice Hall of India (P) Ltd.

. Management Accounting, M.E. Thukaram Rao, 3" Edition, New Age International.

. Management Accounting, R.S.N. Pillai &Bhagavati, S 4™ Edition, Chand.

. Advanced Cost & Management Accounting — V.K. Saxena& C.D. Vashist- Prentice
Hall of India (P) Ltd.

Course Title: PRINCIPLES & PRACTICES OF AUDITING

Course Code: B21CB0503

Course Description: Audit includes a fundamental component of the persistent and
strategic activities of almost all professional occupations. While a small cluster of jobs
emphasis exclusively on internal and external audit tasks, the majority of commerce
graduates will utilize the principles and practices of risk assessment, internal control,
systems evaluation and forensic accountability in their professional lives. This course thus
aims to provide an introduction to the principles and practices of auditing.

Course Objectives:

1.This subject aims at imparting knowledge about the principles and methods of auditing
and their applications

2. To understand the internal control and vouching techniques used in auditing.

3. To emphasis on the verification and valuation of different assets and liabilities,

4. To learn the audit techniques of different companies.
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Course Outcomes:
CO1: Basic understanding of generally accepted auditing standards, audit reporting, and

the theory of auditing

CO2: to learn the ethical standard of auditing.

CO3: to analyses the difference between valuation and verification of assets and liabilities
CO4: learn the techniques used for auditing in different organizations

Course Pre-requisites: Business Environment, Financial Accounting

Pedagogy: Direct method &ICT and Digital support
LTP: 3-1-0

Course type: HARD CORE

Contact Hours: 52

Units | Detailed Syllabus

Unit-1 | Introduction to Auditing:

Introduction, Meaning, Definition,
Objectives, Differences between
Accountancy and Auditing, Types of Audit ,
Advantages of Auditing, Preparation before
commencement of new Audit, Audit
Notebook, Audit Working Papers, Audit
Program, Recent Trends in Auditing: Nature
& Significance of Tax Audit, Cost Audit,
Management Audit.

Internal Control & Vouching:

Internal Control: Meaning and objectives.
Internal Check: Meaning, objectives and
fundamental principles. Internal Check as
regards: Wage Payments, Cash Sales, Cash
Purchases. Internal Audit: Meaning -
Advantages and Disadvantages of Internal
Audit — Differences between Internal Check
and Internal Audit.

Meaning - Definition — Importance — Routine
Checking and Vouching — Voucher -Types of
Vouchers — Vouching of Receipts &
Vouching Payments

Verification and Valuation of Assets and
Liabilities:

Meaning and Objectives of verification and
valuation, Position of an Auditor as regards
the Valuation of Assets, Verification and
Valuation of different Items: Assets: Land &
Building, Plant & Machinery, Goodwill,
Investments, Stock in Trade. Liabilities:
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Bills Payable, Sundry Creditors, Contingent
Liabilities

Audit of Limited Companies and Others:
Company Auditor, Appointment,
Qualification, Powers, Duties and Liabilities,
Professional Ethics of an Auditor. Audit of
Educational Institutions, Audit of Insurance

Companies- Audit of Cooperative societies

Reference Books:
P N Reddy &Appannaiah, Auditing, HPH
TR Sharma, Auditing, Sahitya Bhavan
BN Tandon, Practical Auditing, Sultan Chand
Dr. NanjeGowda, Principles of Auditing, VBH
Dr. Alice Mani: Principles & Practices of Auditing, SBH.
K. Venkataramana, Principles And Practice Of Auditing, SHBP.
DinakarPagare, Practice of Auditing, Sultan Chand

1. SPECIALISTAION: ACCOUNTING

Course Title: FINANCIAL REPORTING & ANALYSIS
Course Code:B21CBS511

Course Description: The objective of this course is to provide the students with a framework
for analyzing a firm’s past performance to provide information that is useful for estimating
its future performance. The course incorporates key concepts from accounting, finance,

economics, and business strategy and applies them to financial decision-making.

Course Objectives:
1) To gain ability to understand, analyze and interpret the basic framework of financial
reporting and the interpretation of numbers in the financial statements.
2) To be able to read a set of financial statements and to interpret financial ratios.

Course Outcomes:

CO1: Understand the concept and framework of financial reporting
CO2: Analyse the various financial statements

CO3: Familiarise with the elements of financial statements.

CO4: Calculate and interpret financial ratios

Course Pre-requisites: Fundamentals of Accounting and branches of accounting

Pedagogy: Direct method, ICT and Digital support
LTP:2:0:1

Course type: SOFT CORE

Contact Hours:39

Units | Detailed Syllabus

Unit-1 | Basics of Financial Reporting:
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Purpose of financial reporting, users of financial
reports, conceptual framework for financial
reporting (Objectives, qualitative features,
standards). Accounting Standards in India &
IFRS- Basic framework US GAAP, Financial
Accounting Standard Board Difference between
GAAP and IFRS Comparison between Indian
Accounting standards and IFRS List of IAS
Indian IFRS Need and convergence towards
Global Standard Benefit of convergence to IFRS
in India

Understanding Financial Statements:

Structure of financial statements: Introduction,
statements of Financial Position (Balance
Sheet), Statement of Earnings (Profit and Loss
Statement), Cash Flow Statement AS-3
Additional Disclosure Statements Overview
Need for Additional Statements Auditor’s
Report Director’s Report Disclosure in
Corporate Governance Report with reference to
Board of Directors, Audit Committee,
Remuneration Committee, Grievance

Committee, General Body Meeting and other
disclosures.

Elements of Financial Statements:

AS-2 Valuation of inventories AS-9 Revenue
Recognition AS-10 Accounting for Fixed Asset
AS-22 Accounting for taxes on Income AS-26
Accounting for Intangible Assets AS-19 Leases.

Analysis and Interpretation of Financial
Statements:

Ratio Analysis Liquidity Solvency Activity
Profitability =~ Analysis Comparative and
Common Size Analysis (Vertical and Horizontal
Analysis)

Expanded Analysis: Financial Ratios used in
Annual Reports Management use of Financial
Analysis Graphing Financial Information

Reference Books:

1. Lal, Jawahar, Corporate Financial Reporting: Theory &Practice.Taxmann Applied
Services, New Delhi.
. Raiyani,J.R., and Lodha, G. International Financial Reporting Standard(IFRS) and
Indian Accounting Practices. New Century Publication.

Approved by: BOS/SOC/UG-PG/29-05-2021/09



Singh, N.T., and Agarwal,P. Corporate financial Reporting in India. Raj Publishing,
Jaipur.

. Hennie, V.G. International Financial Reporting Standards: A Practical Guide,
Washington: World Bank.

. Alexander,D., Britton,A., and Jorissen,A. Global Financial Reporting and Analysis.
Cengage Learning, Indian edition.

Course Title: INTERNATIONAL FINANCIAL REPORTING
STANDARDS
Course Code: B21CBS512
Course Description: This Course will cover most of the International Accounting

Standards (IAS) and International Financial Reporting Standards (IFRS). The course is
basically designed for commerce students and working professionals in accounting field.

Course Objectives:

1.To enable the students to understand the need and method of presentation of financial
statements in accordance with International Financial Reporting Standards.

2. To focus on presentation on par with international standards

3. To familiarize with the presentation of financial reports which is to be uniformly
followed by the organization,

Course Outcomes:

CO1: Acquire knowledge, comprehension and capability to apply in the real world scenario
of accounting concepts, principles and interpretations as per IFRS issued by IASB.

CO2: Interpret how the financial statements are prepared at par with IFRS

CO3: Understand the presentation of financial statements at international level

CO4: Acquire thorough knowledge about the accounting process used.

Course Pre-requisites: Important accounting terms and Standards
Pedagogy: Direct Method, ICT and digital support

LTP:20 1

Course type: SOFT CORE

Contact Hours: 39

Units | Detailed Syllabus

Unit-1 | International Financial Reporting Standards:
Meaning of IFRS - relevance of IFRS to India;
merits and limitations of IFRS; process of setting
IFRS- Practical challenges in implementing IFRS;
a brief theoretical study of International financial
reporting standards (IFRS) 1 — 15 - List of
International accounting standards issued by IASB

Accounting for Assets and Liabilities:

Recognition criteria’s for Investment properties,
Government grants, Borrowing costs,
Construction contracts, share based payments,
Provisions, Contingent liabilities and Contingent
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assets, Events occurring after the reporting period
(Only Theory). Recognition and measurement for
property plant and equipment, Intangible assets,
Inventories, Leases and Impairment. Accounting
for Income tax, Employee benefits. - Simple
problems

Presentation of Financial Statements:

Outline for the preparation of financial statements
- Statement of financial position; Comprehensive
income statement; Statement of changes in equity
(SOCE), IAS 18 — Revenue. Elements of financial
statements as per IFRS — Non-current assets;
current assets; equity; noncurrent liability; current
liability; revenue; cost of sales; distribution costs;
administrative expenses; financial costs — profits
attributable to owners of controlling interest and
non controlling interest — Practical problems on
each element.

Group Accounting: Concept of group —

IFRS -3 — Business combinations

IFRS 10- Consolidated Financial Statements
IFRS 11 — Joint Arrangements IAS 27 — Separate
Financial Statements IAS 28 Investments in
associates (Simple problems)

Disclosure Standards Related party disclosure,
Earnings per share, interim financial reporting,
Insurance contracts, and Operating segments.
(Theory Only).

Reference Books:
1. IFRS for India, Dr.A.L.Saini, Snow white publications
2. Roadmap to IFRS and Indian Accounting Standards by CA ShibaramaTripathy
3. IFRS explained — a guide to IFRS by BPP learning Media
4. IFRS concepts and applications by Kamal Garg, Bharath law house private limited.

2. SPECIALISATION: FINANCE

Course Title: ADVANCED FINANCIAL MANAGEMENT

Course Code: B21CBS521

Course Description: The course helps to gain an understanding of advanced concepts and
techniques required to solve complex financial challenges of an organization. The course is
structured to make the students understand the factors affecting financial performance,
modes of capital management, risk minimization strategies and learning various principles
on investment decisions.
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Course Objectives:

1.To familiarize the students with Advanced Financial analysis and decision making.
2. To understand the various sources of capital.

3. To learn the Capital Structure and Dividend Theories

Course Outcomes:

COl1: Understand the different techniques of measuring risks in investment decisions.
CO2: Identifying the various sources of capital to enhance investment strategies.
CO3: Analyse the various theories of capital structure and dividend.

CO4: Compute working capital requirements in the company.

Course Pre-requisites: Financial Management

Pedagogy: Direct Method, ICT, Flipped Classroom

LTP:2:0:1

Course type: SOFT CORE

Contact Hours:39

Units | Detailed Syllabus

Unit-1 | Investment Decisions and Risk Analysis:

Risk Analysis, Types of Risks, Risk and
Uncertainty, Techniques of Measuring Risks,
Risk adjusted Discount Rate Approach, Certainty
Equivalent Approach, Sensitivity Analysis,
Probability Approach, Standard Deviation and
Co-efficient of Variation, Decision Tree Analysis,
Problem:s.

Sources of Capital: Long Term  Sources,
Meaning, Equity Shares, Preference Shares,
Debentures, and Differences between Shares &
Debentures, Retained Earnings, Long Term
Loans and Loans from Financial institutions.

Capital Structure Theories & Dividend
Theories: Introduction, Capital Structure, Capital
Structure Theories, Net Income Approach, Net
Operating Income  Approach, Traditional
Approach, MM Approach, Problems.

Dividend Theories: Introduction, Irrelevance
Theory, MM Model. Relevance Theories, Walter
Model, Gordon Model, Problems on Dividend
Theories.

Planning and Forecasting of Working Capital:
Concept of Working Capital, Determinants of
Working Capital, Estimating Working Capital
Needs, Operating Cycle, Cash Management,
Motives of Holding Cash, Cash Management
Techniques, Preparation of Cash Budget,
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Receivables Management, Preparation of Ageing
Schedule and Debtors Turnover Ratio, Inventory
Management Techniques, Problems on EOQ.

Reference Books:
1. S N Maheshwari, Financial Management Principles and Practice, Sultan Chand
. Khan and Jain, Financial Management, Tata McGraw Hill
SudhindraBhat ; Financial Management, Prentice Hall of India
I M Pandey, Financial Management. Vikas Publication
. Prasanna Chandra, Financial Management, Tata McGraw Hill
. R.M Srivastava ; Financial Management & Policy, Sterling publishers

Course Title: SECURITY ANALYSIS & PORTFOLIO MANAGEMENT
Course Code: B21CBS522

Course Description: This course aims to provide a basic knowledge of the theories and
practices of modern portfolio choice and investment decision. The course will acquaint

students with some fundamental concepts such as risk diversification, portfolio selection and
capital asset pricing model.

Course Objectives:

1.To familiarize the students about investment decisions and Portfolio Management.
2. To create an understanding about risk diversification and portfolio selection

3. To evaluate capital asset pricing model and diversified investment decisions.

Course Outcomes:

COl:Examine the role and significance of risk management, critical understanding of
derivative markets and instruments.

CO2: Develop an understanding about various kinds of security analysis.

CO3: Discuss about theories of portfolio management.

CO4: Explore various instruments traded in global markets.

Course Pre-requisites: Basic knowledge about finance and stock market.

Pedagogy: Direct Method, ICT and digital support and Collaborative learning
LTP:201

Course type: SOFT CORE

Contact Hours:39

Units | Detailed Syllabus

Unit-1 | Introduction To Investment Management
Meaning of Investment, Selection of Investment,
Classification of Securities, Risk and Uncertainty,
Types of Risks, Risk and Expected Return,
Measurement of Portfolio Risk, Benefits of
Diversification, Investment Strategies, Types of
Companies and Stocks, Matrix approach in
Investment Decision, Investment Avenues.

Security Analysis:

Approved by: BOS/SOC/UG-PG/29-05-2021/09



Introduction, Fundamental Analysis, Economic
Analysis, Industry Analysis, Company Analysis.
Technical Analysis — Dow Theory, Advanced
Declined Theory, Chartism Assumptions of
Technical Analysis.

Modern Portfolio Theory

Introduction, Mean, Variance Model, Capital
Market Line, Market Portfolio, Capital Asset
Pricing Model, Security Market Line, Beta
Factor, Alpha and Beta Coefficient, Arbitrage
Pricing Model.

*Portfolio Management: Markowitz Model,
Sharpe Model , Jensen and Treynor Model
Global Markets

Global Investment Benefits - Introduction to
ADRs, GDRs, FCCBs, Foreign Bonds, Global
Mutual Funds — Relationship between Trends in
Global Markets and Domestic Markets

Reference Books:
1. K. Venkataramana, Security Analysis and Portfolio Management, SBHP.
2. Kevin, Investment and Portfolio Management
3. Prasanna Chandra, Investment Analysis and Portfolio Management, McGraw-Hill
4

SudhindraBhat- Security Analysis and Portfolio Management Fischer and Jordan,
Security Analysis and Portfolio Management, Prentice Hall
. A.P. Dash : Security Analysis and Portfolio Management [.LK. Int
6. Rohini Singh - Security Analysis and Portfolio Management
. PunithvathyPandian — Security analysis & portfolio Mgt

3. SPECIALISATION: BANKING

Course Title: LAWS RELATED TO BANKING
Course Code: B21CBS531

Course Description: This course covers the study of the concepts of Banking, Accounting,

Banking Law, The primary focus is on the systematic study of the concepts in the specialized
subjects and topics related to Banking industry.

Course Objectives:

1.To gain knowledge relating to law and procedure governing banking financial regulation.
2. To enhance the knowledge exposure in negotiable instruments and laws pertaining to it
3. To understand laws related RBI Act, Banking Ombudsman Scheme 2006.

Approved by: BOS/SOC/UG-PG/29-05-2021/09



Course Outcomes:
COl:Evaluate various negotiable instruments issued by banks

CO2: Understand about parties to negotiable instrument and basic terms used by Indian
banking sector

CO3: Analyse concetps and importance of Reserve Bank of India Act, 1934

CO4: Outline of the law related to Banking Ombudsman Scheme 2006 and Prevention of
Money Laundering Act, 2002.

Course Pre-requisites: Basic terms relating to banking laws

Pedagogy: Direct Method, ICT and digital support
LTP:210

Course type: SOFT CORE

Contact Hours: 39

Units | Detailed Syllabus

Unit-1 | Law relating to Banking Regulation:
Bankers, book evidence; recovery of debts due
to banks and financial institutions. Law and
procedure governing banking instruments
cheque, bill of exchange, letter of credit, etc.
Laws relating to management of assets: Law
related to Reserve Bank of India 1935

Law relating to Negotiable Instruments &
Indian Banking Act-1949:

Introduction, Parties to a Negotiable
Instrument, Presentation of Negotiable
Instrument-Negotiation- Discharge of Parties
—Rights and Liabilities of a Banker Indian
banking act, 1949Basic Terms- Business

Permitted and Prohibited- capital- reserves-
Indian banks-licensing- branches- maintain
liquid assets- advances- management-
Liabilities- credit creation — cooperative bank-
Control over Credit; Recent changes
implemented in the Indian Banking

Reserve Bank of India Act, 1934:
Provisions relating to: Incorporation, Capital

management and Business (Sec 3 to 19),
Central Banking functions ((Sec -20 to 45),
Regulatory and Supervisory Collection and
furnishing of credit information (45 A to 45
G), Penalties (Sec 58 B to 58 -G), RBI Act (
As  Amended By Finance Act 2018)-
Monetary Policy Committee (Sec.45 ZA to 45
Z0)
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RBI and Regulation of Digital Financial
Services in India, 2012 to 2016.

Banking Ombudsman Scheme 2006:

Role of Banking Ombudsman: Grounds of
Complaint, Procedure for Filing Complaint;
Power to Call for Information, Settlement of
Complaint by Agreement, Award. The Banking
Codes and Standards Board of India: Customer
Service, Grievances Redressal Mechanism.
Prevention of Money Laundering Act, 2002:
Provisions relating to: Preliminary (Section 1
and 2), Offence of money laundering (Section 3
and 4), Attachment, adjudication and
confiscation (Section 5 and 11), Obligation of
banking companies, financial institutions and
intermediaries (Section 12 and 15) Summons,
searches and seizures (Section 16 and 24).

Reference Books:
1. Corporate Law ready Reckoner R. Suryanarayanan
. Principles of Modern Company Law L.C.B. Gower
. Butterwoths& Company (Publications) Ltd; London
Corporate Law Pennigton Taxman Publication, Delhi
. Law relating to insider tradingK.R. Chandratre Corporate Law & Practice
. A.K Majumadar& G.K Kapoor Eastern Law House, Kolkata

Course Title: CUSTOMER RELATIONSHIP MANAGEMENT
RELATED TO BANKING

Course Code: B21CBS532

Course Description: This course covers the study of the concepts of Banking, Accounting,
and Banking Law. The primary focus is on the systematic study of the concepts in the
specialized subjects and topics related to Banking industry.

Course Objectives:

1.To familiarize the students with reference to laws relating to CRM
2. To understand about application of CRM in banking industry

3. To analyse how CRM impacts on banking industry

Course Outcomes:

CO1: Analyse the concept and relevance of CRM.

CO2: Ascertain the application and the types of technology in CRM
CO3: Understand the implementation and effectiveness of CRM.
CO4: Evaluate the relevance of CRM in banking sector.

Course Pre-requisites: Basic concepts of banking.

Pedagogy: Direct Method, ICT and digital support
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LTP:210

Course type:SOFT CORE

Contact Hours:39

Units

Detailed Syllabus

Unit-1

Introduction to Customer Relationship
Management (CRM):

Meaning, Definition of CRM, Development in
CRM, Benefits of CRM, Effective CRM through
Customer Knowledge Management, CRM Cycle,
Winning market through effective CRM, CRM
programmes, Relationship  marketing &
effectiveness of Relationship marketing, Factors
responsible for growth of Customer Relationship
Management (CRM).

Technological support in Customer
Relationship Management:

Introduction, Technological application in CRM,
Types of Technological application in CRM,
Database and Information systems, Database
marketing strategies, CRM software solutions for
B2C and B2B, Accounting systems for Customer
Acquisitionand Retention Costs, Customer
loyalty and Profitability through Technology.

Implementing Customer Relationship
Management (CRM):

Allocation rule of Customer Relationship
Management (CRM), Customer Satisfaction
Survey, Contact management, Building Customer
Relationship Management (CRM), Effectiveness
of Customer Relationship Management (CRM),
Organizing of  Customer Relationship
Management (CRM), Employee & customer
management process.

Customer Relationship Management in
Banking Sector: Building customer loyalty,
B2B Commerce, B2B relationship with

intermediaries, Relationship marketing for
creating value in business & market, Customer
Relationship Management in Indian Banking
sector-Introduction, CRM objectives, need of
CRM, Process of CRM, Customer Relationship
Management through Call Centers in Banking
sector, E-CRM in Banking.
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Reference Books:
1. Alok Kumar Rai. “Customer Relationship Management — Concepts and Cases”, PHI

Learning Private Ltd, New Delhi

. Berry, Leonard L. (1995), “Relationship marketing of services — competing through
quality”, free press, New York.

. Berson, A and S J Smith, K Thearling (1999), “Building Data Mining Applications
for CRM”, McGraw-Hill, New York.
Chaturvedi, Kapil and Amit Bhatia (2001), “e-CRM: Deriving value of customer
relationship”, CRM: Emerging Concepts, tools and Application, in J N Sheth, A
Parvatiyar and G.Shaines (eds.), TMH, New Delhi, P. 120

4. SPECIALISTION: INTERNATIONAL BUSINESS

Course Title: IMPEX PROCEDURE AND DOCUMENTATION
Course Code:B21CBS541

Course Description: This course furnishes about the import and export procedures and also
with the documentation involved while importing and exporting. It also covers the Quality
control process and Pre-shipment Inspection.

Course Objectives:
1. To expose students to the interest of import-export procedures and documentation.
2. To enable students to use the above knowledge in managing an International Business

Course Outcomes:

CO1: Understand the documentation process during Export.
CO2: Determine the procedure of shipment of export cargo and the documents required.
CO3: Know the cargo insurance with respect to the export of goods

CO4: Analyze the pre-inspection procedure and Quality Control.

Course Pre-requisites: Basics Knowledge of import and export

Pedagogy: Direct Method ,ICT& FLIPPED CLASSROOM
LTP:210

Course type: SOFT CORE

Contact Hours: 39

UNITS SYLLABUS

Unit-1 Export Documentation:

Standardized Pre-shipment Export Documents —
Commercial and Regulatory Documents -
Export credit instruments and procedure Letters
of credit and types Documents required for
export credit

Central Excise and Customs clearance of export
cargo — Procedure and documents.

Shipment of Export Cargo by Sea, By Air and
By Post:
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procedure and Documents required for shipment

of cargo Multimodal transport procedure and
documentation Export incentive EPCG scheme
Duty drawback Central excise and sales tax
exemption exemption of export profit from
income tax procedure for availing export
incentives Documents required for export
incentives.

Cargo Insurance — Marine Insurance

Institute cargo clauses — specific policy — Open
policy — procedure for cargo insurance -—
procedure for marine insurance claims Necessary
documents for filling claim. Export credit
insurance services of Export Credit and
Guarantee corporation in export credit insurance
—specific policy and small exporters policy —
Guarantees —Procedure for availing credit
insurance and necessary documents.

Quality Control and Pre-Shipment Inspection
Quality maintenance provisions of Exports
(Quality Control and Inspection) Act-Types of
pre-shipment  inspection  Procedure  and
documents  for  pre-shipment inspection
Financial Assistance extended by banks for the
promotion of exports & imports — Pre-
shipment/packing credit finance — Post shipment
finance.

Non-Fund based Facilities Establishment of
LIC/ (Letter of Credit), Issuance of Bank
guarantees, Forward cover to exporters &
importers.

Reference Books:

Pawan Kumar, —Export of India’s Major Products Problems and Prospectsl, New
Century Publications.
D C Kapoor, —Export Managementl, Vikas 2002.
Francis Cherunilam, —International Trade and Export Managementl, Himalaya
Publications 2004. Tianwah, Goh, —Export — Import Procedures & Documentation How
to start, finance and manage your own import — export (revised edition) 1990.

. Nabhi, —New Import Export Policy and Handbook of Proceduresl, Vol.1 2002-07: As
Amended Upto 4.4.2002, Oscar Publications.
S. Ramakrishna & others — Quality Control and Pre-shipment Inspection for exports.
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Course Title: INTERNATIONAL FINANCIAL INSTITUTIONS AND
MARKETS
Course Code: B21CBS542

Course Description: This course is designed in such a way that the students should be able to
outline what goes on in the global macro economy and in the international financial markets,
should be familiar with the business cycle and useful leading indicators ,hedging techniques
can manage financial risks.

Course Objectives:

1. To develop the analytical framework needed for understanding international financial
markets.

2. Students will implement the theory and methods in solving problems encountered in
international financial institutions and market.

Course Outcomes:

CO1: Understand fixed and flexible exchange rates and about International Monetary system.
CO2: Determine the various Internationl Financial Institutions.

CO3: Analyze foreign exchange risk, GDR’s, ADR’s and portfolio.

CO4: Review on Balance of payments and Foreign exchange.

Course Pre-requisites: Basics knowledge of Financial Market
Pedagogy: Direct Method ,ICT& FLIPPED CLASSROOM
LTP:210

Course type: SOFT CORE

UNITS | SYLLABUS cH |[co |[PO |PSO
Unit-1 | International Monetary System: Evaluation of | 9Hrs POS5 | PSO2
International monetary system, Bi-metallion; —
classical gold standard — interwar period Breton
woods system — The flexible exchange rate —
current exchange rate regime — fixed v/s flexible
exchange rates. International financial institution

- Introduction, Objectives, International Sources
of finance, reforms of international financial
institutions, types of International financial
institutions

International  Financial  Institutions:The
multilateral  investment guarantee agency
(MIGA), The World Bank, European Investment
Bank, International Bank for Reconstruction and
Development, International Development
Association, International Finance Corporation,.
International monetary fund - Origins of IMF,
Members and administration, Statutory purposes,
Financial Assistance, SDRs, Asian development
bank (ADB).
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International Financial System: Introduction —
role of financial markets - participants — elements
— forex market — Euro currency market — Euro
bond market — forward and future markets for
foreign exchange. Rising of finance in
international markets, Euro issues, GDR’s and
ADR’s Guidelines for raising funds in
international markets through various
instruments.

Balance of Payment and International Stock
Market:

Balance of Trade, Equilibrium in BOP -
Devaluation and Depreciation; Current and
Capital account convertibility — Recent
development in foreign capital flows. Working of
International Stock exchanges with respect to
their size — listing requirements — membership —
clearing and settlement of New York Stock
Exchange, NASDAQ, London Stock Exchange,
Tokyo Stock Exchange, Luxemburg Stock
exchange, German and France Stock Exchanges.

Reference Books:

1. V.K. Bhatta, International Financial Management, Anmol publication Pvt. Ltd. New
Delhi.
MadhuVij, Multinational Financial Management, Excel Books, New Delhi.
Cheol S. Eun& Bruce G. Resman, International Financial Management, Tata Mc Graw
Hill,
Apte P.G: International Financial Management, TMH
Lavi Maurice: International Finance, Mc Graw Hill.

SIXTH SEMESTER

Course Title: TAXATION LAW & PRACTICE-II

Course Code: B21CB0601

Course Description: The course gives information about all the heads of Incomes also the
deductions available for an Individual from total income. It includes computation of Gross
Total Income and Net Income along with Tax Liability of an Individual.

Course Objectives:

1. To know about various sources of Income asper Income tax Act. Focus on giving
finance professionals an overview of various taxation laws related to Direct Taxes, and
Regulatory aspects.

2. To understand the process of Computing the Total income and Tax Liability.
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Course Outcomes:

CO1: Able to know the computation of Income tax under different professions.
CO2: Understand the procedure for computation of capital gains.

CO3: Analyse section 56 and other chargeable incomes under the head 10S.
CO4: Enumerate about the e-filing the tax returns.

Course Pre-requisites: Basic knowledge of Income tax.

Pedagogy: Direct method, ICT and digital support.
LTP:3:0:1

Course type: HARD CORE

Contact Hours: 52

Units | Detailed Syllabus

Unit-1 | Income from profit and gains of Business and

Profession:

Concepts of profit and gains, Basis of Charge
for Business and Profession, Different
deduction under this head: Scheme of Business
Deductions and Specific Deductions under IT
act, Problems with different professions.

Capital Gains:

Introduction and Meaning of Capital Gains,
Types of Capital Gains, Performa for STCG and
LTCG, Chargeability U/S -45, Provision for
Computation of Capital Gains and Related
Exemptions.

Income from Other Sources:

Introduction and Meaning, Various Casual
incomes Charged under income from other
sources, Basis of Charged U/S 56 and
chargeable Incomes Under this Head, Problems.
Deduction U/S 80C to 80U and Preparation
of Return of Income (Theory):

Various provisions U/S 80C to 80U for
deductions of Tax liability for individual
Assessee. Filing of Returns: Manually, Online
filing of Return of income and TDS — Provision
and procedure of compulsory E-filing of
Returns of Specified Assessee.

References Books:
1. Vinod K. Singhania, Direct Tax Law and Practice, Taxman.
2. Dr. H.C. Mehrotra and Dr. S.P. Goyal, Income Tax Law and Practices, Sahitya
Bhavan, Agra.
3. Gaur and Narang, Law and practices of income tax
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4. Bhagavathi Prasad, Law and practices of income tax
5. M.B. Kadkol, Income tax Law and practices
6. Mehrotra, Income tax Law and practices.

Course Title: ENTREPRENEURSHIP DEVELOPMENT
Course Code: B21CB0602

Course Description:

This course introduces students to the opportunities and challenges associated with the
creation and management of entrepreneurial and small organizations. This course discusses
innovative and contemporary approaches in addressing areas such as: starting, acquiring a
business, succeeding in business, and franchising a small business venture. The course also
provides the foundation for small business and an overview of business concepts, including
topics such as: theories of entrepreneurship, types and characteristics of entrepreneurship,
the business life cycle, entrepreneurial economics, accounting and financial management,
legal issues, marketing research and planning, human resource management, ethics and
social responsibility.

Course Objectives:

1. To acquaint students with the conceptual, applied, practical knowledge and skills
about entrepreneurship and small business development.

2. To understand the importance of Financial and Technical and social feasibility of the
Project. To know how to prepare the Business Plan & Institutional Assistance to Small
Scale Enterprises in India.

Course Outcomes:

COl:Understand the development of entrepreneurship as a field of study and as a
profession.

CO2: Comprehend the SSE in the development of the Indian economy.

CO3: Understand the business decisions involved in starting a new business venture.
CO4: Determine the financial and non-financial assistance to SSE.

Course Pre-requisites: Basic knowledge of Entrepreneurship

Pedagogy: Direct method, ICT and digital support.
LTP:3:1:0

Course type: HARD CORE

Contact Hours: 52

Units | Detailed Syllabus

Unit-1 | Introduction to Entrepreneurship:
Introduction; Meaning&  Definition  of

Entrepreneurship; Entrepreneur & Enterprise;
Functions of Entrepreneur; Factors influencing
Entrepreneurship; Pros and Cons of being an
Entrepreneur; Qualities of an Entrepreneur;
Types of Entrepreneur; Women Entrepreneur.

SSI and Social Entrepreneurship:
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Meaning; Product Range; Capital Investment;
Ownership Patterns; Meaning and importance
of Tiny Industries, Ancillary Industries, and
Cottage Industries. Role played by SSI in the
development of Indian Economy. Problems
faced by SSIs and the steps taken to solve the
problems.

Social entrepreneurship - Rural
entrepreneurship, MSME Policies. Make-In
India, Start-Up India, Stand-Up India.

Family Business:

Importance of family business, Types,
History, Responsibilities and rights of
shareholders of a family business,
Succession in family business, Pitfalls of the

family business, strategies for improving the
capability of family business, improving
family business performance.

Sources of Business Ideas and Tests of
Feasibility:

Significance of writing the business plan/
project proposal; Contents of business plan/
project proposal, Designing business
processes, location, layout, operation,
planning & control; preparation of project
report (various aspects of the project report
such as size of investment, nature of product,
market potential may be covered.
Institutions Supporting Entrepreneurs
Financial assistance through SFC*s, SIDBI,
Commercial Banks, IFCI - Non-financial
assistance from DIC, SISI, AWAKE, KVIC
- Financial incentives for SSI“s and Tax
Concessions Assistance for obtaining Raw
Material, Machinery, Land and Building and
Technical Assistance - Industrial Estates:
Role and Types.

Reference Books:
1. Vasanth Desai, Management of Small Scale Industry, HPH

Mark. J. Dollinger, Entrepreneurship — Strategies and Resources, Pearson Edition.
Dr. Asha R Gupta, Women Entrepreneurship and Economic Empowerment, HPH
Dr. Venkataramana ; Entrepreneurial Development, SHB Publications

Family Business in India Sudipt Dutta SAGE Publications,
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https://www.google.co.in/search?tbo=p&tbm=bks&q=inauthor:%22Sudipt+Dutta%22

Course Title: BUSINESS REGULATIONS
Course Code: B21CB0603

Course Description: Companies must adhere to federal, state, and local regulations meant
to balance the interests of business with those of the public as a whole. This course

provides an overview of business regulations and information to help students learn about
businesses becoming able enough, including links to important regulatory forms and legal
aspect to link information pertaining to licenses and permits

Course Objectives:
1. To introduce the students to various Business Regulations and familiarize them
with common issues of relevance
2. To know about the various laws for the benefit of the consumers
3. To understand the legal aspect of an economy
4. To learn the business strategies ethically

Course Outcomes:

CO1: Understanding Company and Business from a legal perspective
CO2: Learning the legal aspect as a consumer and competitor

CO3: Importance of economic laws in the functioning of a business

CO4: Demonstrate an understanding of the Legal Environment of Business

Course Pre-requisites: Business Environment, Company Law, Economics
Pedagogy: Direct method, ICT and Digital support, Collaborative

LTP: 3-1-0

Course type: HARD CORE
Contact Hours: 52

Units | Detailed Syllabus

Unit-1 | Introduction to Business Laws and
Contract Laws

Introduction, Nature of Law, Meaning and
Definition of Business Laws, Scope and
Sources of Business Laws

Indian Contract Act, 1872: Definition of
Contract, essentials of a valid contract,
classification of contracts, remedies for breach
of contract

Competition and Consumer Laws:

The Competition Act, 2002: Objectives of
Competition Act, Features of Competition
Act, CAT, offences and penalties under the
Act, Competition Commission of India.
Consumer Protection Act, 1986: Definition of
the terms consumer, consumer dispute, defect,
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deficiency, unfair trade practices and services.
Rights of the consumer under the Act,
Consumer Redressal Agencies — District
Forum, State  Commission, National
Commission

Economic and IT Laws:

Indian Patent Laws and WTO Patent Rules:
Meaning of IPR, invention and non-invention,
procedure to get patent, restoration and
surrender of lapsed patent, infringement of
patent.

Information Technology Act 2000
Definitions under the Act. Digital signature.
Electronic governance. Attribution,
acknowledgement and dispatch of electronic
records. Regulation of certifying authorities.
Digital signatures certificates. Duties of
subscribers under the Act. Penalties and
adjudication. Offences as per the Act.

Environmental Law:

Environment Protection Act, 1986: Objects of
the Act, definitions of important terms:
environment, environment pollutant,
environment pollution, hazardous substance
and occupier, types of pollution, rules and
powers of central government to protect
environment in India.

Reference Books:

1. Kamakshi P &Srikumari P — Business Regulations, VBH.
2. N.D. Kapoor, Business Laws, Sultan Chand publications.
3. S.S Gulshan — Business Law

4. S.C. Sharma: Business Law [.K. International Publishers

Course Title: SERVICES MANAGEMENT

Course Code: B21CB0604

Course Description: Through this course, students can be broadly exposed to a number
of views within service management and related fields including hospitality and travel.
This course explores the dimensions of successful service firms and prepares students for
rational management and suggests creative entrepreneurial opportunities.

Course Objectives:

1. To examine the nature of services, and discriminate between products and services
2.To Identify the major elements needed to improve the marketing of services

3. To Develop an understanding of the roles of relationship marketing
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4. To understand the customer service in adding value to the customer's perception of a
service

Course Outcomes:

COl1: Understand the basic concepts of Service Management.

CO2: Elucidate the importance of Service Marketing

CO3: Analyse the significance of tourism and hospitality industries.

CO4: Demonstrate the changing trends in Banking and Insurance services.

Course Pre-requisites: Marketing Management, Retail Marketing, Consumer
Behaviour

Pedagogy: Direct method, ICT and Digital support, Collaborative and Cooperative
learning, Differentiated Instruction

LTP: 2-1-0

Course type: SOFT CORE

Contact Hours: 39

Units Detailed Syllabus

Unit-1 Introduction to Services Management:
Meaning of  Services, Concepts,
Characteristics of Services, Classification
of Services, and Growth of Service Sector.

Services Marketing:

Meaning, Differences between Products
and Services — Importance of Services
Marketing, Marketing Mix for Services- 7
P*“s (in detail) Managing Demand and
Supply in Service Industry. Service
Delivery Process: Role of Customer in
Service delivery process- Quality issues in
Services, GAP Model, Managing moments
of Truth

Tourism and Hospitality Services:
Introduction, Evolution of Tourism
Industry, Concept and Nature of Tourism,
Significance of Tourism Industry- Market
segmentation in tourism, Marketing mix of

Tourism, Recent Trends in Tourism.
Hospitality Services: Types of Hotels,
Types of Accommodation, Departments in
Hotels, Customer care in Hospitality
Industry

Banking and Insurance Services:
Banking, Introduction, Traditional
Services, Modern Services, Recent Trends

in  Banking  Services.  Insurance,
Introduction, Meaning and Definition of
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Insurance, Types of Insurance-Life
Insurance, Products of Life Insurance,
General Insurance — Types of General
Insurance, Insurance Agents and other
Intermediaries.

Reference Books:
Sunil B Rao — Service Management, VBH.
Shanker, Ravi; Services Marketing — the Indian Perspective; Excel Books, New Delhi;
First Edition; 2002.
Dutta: Service Management, [.LK. International.
CengizHakseveretal — ,,Service Management and Operations®; Pearson Education.
K. Venkataramana, Service Management, SHBP.

Course Title: CORPORATE RISK MANAGEMENT
Course Code: B21CB0605

Course Description: This course focuses the way in which organization tries to assess the risk
involved in market by financial institutions through the credit management techniques and
creates awareness about the culture, policies procedures to be followed through operational
risk management.

Course Objectives:

1.To expose students to acquire skills in Risk Management.

2. To understand the concept of risk used in different organizations

3. To familiarize the culture followed by different organizations in solving risk.

Course Outcomes:

CO1:Acquire skills in analyzing risk and to manage risk.

CO2: Understand the guidelines and tools of risk management

CO3: Familiarize with various types of derivatives

CO4: Understanding how to manage currency and interest rate fluctuations.

Course Pre-requisites: Basic security analysis

Pedagogy: Direct method, ICT

LTP:210

Course type: SOFT CORE

Contact Hours: 39

Units | Detailed Syllabus

Unit 1 | Introduction to Risk Management Introduction
to risk management, elements of uncertainty peril,
hazards, types, risk management process -
definition, types and various means of managing
risk, limitations of risk management.

Sources of Risk and Exposure Sources of risk and

exposure, pure risk and speculative risk, acceptable
and non- acceptable risks, static and dynamic risk,
various elements of cost of risk.
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Corporate Risk Management

Corporate risk management, riskiness of returns, -
approaches and processes of corporate risk
management, management of business risk,
currency and interest rate risk, assets and liability
management, - guidelines and tools of risk
management.

Derivatives As Risk Management Tools
Derivatives as risk management tools, features of
hedging, forward, future, options and swaps.
Classification of derivatives, important features of
derivatives.

Hedging & Options

Hedging risks with currency and interest rate
futures, index future and commodity futures,
Fundamental concepts of options and hedging and
risk management with options, Fundamentals of
currency and interest rate swaps- risk management
with swaps, Fundamental concepts of VAR
approach and insurance.

Reference Books:

Corporate Risk Management, Tony Merna, Faisal F. Al-Thani, May 2008, 2nd

Edition
2. Quantitative Financial Risk Management, Dash Wu, 2013 Springer
3. N. Gulati —Risk Management
4. Aramvalarthan : Risk Management [.K. International Publishers
5. G. Kotheshwar Rao — Risk Management.
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https://www.wiley.com/en-us/search?pq=%7Crelevance%7Cauthor%3ATony+Merna
https://www.wiley.com/en-us/search?pq=%7Crelevance%7Cauthor%3AFaisal+F.+Al-Thani
https://www.pdfdrive.com/search?q=Dash+Wu
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